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1. HEJIN 1 3AJAYH OCBOEHUSA JTUCIIUTIINHBI

1.1|Jeau: CoBepIIeHCTBOBAHIE HHOS3EIYHON KOMMYHUKATUBHON KOMIIETEHIIUH IS AEITOBOr0 OOIIEHHS B YCTHOH H
IIICBMEHHOH (hopMax.

1.2|3ao0auu. - COBCPIICHCTBOBAHUE JICKCUKO-TPAMMATUYCCKNX HABBLIKOB, HeOGXOﬂI/IMHX JIIsL O6IH€HI/I$I Ha THOCTpPAaHHOM
S3BIKC B HpO(l)CCCI/IOHaHBHOﬁ JACATCIIBHOCTU,

- COBCPUHICHCTBOBAHUC KOMMYHUKATUBHBIX yMeHI/II\/‘I (MOHOHOFI/I‘ICCKOfI n ,HI/I&JIOFI/I‘IGCKOﬁ pe4u, YTCHUA 1 HI/ICLMa) B
mponecce aeJI0BOro O6HIeHI/IH Ha MHOCTPAHHOM S3bIKE.

2. MECTO JUCIUILINHBI B CTPYKTYPE OOII

Huxn (pazgen) OOIL: |®T]1.B

2.1|Tpe6oBaHns K NMpeIBAPHTEIBHOI MOATOTOBKE 00yIaI0NIErocs:

2.1.1{/Ins ycremHoro 0CBOCHUs TaHHOW TUCIUTILIMHBI HEOOXOAMMBI 3HAHUSI, YMEHHS M HABBIKH , TOTY4aeMble H (JOPMUPYEMBIC
qucuurinHou "MHOoCTpaHHBIN S3bIK".

2.1.2|VIHOCTpaHHBIH A3BIK

2.2|IucuumIMHBI 1 TPAKTHKH, IJIsl KOTOPBIX OCBOEHHE TAHHOI THCIHILUTHHBI (MOXYJIsI) HE0O0OXOHMO KaK
npeauiecTByoniee:

2.2.1|/JlaHHas QUCIMIUTHHA MPEANISCTBYET U3YICHHIO TUCIUILTHHBI « THOCTpaHHBIHN S3bIK» Ha CIEAYIONIEM YPOBHE
00pazoBaHHsI.

2.2.2|BeInonHeHMe ¥ 3aI¥Ta BBITYCKHOH KBaTH(HKAIIMOHHON PadOThI

3. KOMIIETEHIIUY OBYYAIOIIETOCSI, ®°OPMUPYEMBIE B PE3YJIETATE OCBOEHUS JUCIIATIIMHEI
(MOJLYJIST)

YK-4: CriocoGeH ocyniecTBJISITH 1€JIOBYI0 KOMMYHHKAIIUIO B YCTHO# 1 MUCbMEHHOi ¢opMax Ha rocy1apcTBEHHOM sI3bIKe
Poccuniickoii ®@enepanumn 1 ”HOCTPAHHOM(BIX) sI3bIKe(aX)

NJ1-1.YK-4: Bpioupaer Ha rocy1apcTBeHHOM H HHOCTPAHHOM (-bIX) A3bIKAX KOMMYHMKATHBHO NIpHeMJIeMble CTHJIb
JeJI0BOro o01eHns, BepdaabHble H HeBepOaldbHbIe CPecTBA B3aUMOICHCTBHSA ¢ MApPTHEPaMH.

- 3HaeT OCHOBHBIE IPAMMATHYECKUE CTPYKTYPHbI; O0ICYIOTPEOUTENBHYIO, OOLICKYIBTYPHYIO M POPECCHOHAIBHYIO JICKCUKY;
pedeBbIe KIHIIE, HEOOXOAUMBIE [UIsl OCYILECTBICHHS IETI0BO KOMMYHHKAIMH HA HHOCTPAHHOM SI3BIKE;

- yMeeT MOCTPOHTh BBICKA3bIBaHUS B CMOJICIIMPOBAHHBIX (IIPEIaraeMbIX) CUTYalUsIX OOLICHNsI HA HHOCTPAHHOM SI3bIKE, IIPABUIIBHO
WCMOJB3Ys BepOabHbIe M HeBEpOaIbHBIE CPEACTBA OOLICHHUS;

- BIIa/IceT MHOCTPAHHBIM SI3bIKOM KaK CTHIICM JICJIOBOTO OOLICHHSI.

N/I1-4.YK-4: JleMoHCTpUPYET yMeHHE BBINOJHSITH NepeBo/l NPodeccCHoHATBHBIX TEKCTOB ¢ HHOCTPAHHOTO (-bIX) HA
rocy1apcTBEHHbII A3bIK U 00PaTHO.

- 3HaeT HOPMBI U MPABHJIa PEYCBOTO ITHKETA;

- yMEeT HCIOJIb30BaTh AUAJIOTHIECKOE OOLICHHE HA HHOCTPAHHOM S3BIKE IS COTPYIHHUYECTBA B aKaAEMUUYCCKON KOMMYHHKALIMU
00IIIEHNS;

- BJIQJICET AUATIOTUYECKOH (hOpMOI OPHIIMATBHOTO O0IIEHHS HA HHOCTPAHHOM SI3BIKE.

4. CTPYKTYPA U COAEP)KAHUE JTUCIUIIJIMHBI MOAYJIS)

Kon HaunmenoBanue pa3nesnoB u Tem /Buj | Cemectp /| UacoB | Komneren- | Jlutepatypa | Unte | Ipumeuanue
3aHATUS 3aHATHS/ Kvpe 100 DAKT.

Paznen 1. Coaep:xanue 3aHITHI U
€CaMOCTOSITeIbHOIl padoThI

1.1 Introducing yourself. Business card. 7 4 Ua-1.YK-4 |JI1.1 J11.2J12.1 0 poseBast urpa,
Mp/ na-4.yK-4 HEPEBOJ] TEKCTA
1.2 Introducing yourself. Business card. 7 6 NA-1.YK-4 |JI1.1 J11.2J12.1 0
/Cp/ Na-4.YK-4
1.3 Presentation. /ITp/ 7 4 WUa-1.YK-4 [JI11.1 JI1.2J12.1 0 poIeBast urpa
Na-4.YK-4
1.4 Presentation. /Cp/ 7 8 WUa-1.YK-4 [JI11.1 JI1.2J12.1 0

WJ1-4.VK-4




15 Recruitment and Selection. Skills and 7 8 NI-1.YK-4 [JI1.1 JI1.2]12.1 Tecr, ponesas
Qualifications. /TTp/ na-4.vyK-4 urpa, nepeBos
1.6 Recruitment and Selection. Skills and 7 6 Wa-1.YK-4 |JI1.1 JI1.2]12.1
Qualifications. /Cp/ nJ-4.yK-4
1.7 Business trip /ITp/ 7 6 WUJ-1.YK-4 |JI1.1 JI1.2J12.1 poseBast urpa,
nJ-4.yK-4 IepeBoJ TEKCTa
1.8 Business trip /Cp/ 7 6 NI-1.YK-4 (JI1.1 JI1.2]12.1
N1-4.YK-4
1.9 Business Correspondence. /ITp/ 7 6 NI-1.YK-4 (JI1.1 JI1.2]12.1 TECT, IMMCEMO
N1-4.YK-4
1.10  |Business Correspondence. /Cp/ 7 9 NI-1.YK-4 (JI1.1 JI1.2]12.1
N1-4.YK-4
Pa3pean 2. IIpomeskyTouHasi aTTecTalus
(3auéT)
2.1 IMoaroroBka k 3a4éty /3auér/ 7 8,85 | U-1.YK-4
N1-4.YK-4
2.2 KonraktHast padora /KCPATT/ 7 0,15 | UO-1.YK-4
N1-4.YK-4

5. ®OHJI OHEHOYHBIX CPEJACTB

5.1. IosicHUTEIbHAS 3aNIMCKA

1. Ha3znauenue (bOHI[a OILICHOYHBIX CPCACTB. OI_IeHO‘{HBIe Cp€ACTBa NMNp€AHa3HA4YCHBI 1151 KOHTPOJIS U OLICHKH O6pa30BaT€J'[LHBIX

JIOCTI/I)KQHI/Iﬁ o6yqa}onmxc;l, OCBOUBIIHX IIpOrpaMMy y‘{CGHOﬁ JUCHUITIIIMHBI ((Cl'IeI_IKpr Ha MHOCTPAHHOM SI3BIKC).

2. (DOHZI OLCHOYHBIX CPCACTB BKJIIFOYACT KOHTPOJIBHBIC MAaTCpHaJIbl IJIsI IPOBCACHUS TCKYIIECTO KOHTPOJIS B Q)OpMC TECTOBBIX

3a)1a1-n/n71, nepeBoga TCKCTOB, aHHOTAIUH U IMpOCKTa.

5.2. OueHOYHBIE CPECTBA IS TEKYIIET0 KOHTPOJIS

IIpumepHBIN TECT 1UIsI BXOJHOTO KOHTPOJIS

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We ____inanice flat in the centre of the city.

(@) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(@) cheap

(b) angry

(c) friendly

. The rooms in the hotel aren’t very
(a) expensive

(b) big

(c) cold

4. Andy as a project manager.
(a) does
(b) likes
(c) works
5. He

(@) goes
(b) stands
(c) gets

6. He___ breakfast at 6.30 with his wife, Kathy.
(@) has

(b) eats

(c) cooks

7. Where you from?

(a) -

(b)is

(c) are

8. He work at 7.30.

(a) goes

(b) does

up at 6 o’clock.

, but they’re very nice.




(c) starts

9. Usuallyhe ___ home at 5.30.

(@) leaves

(b) gets

(c) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.

(a) work

(b) works

(c) don’t work

Kpurepun oneHku:

Crynent BoinonHui 84-100% 3anaHuil «OTIMYHOY, IIOBBILIEHHBIH YPOBEHb
Crynent BoinonHui84-100% 3anaHuil «xopoloy, IOpOroBblil ypOBEHb

CryneHt BoIIONHUIS50-65% 3a1aHUN «YOBIETBOPUTENIBHOY, IIOPOTOBBIN YPOBEHb
CryneHT BBIIOIHII MeHee 50% 3a1aHnii «HEeyIOBIETBOPHTEILHOY, YPOBEHb HE C(hOPMHUPOBAH

ITpumepHBIH TecT Ul TEKYILIEro KOHTPos 1

1. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(c) The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(c) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. your teacher from the UK?

@is

(b) -

(c) are

6. My name’s Brigitteand I in Paris with my husband.
(@) like

(b) live

(c) have

7.1 for a French phone company.

(a) work

(b) study

(c) like

8.1 English after work two days a week.

(a) go

(b) like

(c) study

9. We two sons, but we don’t a daughter.

(@) have

(b) like

(c) live

10. Our children rock music and tennis.

(@) have

(b) do

(c) like

Kpurepun onenku:

Crynent Boinonaun 84-100% 3agaHuii «OTIMYHOY, TOBBIILICHHBIH yPOBEHb
Crynent BoinonHnng4-100% 3aganuii «XopoI10», IOPOroBbIf ypOBEHb
Crynent BoinonHmnS0-65% 3ananuil «y10BIE€TBOPUTEIHLHOY, IOPOTOBBIN YPOBEHb
Cryzent BeinonHmI MeHee 50% 3a1aHuii «HEeYIOBIETBOPUTEIBHOY, YPOBEHb HE C(HOPMHUPOBAH

IIpumepHBIiA TECT TS TEKYIIETO KOHTPOIIS 2

1. Good morning, Johnson & Wesson. How can | help you?

(@) I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes, I'll hold.
2. I'm sorry. Mr. Smith is out of the office right now. Can | take a message?

(@) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

3. I'm sorry. Can you speak a little bit louder? The line is breaking up.

(a) Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.




(c) He's out of the office right now. Can | have him call you back?

4. I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so | could have her call you when she calls the
office.

(@) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(c) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(@) 1 would like to hold please.

(b) Yes, how can I help you?

(c) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and | would like to speak to your manager please.
(@) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(c) Yes, that sounds good. Please have her call me.

7. 1 think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can | help you?

(c) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.

(@) OK. I'll put you through.

(b) I prefer to hold.

(c) OK. I'll call back. Thanks.

9. Do | have the right extension? I'm looking for accounts receivable.

(@) Yes, you sure do. How can | help you?

(b) She's out for lunch right now.

(c) Yes, please have her call me as soon as possible.

10. Hi. Can | speak to Roberta Stafford please?

(@) Sure. Can | tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(c) Yes, I'll hold.

Kpurepuu ouenku:

Crynent BoinonHuI 84-100% 3amaHuil «OTIMYHOY, ITOBBILIEHHBIH YPOBEHb
Crynent Boinonani84-100% 3amaHuii «X0opoIoy, TOPOroBbIi YPOBEHb

Cryzent BoIIOMTHUIS0-65% 3a1aHUi «yIOBIETBOPUTEIBHOY, IOPOTOBBIN YPOBEHD
CryneHt BoinoiHuI MeHee 50% 3alaHuii «HEYAO0BJICTBOPUTEIBHOY, YPOBEHb HE CPOPMUPOBAH

OuenouHoe cpencto "Ponesas urpa"

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. KoHuenmuusi: MHCIIGHUPOBKa Oece/ibl (3HAKOMCTBA) MEX/1y KOJIEraMu/IapTHEPAMK B CUTYAI[HH 3HAKOMCTBA BO BPEMS JICJIOBOM
MOE3IKH.

3. Ponu: mapTHepbI/KOJUIEern o padoTe.

4. Oxunaemslii(e) pe3ysabTaT(bl):MHCIICHUPOBKa Oece bl (3HAKOMCTBA) OPraHW30BaHa U MPEJICTABICHA B COOTBETCTBUH C CUTYyalleH
JIETIOBOTO OOILCHUSL.

1. Tema: « Business Meetingy.

2. KoHuenuust: MHCIICHUPOBKA Oece/ibl (3HAKOMCTBA) MEKAY KOJUIEraMu/lIapTHEPAMH B CUTYallii 3HAKOMCTBA BO BPEMsI ACIOBOI
MOE3IKH.

3. Posnu: mapTHepbI/KOJUIEr o padoTe.

4. OxunaeMslii(e) pe3ysabTaT(bl): MHCLIIEHUPOBKA Oece/ibl (3HAKOMCTBA) OPraHU30BaHA U TPE/ICTABIICHA B COOTBETCTBUH C CHUTYalIUEH
JIETIOBOTrO OOILEHMUS.

1. Tema: ,, 1. «Presenting your company to a business partner»

2. KoHIenuust urpsl: HHCIIEHUPOBKa Oecebl MeX Iy OM3HECMEHOM H €T0 APTHEPOM I10 OU3HECY.

3. Ponu: mapTHepsI 1o padore.

4. OxunmaeMsiii(e) pe3yabpTaT(bl): HHCIICHUPOBKA Oece/ibl OpraHu30BaHa U MPEJCTaBIeHa B COOTBETCTBHHU C CUTYAIMEH OOIICHNS.

1. Tema: ,,Official Talk on the Phone according your CV”.

2. KoHnenuus urpsl: HHCIIEHUPOBKa Oecepl MeX Ty paboTogaTeIeM U CIIyKalliM

3. Posnu: paboToaareb/mpeTeHICHTOM Io paboTe.

4 OxmpaeMslii(e) pe3ynbTaT(bl): HHCIIEHUPOBKA OeCeabl OpTaHM30BaHA U TIPEACTaBICHA B COOTBETCTBHH C CUTYyalHel OOIICHHS.

«OTnIYHOY, TIOBHIIIEHHBI YPOBEHB: CTYACHT MOKa3bIBACT TIIyOOKHE 3HAHMS TPAMMATHUECKUX CTPYKTYp; O0IIEyIOTpeONTEIBHOM],
00IIEKyTETYPHOH U IPO(ECCHOHATFHON JIEKCHKHU; PEUEBBIX KIIHIIIE, HEOOXOIUMBIX UL OCYIIECTBIICHIS EI0BOI KOMMYHHKAIMN Ha
HMHOCTPAHHOM SI3bIKE, OCHOBHBIX ITEPEBOJUECKIX TPaHC(OpMaIumii. JleMOHCTPHPYET OTIIMYHBIC HABBIKA M YMEHHUS PEUEBOT0
B3aNMOJEHCTBHUS C HAPTHEPOM: YMeeT HadaTh, MOIEPKATh U 3aKOHIHUTH Oecemy; CoOIonaeT 04epENHOCTh IPH OOMEHE PEITHKAMH;
BOCCTaHABIIMBAET Oecemy B CIIydae cOOos; SBISCTCS aKTUBHBIM, 3aHHTEPECOBAHHBIM COOECETHUKOM; COOTI0OAAeT HOPMBI BEKITHBOCTH.




«XopoI1o», MOPOroBbIi YPOBCHB: CTYCHT IIOKAa3bIBAET XOPOIIHi YPOBEHb 3HAHUI OCHOBHBIX IPAMMATHIECKUAX CTPYKTYP;
001IeyTOTPEeOUTENBHOM, OOLIEKYIBTYPHOM 1 IPOPECCHOHATBHOM JIEKCHKH; PEUEBBIX KITHIIIE, HEOOXOUMBIX JUISl OCYIIECTBICHHUS
JIEIOBOM KOMMYHHUKAIIMY HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIEPEBOUCCKUE TpaHCopManuu. J[eMOHCTPHUPYET XOPOIINE HABBIKH U
YMEHUSI PEYEBOr0 B3aMMOJICHCTBUS C IAPTHEPOM: YMEET HAYATh, TOJIEpPKaTh (B OONBIIMHCTBE CITy4acB) M 3aKOHYUTH Oecey;
co0III01aeT 0YepEMHOCTH MPH 0OMEHE PEIUTHKAMHE; IEMOHCTPHPYET HATMIUE TPOOJIEMbI B TOHUMAHUN COOECEIHNKA; HE BCET/Ia
COOJIFO1aCT HOPMBI BEKIIUBOCTH.

«Y IOBIICTBOPUTEIIBHOY, IOPOTOBBII YPOBEHB: CTYIICHT IIOKa3bIBACT 0a30BbIi YPOBCHD 3HAHHUI OCHOBHBIX IPAMMATHYCCKUX
CTPYKTYp; OOIIEYNOTPEOUTEIBHOMN, OOIIEKYIBTYPHOU U POPECCHOHATBHOMN JCKCUKH; PEUCBBIX KIIHIIIE, HEOOXOMUMBIX JUIS
OCYILECTBIICHHS JICJIOBOM KOMMYHHKAIMH Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX [IEPEBOAYECKHUX TpaHCchopManuii. leMOHCTpUpyeT
(4aCTUYHO) HABBIKKM M YMEHHUS PEUEBOTO B3aUMOJICHCTBHS C IIAPTHEPOM: YMEET Ha4aTh, HO HE MOXKET IIOICPKATh U 3aKOHUHTh
Geceny; He Bceraa coOoIaeT ouepERHOCTh MPH 0OMEHE PEIUIMKaMHK; IEMOHCTPUPYET HaJMYHe MPOOJIeMbl B IOHUMAaHHUH
cobeceHHKa; He COOMII0IaeT HOPMBI BEXKIIMBOCTH.

«HeyI0BIeTBOPUTEIBHOY, YPOBEHD HE COOPMHUPOBAH: HE MOArOTOBIICHO 3a1anue. CTYICHT He Biaaeer 6a30BbIM YPOBCHb 3HAHUI
OCHOBHBIX TPaMMAaTHYECKHX CTPYKTYP; OOIIEYIIOTPEOHTEIbHOM, OOIIEKYIBTYPHOM U MPOQ ECCHOHAIBHOM JICKCHKHU; PEUEBBIX KITHIIIE,
HEOOXOIUMBIX JUISL OCYIIECTBIICHHUSI JI€I0BOM KOMMYHHKAIIMH HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX [TEPEBOIUECKIX TPAHCHOPMAIIHIA.
He nemoHcTpHpyeT (4aCTHYHO) HABBIKM W YMCHHUSI PEYEBOr0 B3aUMOIEHCTBHS C TAPTHEPOM: HE YMEET HaYaTh, MOIEPKAThH U
3aKOHYUTH Oeceny.

OHSHO‘{HOG Cpe€aCTBO «HepeBoz[ TEKCTa»

IIpumepHBIE TEKCTBI 1715 IEpEBOJa

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.
The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business
online, selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the
shop to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time
and money.

To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also
wear the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in
Houston wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes | have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in
the afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. | don't like
meetings they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a
week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during
the day, and | go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My
passions are business, technology and people.”

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my new
colleagues are not very friendly. Now | hear that my old boss wants me back. | want to see if he is serious, but that might seem like
I am desperate to return to my old job. Besides, | don't want to be too hasty. | have worked in my new job for six months. After all, it
takes time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old employer is
never a bad idea. You know exactly what it is like to work for your old boss. You know that working there is  comfortable, and
sometimes comfort is a good thing.

You say your old boss is anxious to rehire  you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough
to make a decision about the new place. Some organizations don't like outsiders; it takes a while  before they accept them, and until
then, they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast food
restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in
China by 2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income
from its China  business this year. It plans to build small restaurants in rail stations and airports. It is already the leading
international restaurant company in China. which is Yum's most successful market. But the company is trying to copy that success in
India and other parts of Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of its
restaurants in emerging  markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in
emerging market and 47 per cent in developed markets. Executives call the brand's performance in the USA "disappointing" and
"terrible". "It's been a big challenge in the US," Mr Novak

«OTnUIHOY, TOBHIIIEHHBIH ypoBeHb: CTYIEHT CaMOCTOATEIBHO peann3yeT YMEHNUS 10 IepeBOAY NpohecCHOHATBHBIX TEKCTOB C
HMHOCTPAHHOTO Ha TOCYIAapCTBEHHBIN SI3BIK M 00PATHO, BIIaJeeT OCHOBAMH TEXHUKA
nepeBoza.




((XOpOHIO)), HOpOFOBBIﬁ YPOBCHL: CTy,Z[eHT CIIOCOOEH ITOKA3aTh yYMEHHUE IIEPEBOAA HpO(i)eCCI/IOHaJ'H)HI)IX TEKCTOB C THOCTPAHHOI'O Ha
FOCYHapCTBeHHBIfI S3BIK U O6paTHO, CIIOCOOEH YaCTUYHO I10KA3aTh

BJIaICHUC OCHOBAMM TCXHUKH IIEPEBOAA.

((yﬂOBJ'IeTBOpI/ITCJ'H)HO», HOpOFOBBIﬁ YPOBCHL: CTyI[CHT crocobeH oA pPYKOBOACTBOM IIPEIOAABATECIIA IIOKa3aTh YMCHHS 11O
nepesony HpO(beCCI/IOHaJ'IBHBIX TCKCTOB C MHOCTPAHHOI'O Ha FOCYH&pCTBeHHLIfI SA3BIK 1

O6paTHO, CIIOCOOEH ITOKA3aTh YaCTUYHOE BJIaICHUEC OCHOBAMH TCXHUKHU ITIEPEBOAA.

((Hey)lOBJ'IeTBOpI/ITeIII)HO», YPOBCHL HE C(I)OpMI/IpoBaHZ He JACMOHCTPUPYCT YMCHHUS 110 IEPEBOAY HpO(l)eCCI/IOHaJ'H)HI)IX TCKCTOB C
HWHOCTPAHHOI'O Ha FOCYI[apCTBeHHLIﬁ SA3BIK U 06paTHO, HE CIIOCOOEH I10KAa3aTh YaCTHYHOE BJIaICHUC OCHOBAMH TCXHUKHU IICPEBOAA.

5.3. Tembl NMCbLMEHHBIX PadoT (3cce, pepepaThbl, KypcoBbie padoThI U JP.)

OueHouHoe cpencTBO «JIMUHOE U IENIOBOE MTUCHMO)

Buasl muyHoro nuceMa:

- [Tucemo-0TBET OPYTY,

- [TucpMo-pacckas o Toposie, O COOBITUH, O TUYHOW KHU3HH, OTITYCKE,

- [Tucemo-npurnamenue Ha PoxecTBO, Ha COOBITHE, B TOCTH,

- [TucpMo-01aroqapHOCTH 3a TOMOIIIb, 33 MPUTJIANICHAE B TOCTH, 32 MOJTYICHHYI0 HH(POPMAIIHUIO.

Buns! nenoBoro nuceMa:

- Inquiry Letter / [Tucpmo-3arpoc

- Application Letter / I[TucbMo-3asiBieHHE Ha TPYIOYCTPOHUCTBO
- Congratulation Letter / [Tucbmo no3apaBnenue

- Thank you letter / [Tiucpmo-061aronqapHoCcTh

«OTIUYHOY, TIOBBIIICHHBIN YPOBEHbB: CTY/ICHT IIOKa3bIBAET ITTyOOKHE 3HAHUS TPaMMAaTHYECKUX CTPYKTYD;
0011eynoTpeOnTENbHON, 00IIEKYIBTYPHOI U PO eCcCHOHATBHON JIEKCHKH; PeueBbIX KiuIle, HE00X OUMBIX JIJIsI
OCYIIECTBIICHHUS JIETI0BOM KOMMYHHUKALMKA HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIepeBOUeCcKUX TpaHchopmanuid. Coneprkanue
IIMCbMa OTPAXKAeT BCE aCIEKThI, yKa3aHHbIE B 3aaHUH; CTHIIEBOE O(OPMIIEHHE BEIOPAHO MPABUIIBHO C Y4€TOM TEMBI U
azpecaTa; COOJIIOICHBI IPUHATHIE B ACIOBOM M JIMYHOM MHChME HOPMBI BEKIUBOCTH ((pOPMYJIbI IPUBETCTBUSA, OOpaILCHNUS,
npomanus). TekeT mucbMa OCTPOEH JIOTUYHO, CPECTBA JIOTMYECKOH CBSI3H U ITyHKTYallul UCIIONB30BaHbI IPaBHIIBHO.
I'pammaTHUecKHe CTPYKTYPHI Pa3HOOOPA3HBI M UCHIOIB30BAHbI B COOTBETCTBUH C 33JaHHUEM, COOTIONACTCS JIEKCHYECKast
COYETAeMOCTb.

«XO0po110», IOPOroBbIi YPOBEHb: CTYIEHT IIOKa3bIBAET XOPOLUUI YPOBEHb 3HAHUN OCHOBHBIX TPAMMAaTHYECKUX CTPYKTYP;
00111eynoTpeOnTENbHON, O0IIEKYIbTYPHOM U PO ECCHOHATLHON JIEKCHKH; PEYEBBIX KITUIIE, HEOOX OTUMBIX IS
OCYILECTBIICHHUS JIETI0BOM KOMMYHHUKALIMH HA HHOCTPAHHOM S3bIKE, OCHOBHBIX IIepeBoueckue Tpancdopmarmu. Hekoropsre
aCIIeKThl, YKa3aHHBIE B 3aJaHUH, PACKPBITHI HE MOHOCTHIO; MIMEIOTCS OTAENbHBIE HAPYIICHUS CTUIIEBOTO O OPMIICHUS
MIICbMA; B OCHOBHOM COOJIIOJCHBI IPUHATHIE B IETIOBOM U JIMYHOM ITHChME HOPMBI BEXIIMBOCTH. BEICKa3bIBaHNE B OCHOBHOM
JIOTUYHO; UMEIOTCS OTACNIBHBIE HEIOCTATKH IPH UCIOJIB30BAaHUH CPEICTB JIOTHUECKOHN CBSI3H U ITyHKTYAIlHH; HMEIOTCS
OT/ZeNIbHBIE HapyIIeHUs B 0 OPMIICHUH AENIOBOTO MIChMa. B OCHOBHOM rpaMMaTHyecKue CTpyKTYphl pa3HOOOpa3HBI 1
HCIIONB30BAaHbI B COOTBETCTBUY C 3aJaHHEM, COOIOIaeTcsl IEKCHIECKask COYeTaeMOCTh.

«Y IOBJIETBOPUTEIBLHOY, IIOPOrOBBII ypoBeHb: CTYIEHT MTOKa3bIBaeT 0a30BbIA YpOBEHb 3HAHUI OCHOBHBIX I'PAMMATHYECKHX
CTPYKTYp; OOIIEYIOTPEOUTENBHOM, O0MEKYABTYPHON U PO ECCHOHATBHOM JIEKCUKI, PEUEBBIX KIIUIIE, HEOOX OAUMBIX IS
OCYILECTBIICHHUS JIEIIOBO KOMMYHHKALMH Ha HHOCTPAHHOM SI3bIKe, OCHOBHBIX IIepeBOIUECKUX TpaHchopMmanuid. Coneprkanue
OTpa’kaeT He BCE acleKThl, YKa3aHHBIE B 3aJJaHUH; HAPYIICHHUS CTUIICBOTO O(OPMIICHUS JE€IOBOr0 MChMa BCTPEYAIOTCS
JOCTaTOYHO YacTO; B OCHOBHOM HE COOJIOAIOTCS NPUHATHIE B ACIIOBOM M JIMYHOM ITMCEME HOPMBI BEKITUBOCTH.
Bricka3bIBaHUe HE Beeria JOTMYHO; MIMEIOTCS MHOTOUHCIICHHBIE OIIMOKU B UCIIONB30BaHHUH CPENCTB JIOTHUECKOW CBS3H, UX
BBIOOp OrpaHUYEH; JeJICHUE TecTa Ha a03allbl OTCYTCTBYET; UMEIOTCSI MHOTOUYHCIIEHHbIE TPAMMAaTHIECKUE U JIEKCHYECKHe
ommOKU B 0OPMIIEHUH TEKCTA.

«HeynoBneTBopHUTEIEHOY, YPOBEHB HE COPMHUPOBAH: HEe MOATOTOBIEHO 3aqanue. CTyIeHT He BiiaaeeT 0a30BBIM ypOBEHb
3HAHUI OCHOBHBIX TPaMMAaTHUYECKHAX CTPYKTYP; OOMICYIOTPEONTEIBHOM, O0IIEKYIbTYPHOH 1 PO ECCHOHATHHOM JIEKCHKH;
PEUEBBIX KIIUIIE, HEOOXOMUMBIX IS OCYIIECTBICHHS ACIOBOH KOMMYHHKAIIMA HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX
nepeBoYecKux TpaHchopmanmid. ConepikaHue He OTpaXkaeT Te aCIeKThl, KOTOphIe yKa3aHbl B 3aJaHUH, WM HE

5.4. OueHouHbIe CpeCTBA JJISI MPOMEKYTOUYHOI aTTecTalMu

Saganus Ui 3a4era
1. IlpounTaTh U EPEBECTU TEKCT.
2. becena no M3y4eHHBIM TEMaM.

HPI/IMGPHLIG TEKCThI JJI YTCHUA U IIEPEBOAA

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling  with  Affinity China, a luxury club that organises tours of New York.
But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to  learn about

Liiviirys




brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price
of some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department
store, puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of
person that luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China
group samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii  are
from Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the :
second son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have
three children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he
describes as "the fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It
also funds schools, culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three
brothers. Before he joined the family clothing business, he was an entrepreneur. Following Harvard, where he studied with
management guru Michael Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One
team for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as
much as $3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released
their ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the
advertisement online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, VVolkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes
sense to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US
Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in
China. By the end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North
America. TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its
revenue.

John Culver, President of Starbucks China and Asia Pacific, said: "We think  India can be one of our largest markets outside
the US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products
sold through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj
Hotels and TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazilhasanew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve,
but businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out
the law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about
when you send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you
send a text message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all
going to work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help
people to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the
weekend in shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time  sending
and receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to
be available 24/7, it pay them.

[IpumepHbIe TeMbI 171 Oecen
- Setting up your own company
- My everyday work




- Business trip

Kputepuu ouenku:

«3aYTEHO» BBICTABILIETCS CTYJICHTY, €CJIN c(hOPMHUPOBAH KaK MUHUMYM MOPOTOBBIA YPOBEHb TOCTIKEHUS! KOMITETSHIIHH:

- 3Ha€T HOPMBI U IIPaBUJIa PEYEBOr0 ITHKETA;

- BIIaJieeT quajoruueckoil popmoit opuiraapHOro OOMIEHUsI HA HHOCTPAHHOM SI3BIKE.

- 3HaeT OCHOBHbIE I'PAMMAaTHYECKHE CTPYKTYPBI; 00IIEYIOTPEOUTENbHYI0, OOIEKYIbTYPHYIO 1 MPO(ECCHOHANBHYIO JIEKCHKY;
peueBble KIIHIIe, HEOOXOJMMBIE JUTsl OCYIIECTBIICHUS JIETI0BOH KOMMYHHKAIIH Ha HHOCTPAHHOM SI3BIKE;

- YMEET CTPOUTH BHICKa3bIBAaHHS B CMOZAEIMPOBAHHBIX (TIPEJIaraeMbIX) CUTYaIUsIX OOIEHNSI HA HHOCTPAaHHOM SI3BIKE,
MIPaBUIILHO UCIIOJNIB3YS BepOasIbHbIE M HEBEpOAIbHbIE CPENICTBA OOILCHNS,;

- BJIaJIe€T NHOCTPAHHBIM S3BIKOM KaK CTHJIEM JIECIIOBOTO OOIICHUS.

«HE3aYTCHO» BBICTABIIACTCS CTYICHTY, €CIIH YPOBCHb WHINKATOPA TOCTIDKEHHS KOMIICTCHITHNH He chOpMUPOBAH: HE
TIOATOTOBJICHO 33/1aHHE.

- YaCTUYHO 3HAET HOPMBI U NIPABHIIA PEUCBOTO ITHKETA;

- HE BJIQJICET TUAIOTUYECKOH (popMoii ohHITHATEHOrO OOIIECHUS Ha HHOCTPAHHOM SI3BIKE.

- YaCTHYHO 3HAET OCHOBHBIC TPAMMATHYCCKUE CTPYKTYPBI; O0IICYIIOTPEOUTENBLHYIO, OOIIEKYIETYPHYIO U

PO ECCUOHATIBHYIO JICKCUKY; PEUCBBIC KITHIIIE, HCOOXOJTUMBIC JIJIsl OCYIIICCTBIICHHS JICIOBONH KOMMYHUKAIIUHM Ha
WHOCTPAHHOM SI3BIKE;

- HE YMEeT CTPOUTH BBICKA3bIBAHKS B CMOJICITMPOBAHHBIX (IPEAIaracMbIX) CUTYaITUsIX OOIICHHUS Ha HHOCTPAHHOM SI3BIKE,
HENPaBUIIBHO MCIIOJIb3YyeT BepOaibHble U HeBEepOaIbHbIE CPEJICTBA OOLICHHUS;

6. YYHEBHO-METO/MYECKOE 1 UH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MO YJISA)

6.1. PexomeHnayemas iuTepaTrypa

6.1.1. OcHoBHas JlUTEpaTypa

ABTOpBI, COCTABUTENH 3araBue W3pnaTenscTBO, TO1 3. agpec
JI1.1 |Cnenosuu B.C. JlenoBoi aHrIMiACKuii A361K = Business MHuHCK: http://lwww.iprbookshop.ru
English: yueGHOe mocobue TerpaCucremc, 2012 |/28070
JI1.2  |Murskuna O.B., AHIIMACKUI S3BIK 1715 1e0BOro oomienus.  |Kemeposo: http://lwww.iprbookshop.ru
Illepuna 1.B. DKcnpecc-Kype: yueGHoe mocodue s Kemeposckuit /61258.html
CTY/ICHTOB BceX OpM 00y4eHUs TEXHOJOIMYECKUN
WHCTUTYT MHUIIEBOU
HPOMBILIJICHHOCTH,
2014
6.1.2. [lonotHUTEILHAS IUTEpaTypa
ABTOpBI, COCTABUTENN 3arnaBue MznatenbcTBO, TOA On. aapec
JI2.1 |VYreBckas H.JI. English Grammar Book. Version 2.0 = Cankr-TlerepOypr: http://www.iprbookshop.ru
I'pamMMaTiKa aHTIIAACKOTO si3bIKa. Bepenst  [AnTomorwms, 2021 /104029.html

2.0: yueOGHOE TocoOue

6.3.1 [lepeyens NporpaMMHOro odecrneveHust

6.3.1.1|Moodle

6.3.1.2|Kaspersky Endpoint Security wrs 6usneca CTAHAPTHbBIN

6.3.1.3|MS Office

6.3.1.4|MS WINDOWS

6.3.1.5|Aunexc.bpaysep

6.3.1.6|LibreOffice

6.3.1.7|NVDA

6.3.2 [lepevyens uHGOPMALMOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1|MexBy30BCKas 3JIEKTpOHHAs OMOIMOTEKa

6.3.2.2|OnekTponHo-6ubnuoreunas cucrema IPRbooks

6.3.2.3|ba3a manHBIX «DneKTpoHHAs OHOIMOoTeKa [ OpHO-ANTaliCKOr0 rOCYJaPCTBEHHOTO YHIUBEPCHTETAY

7. OBPA3OBATEJIBHBIE TEXHOJIOI'MU

pouieBas urpa




8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE TJUCIUIIVIMHBI (MOAY JIS)

Homep aynutopun |(Ha3znauenmue OcHOBHOe OCHaIlleHHEe
219 Al KomnbroTepHsrit kinacc. YdueOHas Pabouee mecto mpenonaBatens. [locamounbie MecTa JiIs
ayJIUTOPUS JJIsl IPOBEACHUS 3aHATUI oOyyaromuxcs (0 KOMHYECTBY 00 YJaOIIIXCS).

JIGKIIMOHHOTO THUIIa, 3aHATHH ceMuHapckoro [ Kommerotepsl ¢ goctymnom B MHTEpHET
THIIA, KypPCOBOT'O MPOSKTUPOBAHHUS
(BBITIOTHEHUSI KYPCOBBIX padoT),
TPYIIOBBIX U WHIUBUIYATBHBIX
KOHCYJIbTAIH, TEKYIIEr0 KOHTPOJIS 1
MPOMEXKYTOUHOM arTectanuu. [loMeneHue

409 Al Kabuner meronuku npernogaBanust xumun. |Pabouee mecto npenopasatens. [Tlocagounsie Mecta s
YueOHast ayauTOpus ISl IPOBEACHUS o0y4atormuxcst (10 KOJMMYECTBY 00yUJaroIINXCsl).
3aHATUH JIEKIIMOHHOT O TUIIA, 3aHATHH VYyeHnueckas 10cka, MPOEKTOP, KOJIOHKHY,
CEMUHAPCKOro THIIA, KypCOBOTO JIOKyMEeHTKaMepa, HOyTOYK C BBIXOJIOM B HHTEPHET,
MPOEKTHPOBAHMS (BBITIOTHEHUSI KYPCOBBIX [XMMHYECKHE PEAKTHBBI, XMMUUECKas TI0CY 1A, BBITSHKHBIE
paboT), TPYNIIOBBIX U UHIAUBUAYAIbHBIX CHCTEMBI, BBINPSIMUTENb, TA30METP, KOJUIEKIIUS METaJJIOB,
KOHCYJIbTalluH, TEKYILETO KOHTPOJIS U WHBEHTaph 151 00CITy)KMBaHHs y4eOHOro 000pyIOBaHUs,
POMEXYTOYHON aTTeCTallui TIOJIKY JUTSL XpaHEHHsl y9eOHOro 000py/10BaHHs

9. METOAWYECKHUE YKA3AHWS 1151 OBYYAIOIINXCS IO OCBOEHUIO JUCLHMIINHBI (MOAY.JIS)

CamocrosiTenbHast pabota 1o kypcy «Crenkypc Ha HHOCTPaHHOM $I3BIKE) MPU3BaHa HE TOJIBKO 3aKPEIUISTh U YIITYOJISTh 3HAHHS,
MOJTy4EeHHbBIE Ha ayJMTOPHBIX 3aHATUSAX, HO M CIOCOOCTBOBATh PA3BUTHUIO Y CTYJICHTOB TBOPYECKHX HABBIKOB, HHUIIMATHUBBI, YMECHUS
OpraHU30BHIBaTh CBOC BpPEMSI.

[Tpu BBINOTHEHUH TJTaHA CAMOCTOSATENILHOM paboThI CTYZCHTY HEOOXOAMMO XOPOILIO BIAAETh JEKCHYECKAM M TPAaMMAaTHUYECKUM
MaTepHaJioM, C KOTOPBIM OH CTAJIKUBAETCS B TPEIJIOKEHHOM ayHOMAaTepUalie WK MPOUYNTAHHOM TEKCTE, a TAKXKE YMETh
CaMOCTOSITEIILHO COCTABJIATh TJI0CCAPHiA TIO TEME, TPUMEHSISI HABBIKK PaOOTHI C IBYA3BIYHBIMU U MOHOSI3BIYHBIMU CJIOBAPSIMHU.

CamocrosiTenbHast paboTa CTyJCHTOB IPEAIONATACT CIICIYIONIHE BU/IBL:

- YTCHHE, IIEPEBOJI, OTBETHI HA BOIPOCHI K yUeOHBIM TEKCTaM;

- BBIIIOJIHCHUE YCTHBIX U MHChMEHHBIX JICKCHKO-IPAMMAaTHYECKUX YIIPAXKHEHHUH / HANIMCAHKUE JETIOBOrO MHChMa,;

- YTCHHE, IIEPEBOJI TEKCTOB IO CHELHATFHOCTH C MX MOCICAYIOLUIMM 00CYKACHUEM Ha MPAKTUYCCKUX 3aHITHAX;

Kpowme Toro, caMmocrosiTensHas pabora CTyICHTa IT0 M3YYCHHIO HHOCTPAHHOTI'O SI3bIKa OXBATHIBACT: 3ayYMBAHHE CIIOB HHOCTPAHHOTO
SI3bIKa, YSICHEHUE ISUCTBHS MIPABUII CIIOBOOOPA30BaHMs, TPAMMATHYECKHIX MIPABIII, YTCHHE TEKCTOB HA HHOCTPAHHOM SI3BIKE BCITYX B
COOTBETCTBUH C IPABUJIAMHU YTCHHS, IOHUMAHHE TEKCTOB, CIYIIAHUE TeKCTOB, YTOOBI HAYYHTHCS MPABHIIBHO [P OM3HOCUTD
MOHUMATB HA CIIyX COMEPIKAHUE COODIICHHS; IIOCTPOCHHE BOIIPOCOB M OTBETOB K TEKCTaM; [IEPEBOJ Ha PYCCKUIA sI3bIK (YCTHBIN U
MTUCBMEHHBIN).

1. CamocrosiTensHas paboTa CTYAEHTOB NPU3BaHa 3aKPEIUISITh 3HAHUS, OIyYEHHbIE Ha MPAKTHIECKUX 3aHATUAX, CIOCOOCTBOBATh
Pa3BUTHIO TBOPYECKUX HABBIKOB.

2. CtyneHTy HEOOXOAMMO PEryJISIpHO popadaThIBaTh MPOWAECHHBIA MaTepHall, 3ay4lBaTh JEKCUKY 110 TEME, BBIIIONHSATD BCE
IIMCbMEHHBIE 3aJIaHMs AJIs 3aKPEIUIeHUs TPaMMaTHYECKUX HaBbIKOB. BO3MOKHO HauepTaHUe CXeM IS JIYUILEro YCBOEHHs
rpaMMaTHYECKOro MaTepuaia.

3. IIpu mepeBoje TeKCTa HEOOXOAMMO TOJIE30BATHCS CIIOBAPEM 3a CKIIOYEHHEM CITydaeB, IPEeAYCMaTPHUBAIOIINX IIEPEBOA TEKCTa
0e3 cioBaps. [IpuBeTCTBYeTCS COCTaBIEHHE COOCTBEHHOT'O CIIOBAPS /ISl HE3HAKOMOH, HO BaYKHOU JIEKCHKU.

Pabota co cioBapeM BKIFOYAET

- IOKCK 3a/IaHHBIX CIIOB B CIIOBApE;

- ompexaeneHue (HOPM EAMHCTBEHHOTO W MHOXKECTBEHHOTO YHCIIA CYI[ECTBUTEIBHBIX;

- BBIOODP HY)KHBIX 3HAYCHUIT MHOIO3HAYHBIX CJIOB;

- OKCK HY)KHOTO 3HAYCHUSI CJIOB M3 YHCIIA TPAMMATHICCKAX OMOHHMOB,

- IOKMCK 3HAYCHHMS [JIaroJia [0 OJHOW U3 TIIAroibHbBIX (HopM

IIpu paboTe co cIoBapeM PeKOMEHIYEeTCsL:

- CICAWTHh 3a TOYHBIM COBIAJCHHEM rpau4eckoro O(OPMIICHHS KCKOMOIO W HafJCeHHOTrO CII0Ba, B IPOTHBHOM CIlydae
nepeBo OyIeT HePaBUITbHEL,

- YUTATh BCIO CIIOBAPHYIO CTATHIO BBHY MHOIO3HAYHOCTH JICKCEM M HAINYHUS yCTOUYUBBIX COYCTAHMIA;

- YUUTBHIBATh, YTO IJIArojibl YKa3aHbI B ClIOBape B HeonpeneneHHoi Gopme (Infinitiv), a B npeanoxkenun (TeKCTe) OHA
(GYHKUMOHHPYIOT B Pa3HBIX BPEMEHAX, B PAa3HBIX TPAMMATHYCCKHX KOHCTPYKIIMSIX.

Jomanrasist paboTa 1o M3YUeHHIO Kypca IpeionaraeT BHEAyTUTOPHYIO paboTy, KOTOpast BKIIFOYAET:
- HOATOTOBKY K 3aHATUAM (BEICHUE CIIOBAps, IPaMMaTUIECKOI0 MUHUMYMA);

- HalMCaHHe MIChMEHHBIX Pa0oT 110 NPEII0KEeHHBIM TeMaM;

- BHIIIOJIHEHHUE YIPAXXHEHUH, HAIIPABICHHBIX HAa Pa3BUTHE JIEKCHKO-TPAMMATHICCKAX HABBIKOB,;

- IPOCITyIIMBaHUE ayHO-MaTEePHaIoB U BEIIOITHEHHE COOTBETCTBYIOIINX 33 IaHHUI;

- YTCHHE MaTePHANIOB YIeOHNKA, FIIH JIOIOTHUTEILHON TUTEPaTyPHI M0 3aJaHHOH TeMe;

- IOATOTOBKY K TEKYIIINM TECTaM.




Mertoauaeckue peKOMEHTaNH 10 HAMCAHHUIO AEIOBOTO IIMChMa

CTpyKTypa JeI0BOro mickMa

Anpec oTrpaBuTens (63 IMEHH), KaK IIPABUIIO, IUIICTCS B BEPXHEM IIPABOM YTIIY.

E-mail u HOMep TenedoHa 371ech yka3bIBaTh HE HYXKHO, HO 9TO JOITyCKaeTCs.

AJipec TIoydaTens pacloiaraeTcs clieBa, HIDKe ajjpeca OTIIPaBUTEN.

2 JlaTy MOXXHO pa3MEeCTHTb CJIEBA HIIM CIIPaBa HIDKE WM BBIIIE apeca IOIydaTes.

dopmar maTsl TaKKe JOBOIBHO rHOoK. K mpumepy, «7 ampernst 2016 r.» MoxHo 3amcats kak 7 April 2016, 7th April 2016, 7/4/16
i 07/04/16. Ho He 3a6ynbTe, uto B CIIIA u BennkoOpuranun paTel mumrytes mo-pasHomy (B CLIA cHavana minryT Mecsil, ToToM
naty: April 7, 2016). Bo m30exxaHue myTaHUIIEI Ha3BaHHUE MECAIa PEKOMEHIYETCs MHUCATh IPOIHCHIO.

Oo6parenue

1. Ecv BBI He 3HaeTe IMEHU afipecaTa, ncnons3yiire oopanienne Dear Sir or Madam. Ho eciu ecth Takast BOSMOXKHOCTB,
HocTapaiTech y3HaTh MM aJipecaTa: Tak ropas/io OOJbIIe MAHCOB, YTO HA Ballle MUCBMO 00paTAT BHUMAHHE.

2. Ecnu BaM M3BECTHO, KaK 30BYT aJpecara, HCIIOJIb3YHTe COOTBETCTBYIOIYIO (hopMy obpamenus u pammmmro. Hanpumep, Dear Mr
Johnson — ecinm muceMo agpecoBaHo Myx4rHe; Dear Mrs Johnson — 3amysxueit xenmune; Dear Miss Johnson — He3amyxHeH.
3. B nmocnenHee BpeMsi MHOTHE CYMTAIOT HEKOPPEKTHBIM MOTYEPKUBATH CEMEHHOE MONOKECHHE KEHITUHBI. Eciu BBI mumiere
JKEHIIIMHE M HE 3HaeTe, Kakoe o0palleHne OHA TPEATIOYUTACT, JIy4Ile HCIOIb30BaTh HeliTpanbHyo ¢popmy Ms: Dear Ms Johnson

4. Ecnu y ajfipecarta ecTh ydeHoe 3BaHue, ucnonb3yidte ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OOpaTnTe BHIMaHNE Ha MyHKTYalllioO: B COBPEMEHHOM OpPHTaHCKOM aHIJIMHCKOM HE CTaBUTCS TOuKa mocie ¢popm Mr/Mrs/Ms, a B
KOHIIE OOpAIeHHs CTABUTCS 3aIIATas:

Dear Mr Smith,

B amepukanckoM aHrmiickoM mmocie Mr/Mrs/Ms cTaBHTCS TOYKA, a B KOHIIE 0OpAICHHs — JBOCTOUYHE:

Dear Mr. Stevens:

O0s3aTeNbHO YOSIUTECh, YTO MPABIIEHO HANIMCAIN UM aapecaTta. HUYTO He IOPTUT BIIEYATIICHNE TAK, KaK OLIIMOKU MM ONCYaTKH
B MMCHH.

3aBeplIeHHe uchMa:

1. Ecniit BBI He 3HaeTe MMEHH a/ipecaTa, 3aBeplnTe nucbMo Qpasoii Yours faithfully.

2. Ecnv uMst BaM M3BECTHO, MUCBMO IIPHHSTO 3aKaHYUBATh (pa3oil Yours sincerely.

3. Bama noanuce.

OcTaBbTe CTPOKY JJIsl POCIIMCH, HWXKE HareyaTaiTe cBoe UM U (amMiiuio. B ckoOkax MOXKHO yKa3aTh, KAKOE 00pAIllCHHE BbI
[IPEANOYHTACTE:

Olga Smirnova (Ms)

O61wee coaepikaHue JAe10BOro MIcbMa

1. TepBsIii a03a11 JOKEH ObITh KOPOTKUM U OTPaXkath 1IeJIb MMCbMa — 3ampoc, Kanoly, MpeyioKeHHe U T. 1.

2. Cpennue ab3aribl cofepkat HHYOPMAILINIO, TTOSICHSIOUIYIO 1Ieb MMChbMa. J{eToBbIe MUChMa B aHIIMHCKOM MPHHSATO MHCATh KPATKO,
IIO3TOMY CTapaiTech u3narath (akThl CIEPIKAHHO U 10 CYIIECTBY, M30eras HeHyXHbIX MOJPOOHOCTEH.

3. INocnennuii ab3aly IOJKEH YKa3bIBaTh, KAKUX JCHCTBHIA BbI 0KUAETE OT MOJIydaTessi — BEPHYTh JCHBIH 3a TOBAp, COOOIIUTH
HHPOPMAIUIO U T. 1.




