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1. HEJHU U 3ATAYH OCBOEHUSA TUCHUIIJIMHBI

1.1 Henu: popmupoBaHre HHOSIIBITHONW KOMMYHHUKATUBHOW KOMIETEHIIUH JJIsI IETIOBOTO OOIICHHS B YCTHOM M MUCbMEHHOMN
(hopmax.

1.2|3a0ayu: - ocBOEHNE TPAMMaTHUECKOTO U JIEKCHYECKOT0 MUHUMYMa B 00beMe, HE00X0IMMOM ISl IETI0BOTO OOIIEHHS
Ha UHOCTPAaHHOM $I3bIKE ¥ Pa0OTHI C MHOS3BIYHBIMU TEKCTaMU B TIpoLiecce MPpOoQecCHOHANBHOMN NI TeIbHOCTH;

- (hopmupoBaHKE yMEHHI YTEHHUS ¥ HOHUMaHMS JINTEPATYPHI 10 CIEIHATBHOCTH CO CIOBApEM;

- (hopMHpOBaHNE KOMMYHUKaTHBHBIX YMEHUIT I€JIOBOT0 OOIEHNSI HA HHOCTPAHHOM SI3BIKE.

2. MECTO JUCHHUIIJIMHBI B CTPYKTYPE OOII

Huxn (paznen) OOIT: B1.0

2.1| TpeboBaHHs K MpeIBAPHTEILHOI HOATOTOBKE 00YIAI0OLIETOCS:

2.1.1TIpeamecTBYIONIM /IS U3yHIEHHS AUCIUILTHHBI SIBISICTCS IUCIMIUTNHA « THOCTPAHHBIH SI3BIK» Ha MPEBIIYIIEM YPOBHE
00pa3oBaHus.

2.2| IncunnanHbl ¥ MPAKTHKY, 1151 KOTOPBIX OCBOEHHE JaHHOI JHCHUILUIHHBI (MOYJIs1) HE00X0AMMO KaK
npeauiecTByolee:

2.2.1| OcBoenne aucuurInHbl «THOCTpaHHBIH A3bIKY» HEOOXOMMO Ha MOCICIYIOIEM YPOBHE 00pa30BaHHUSI.

3. KOMIETEHLIMHA OBYYAIOILETOCSI, POPMUPYEMBIE B PE3YJIbTATE OCBOEHUSI JUCLUATIIAHBI
(MOZYJIST)

YK-4: Cnoco6eH ocymecTBIATD A€JI0BYI0 KOMMYHHKALUIO B YCTHOI M MHCbMEHHO# (popMax Ha rocy1apCcTBEHHOM SI3bIKe
Poccuiickoii ®egepanuu 1 ”HOCTPAaHHOM(BIX) SI3bIKE(AX).

HNJ-1.YK-4: BoioupaeT Ha rocyJapcTBeHHOM M HHOCTPAHHOM (-bIX) SI3bIKaX KOMMYHMKATHBHO NMpHeMJIeMble CTHJIb 1eJ10BOr0o
o01IeHus, BepdabHbIe U HeBepOaJbHbIEe CPeICTBA B3aMMOEiiCTBHS C MAPTHEPaAMM.

- 3HAaeT OCHOBHBIE IPAMMATHYECKUE CTPYKTYPHI; 0OLIeyOTPpeOUTEIbHYIO, OOIMIEKYIBTYPHYIO M TPO(eCCHOHATBHYIO JIEKCHKY;
peueBbIe KIIUIIE, HEOOXOIUMBIE JUIS OCYIIECTBIICHHUS JIEIOBOH KOMMYHHUKAIIMHA HA HHOCTPAHHOM SI3BIKE;

- YM€eT IIOCTPOUTH BBICKA3bIBAHHS B CMOJIEIMPOBAHHBIX (IIPEJIaraeMblX) CUTyallusAX OOIIEHHs HA HHOCTPAHHOM SI3bIKE, TPABUIBHO
UCTIOJIB3YS BepOabHbIC M HeBepOalIbHbIE CPEJCTBA OOIICHHS;

- BJIaZieeT MHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JIEIOBOTO OOIICHHSI.

HN-2.YK-4: Hcnonb3yeT HH(POPMANHOHHO-KOMMYHHKALMOHHbIE TeXHOJIOIMH NPH MOUCKe Heo0xoauMoii undopmanuu B
npouecce pemieHusi CTAHAAPTHBIX KOMMYHHKATHBHBIX 332124 HA TOCY/AaPCTBEHHOM W HHOCTPAHHOM (-bIX) SI3bIKaX.

- 3HAaeT OCHOBHBIE JIEKTPOHHBIE PECYPCHI U 0a3bl JAHHBIX IS TOUCKA HEOOX0JUMON MH(GOPMAIIMH IS PELICHHs] KOMMYHHKATHBHBIX
3a7ja4 Ha HHOCTPAHHOM SI3BIKE;

- BJIaiceT HaBbIKaAMH [IPAKTHYECKOTO UCII0JIb30BAHUS HH(POPMAIIMOHHO-KOMMYHUKAIIMOHHBIX TEXHOIOTHH I PeIeHUs
KOMMYHHMKATHUBHBIX 3371a4 Ha HHOCTPAHHOM SI3BIKE;

- yMeeT UCKaTh HeOOXOJUMYI0 HH(OPMAIMIO Ha HHOCTPAHHOM SI3bIKE C TOMOIIBI0 HH(GOPMAOHHO-KOMMYHUKAIIMOHHBIX
TEXHOJIOTHH JJIsl pEIIECHUA KOMMYHHKATUBHBIX 3a1a4.

HN/1-4.YK-4: leMoHCTpHpYeT MHTErpaTHBHBIC YMEHHS HCIO/Ib30BaTh AMAJOTHYeCKoe 00IeHne Uil COTPYAHHYECTBa B
aKaJeMHI4ecKOi KOMMYHHKALIUH O0LIEHUsI: BHUMATEJILHO CJyIIas H NbITAACh MOHATDH CyTh Well IPYTHX, JaKe ecJu OHH
NPOTHBOPEYAT COOCTBEHHBIM BO33PEHUSIM; YBaKasi BLICKA3bIBAHUS JPYTHX KaK B ILIaHe COJeP:KAHHsA, TAK U B IIJIaHe
(opMBI;KPUTHKYS aPIYMEHTHPOBAHHO U KOHCTPYKTHBHO, He 3a/ieBasi YyBCTB APYTHX; aJaNTHPYS pe4b U A3BIK #KeCTOB K
CHTYallHsIM B3aHMOJEHCTBHSA.

- 3HAeT IIPAaBMJIA TIOBEICHUS U PeYeBble HOPMBI JE€JI0BOM U HAyYHON KOMMYHHMKALIMU HA M3y4a€MOM SI3BIKE;
- yMeeT BOCIPUHUMATh HHOSA3BIYHYIO Pedb Ha CIyX M IOHMMaTh OCHOBHOE COJIEP)KaHNUE COOOIEHNS;
- BJIaieeT HaBbIKaMU IIyOJIMYHON peyuu, BeICHUs AUAJIOra, JUCKYCCUH, TOJEMUKH.

HNJI-5.YK-4: [leMoHCTPpUPYET YMEHHE BBINOJHATH NepeBo/ Npo¢ecCHOHAIBHBIX TEKCTOB ¢ MHOCTPAHHOIO (-bIX) Ha
rocy1apCcTBEHHBIH A3bIK M 00PaTHO.

- 3HAEeT OCHOBHBIE MEPEBOTICCKUE TPAHC(HOPMALIUH;
- YMEET BBINOJIHATH EPEBO] IPOPECCUOHATBHBIX TEKCTOB C HHOCTPAaHHOTO (-bIX) HA FOCYIapPCTBEHHBIN SA3BIK U 00PATHO;
- BJIafieeT OCHOBaMHU TEXHMKH IIEPEBOAA.




4. CTPYKTYPA U COAEPKAHUE JUCIHHUIIJIMHBI (MOY JIS)

Kon HaunmenoBaHnue pa3aenoB u Tem /Buj | Cemectp / | Yacos | Kommerten- | Jlutepatypa | Uute | Ilpumeuanue
3aHATHA 3aHATUHA/ Kypc 100700 PaKT.
Pazgen 1. Copep:xanue.

1.1 Introductions. Work and leisure. 1 18 Wa-1.VK-4 JI1.112.1 6
Jobs and studies. Nationalities. to be a/ WI-2.VK-4
an with jobs; wh- questions. Introducing
yourself and others. Meet conference
attendees.

Days, months, dates. Leisure activities.
Present simple. Adverbs and
expressions of frequency. Writing: e-

1.2 Introductions. Work and leisure. 1 14 na-1.YK-4 JI.112.1 0 BelnonHeHue
Jobs and studies. Nationalities. to be a/ WI-2.VK-4 JIEKCHKO-
an with jobs; wh- questions. Introducing rpaMMaTHYeCKU
yourself and others. Meet conference X YIpaXHEHHH.
attendees. IoaroroBka
Days, months, dates. Leisure activities. JIAAJIOTOB.
Present simple. Adverbs and
expressions of frequency. Writing: e-

1.3 Business trips (airports, hotels). Food 2 18 nJ-1.YK-4 JI1.1J12.1 4
and entertaining. WUI-2.VK-4
Travel details: letters, numbers, times.

Can/can’t. There is/are. Making booking
and checking arrangements.

Eating out: food and menu terms.
Some/any. Countable and uncountable
nouns. Choose a restaurant for a
business meal. Writing: e-mail. /JTa6/

1.4 Business trips (airports, hotels). Food 2 12 NI-1.YK-4 J1.1J12.1 0 BeimonHeHune
and entertaining. nJI-2.YK-4 JIEKCHKO-
Travel details: letters, numbers, times. rpaMMaTHYCCKH
Can/can’t. There is/are. Making booking X yIpakHEHHH.
and checking arrangements. Yrenune u

epeBoa
Eating out: food and menu terms. TEKCTOB.
Some/any. Countable and uncountable IMoaroroska
nouns. Choose a restaurant for a JTAAJIOTOB U
business meal. Writing: e-mail. /Cp/ POIIEBOI HIPEI.

15 Sales. People. 2 18 Na-1.VK-4 JIT.1J12.1 6
Choosing a product or a service. Past nJI-2.YK-4
simple. Past time references.

Types of colleagues. Starting a business.
Describing people. Past simple:
negatives and questions. Question
forms. Negotiating: dealing with
problems.

Writing: e-mail.

1.6 Sales. People. 2 15 Na-1.YK-4 JI1.1J12.1 0 BeimonHeHne
Choosing a product or a service. Past N1-2.YK-4 JIEKCHKO-
simple. Past time references. rpaMMaTHYCCKH

X YIpaKHEHU.
Types of colleagues. Starting a business. Yrenue u
Describing people. Past simple: TIepeBOI
negatives and questions. Question TEKCTOB.
forms. Negotiating: dealing with IMoaroroBka
problems. JIMAJIOTOB U

Writing: e-mail.

POJIEBOM UIPBIL.
Hanucanue




1.7 Markets. Companies. 20 UJa-1.YK-4 | JI1.1J12.1 2
Types of markets. Comparatives and nJ-2.YK-4
superlatives. Much /a lot, a little /a bit.

Meetings: participating in discussions.
Successful companies. Describing
companies. Present continuous. Present
simple or present continuous. Writing:
company profile. /J1a6/

1.8 Markets. Companies. 15 na-1.yK-4| Jil.1J12.1 0 BeinonHeHne
Types of markets. Comparatives and Na-2.VK-4 JIEKCHKO-
superlatives. Much /a lot, a little /a bit. rpaMMaTHYeCKU
Meetings: participating in discussions. X yIpaKHEHUH.
Successful companies. Describing Yrenue u
companies. Present continuous. Present MEPEBOT
simple or present continuous. Writing: TEKCTOB.
company profile. /Cp/ IoaroroBka

1.9 The Web. 16 | UO-1.YK-4 | JI1.1J12.1 4
Using the Internet. Internet terms. Time NI-2.VK-4
expressions. Talking about future plans
(present continuous and going to, will).

Making arrangements. Writing: e- mail.
/JTa6/

1.10 The Web. 12 Na-1.YK-4 JI1.1J12.1 0 Brimonnenue
Using the Internet. Internet terms. Time nJ-2.YK-4 JIEKCHKO-
expressions. Talking about future plans rpaMMaTHYeCKU
(present continuous and going to, will). X yIpaKHEHUH.
Making arrangements. Writing: e- mail. UreHue u
/Cp/ MepeBO/T

1.11 Cultures. Jobs. 36 U-1.VK-4 JI1.1J12.1 10
Company cultures. Cultural mistakes. NI-2.VK-4
should /shouldn't, could /would. WI-4.VK-4
Identifying problems and agreeing action. nJ-5.YK-4
Skills you need for a job. Skills and
abilities. Present perfect. Past simple and
present perfect. Interview skills. Writing:

a curriculum vitae.
/J1a6/

1.12 Cultures. Jobs. 36 WI-1.VK-4 JI1.1J12.1 0 Brinonnenve
Company cultures. Cultural mistakes. nJ-2.YK-4 JIEKCUKO-
should /shouldn't, could /would. WI-4.VK-4 rpaMMaTHYECKH
Identifying problems and agreeing action. nJ-5.YK-4 X yIpaKHEHUH.

Urenue u
Skills you need for a job. Skills and epeBos
abilities. Present perfect. Past simple and TEKCTOB.
present perfect. Interview skills. Writing: ITonroroka
a curriculum vitae. JIMAJIOTOB U
/Cp/ POJIEBOM UIPHIL.

1.13 Problems. 18 na-1.YK-4 JI1.1J12.1 2
Adjectives describing problems at work. nJI-2.YK-4
Present simple: negatives and questions,
have got. Telephoning: solving problems.

Writing: telephone message. /J1a6/

1.14 Problems. 13 na-1.vK-4 JI1.1J12.1 0 Beinonnenue
Adjectives describing problems at work. nja-2.yK-4 JIEKCUKO-
Present simple: negatives and questions, rpaMMaTHYeCKH
have got. Telephoning: solving problems. X YIpaKHEHUH.
Writing: telephone message. /Cp/ Yrenue u
Pa3znen 2. [IpoMeskyToUHAasI aTTeCTAIIMS
(3x3aMeH)

2.1 IMoaroroBka k 3k3aMeHy /Dk3aMeH/ 34,75 | UO-1.VK-4 0

WI-2.YK-4
NJ-4.YK-4

WJI-5.VK-4




2.2 Konrpoas CP /KCPATT/ 4 0,25 | UO-1.YK-4 0
NI-2.VK-4
WJ1-4.YK-4
W-5.VK-4

2.3 KonraxrHas pabora /KoHcOK/ 4 1 nja-1.yK-4 0
Na-2.vyK-4
NI-4.YK-4
NI-5.YK-4

Pa3znen 3. [IpomeskyTouHast aTTecTalus
(3a4éT)

3.1 IMonroroBka k 3auéry /3auét/ 3 8,85 | UI-1.YK-4 0
WI-2.VK-4
UJ1-4.YK-4
W-5.VK-4

3.2 Konrakrthas pa6ora /KCPATT/ 3 0,15 | UO-1.YK-4 0
WI-2.VK-4
UJ1-4.YK-4
WI-5.YK-4

Pazgen 4. [IpomexxyTouHasi aTTeCTANNSA
(3auér)

41 IMonroroBka k 3auéry /3auét/ 2 8,85 | UI-1.YK-4 0
UJ1-2.YK-4
WI-4.VK-4
NI-5.YK-4

4.2 Konrakrthas pabora /KCPATT/ 2 0,15 | UO-1.YK-4 0
WI-2.VK-4
UJ1-4.YK-4
WI-5.YK-4

Pazgen 5. [IpomexyTounasi aTTecTanus
(3a4éT)

5.1 IMonroroBka k 3auéry /3auét/ 1 8,85 | UI-1.YK-4 0
WJ-2.VK-4
WI-4.YK-4
NI-5.VK-4

5.2 Konrakrthas pabora /KCPATT/ 1 0,15 | UO-1.YK-4 0
WJ-2.VK-4
WI-4.YK-4
NI-5.VK-4

5. ®OHJI OIEHOYHbBIX CPEICTB

5.1. MosicHuTEIbHAS 3aIIHCKA

DOoH]T OLIEHOYHBIX CPEACTB POPMUPYETCS OTACIBHBIM JJOKYyMEHTOM B COOTBeTCTBUH C [Tos10xeHrneM o (oHIe OLEHOYHBIX
cpencts B ['opHO-ANTaliCKOM rOoCyIapCTBEHHOM YHUBEPCHUTETE.

5.2. OueHquue CpeacTBa AJif TeKylero KOHTpoJs

5.3. Tembl NUCHLMEHHBIX PadOT

5.4 OuenovHble cpecTBA A5 NPOMEKYTOUHOI aTTecTAlUM

I[NEPEYEHL TEM JJIA 3AYETOB:

1 cemectp

Introductions. Work and leisure. Jobs and studies. Nationalities. to be a/ an with jobs; wh- questions. Introducing yourself and
others. Meet conference attendees. Days, months, dates. Leisure activities. Present simple. Adverbs and expressions of
frequency. Problems. Adjectives describing problems at work. Present simple: negatives and questions, have got. Telephoning:
solving problems.

2 cemectp

Business trips (airports, hotels). Food and entertaining. Travel details: letters, numbers, times. Can/can’t. There is/are. Making
booking and checking arrangements. Eating out: food and menu terms. Some/any. Countable and uncountable nouns. Choose
a

restaurant for a business meal. Sales. People. Choosing a product or a service. Past simple. Past time references. Types of
colleagues. Starting a business. Describing people. Past simple: negatives and questions. Question forms. Negotiating: dealing
with problems.




3 cemectp

Markets. Companies.Types of markets. Comparatives and superlatives. Much /a lot, a little /a bit. Meetings: participating in
discussions. Successful companies. Describing companies. Present continuous. Present simple or present continuous. Writing:
company profile. The Web. Using the Internet. Internet terms. Time expressions. Talking about future plans (present
continuous

and going to, will). Making arrangements. Writing: e-mail.

4 cemectp

Cultures. Jobs. Company cultures. Cultural mistakes. should /shouldn't, could /would. Identifying problems and agreeing
action.

Skills you need for a job. Skills and abilities. Present perfect. Past simple and present perfect. Interview skills. Writing: a
curriculum vitae.

KPUTEPMIM OLIEHUBAHN A HA 3AUETE:

«3auTeHO», TIOBBIIICHHBIH YPOBEHb: T€Ma PAaCKPHITa B IOJTHOM 00BEME; UCIOIb3yEMBIH JIGKCHKO-TpaMMaTHYECKUIl MaTepua
COOTBETCTBYET ITOCTABICHHONH KOMMYHHUKAaTHBHOH 3a/a4ue; IEeMOHCTPHPYETCS pa3HOOOpa3HbIHA CIIOBAPHBIN 3a1ac 1 BlIa/IcHAE
CJIO’KHBIMH TPAMMAaTHYECKHMU CTPYKTypaMH. JIEKCHKO-rpaMMaTHYEeCKUE OLTHOKH MPAaKTHYECKH OTCYTCTBYIOT.

«3a4TeHO», TOPOTOBBIN YPOBEHB: TeMa PacKkphliTa HE B HOJHOM 00BbEME; UCHOIb3yEMBIi JIGKCHKO-TpaMMaTHYECKUIl MaTepua
COOTBETCTBYET ITOCTABICHHONH KOMMYHHUKAaTHBHOH 3a/aue; HaOMI0JaeTCst 3aTpyIHEHUE NP 1OI00pe CII0B X HETOYHOCTH B MIX
yIoTpeOIeHNH; IOIMYCKAIOTCS OTJEIbHBIE JIEKCHKO-TPaMMAaTHYECKHE OIIHUOKH.

«He 3auteHO», ypoBeHb HE CHOPMHUPOBAH: TEMa HE PACKPBITA; TOMYCKAIOTCS MHOTOYHCIICHHBIC JICKCUYCCKUE
rpaMMaTHYEeCKUE
OLINOKHU.

B kon1e 4 cemectpa ctyaents! caaroT DK3AMEH, KoTopblii BKIIIOYAeT CleAyIOIue 3a1aHus:
1. Progressive Test.

2. Make up a dialogue based to the given situation.

3. Read and translate the text.

1. IlpumepHsIit TeCcT

I. Match the sentences with the responses.
1. How about a cup of tea?

2. Do you like football?

3. Can | speak to Jorge Ramos, please?

4. Is there a car park?

5. My suggestion is to go for a cocktail.

6. Why don’t you buy a self-study course?
7. What do you think?

8. There’s something I’d like to talk to you about.
9. What day suits you?

10. What did you learn from your last job?
a) Yes, there is.

b) OK, I'll take a look at one.

c) Yes, please.

d) I learned how to be patient.

e) OK. What is it?

f) Yes, | do.

g) How about Wednesday?

h) I think we need to target young people.
i) That’s a great idea.

j) I'm afraid he isn’t in the office today.

1. Complete the conversations with the phrases (a—j).

a) What’s

b) My subject today is

c) One thing we could do is
d) I think

e) | have a problem with

f) I really enjoy




g) I’'m afraid I can’t make
h) What about using

i) | need some

j) Can | have your

my new camera. B Oh dear. I’m sorry to hear that.

credit card details, please? B It’s a MasterCard. The number is ...

Pascal’s is the best restaurant. The food is delicious. B Yes, | agree. The food is great.
the target market? B It’s aimed at stylish young men who want to look good.

training to do my job properly. B I’m sorry. It’s just not possible.

social networking sites? B I’m not sure that’s a good idea.

A What are you going to talk about? B  our new product line.

A Is 25th May OK for you? B 25th May.

A There’s a problem with Astrid. B I agree. talk to her.

0. A What do you do in your free time? B  sports.

> > > >

1
2
3
4
5
6
7
8
9
1

I11. Read the article and decide if the statements are true or false.

. Management styles haven’t changed much in the past fifty years. False

. The biggest problem for 21st-century managers is controlling employees.

. In the 21st century, power comes from doing good work.

. Microsoft is a good example of 20th-century management style.

. At Microsoft, managers watch workers’ hours very carefully.

. It’s important for managers to get to know different types of people.

. Making decisions is one of the main jobs of a 21st-century manager.

. Good managers understand their teams’ thoughts and feelings.

. Global managers should try to ignore cultural issues as much as possible.

10. For Gary Kildare, respect is more important than speaking a lot of languages.
11. Face-to-face communication is the most important part of 21st-century management.

OO NN D WN —

Turning bosses into cross-cultural coaches

In the 20th century, managers often worked to control employees. But 21st-century management has different rules. Twenty-
first

century managers should prepare to be coaches rather than bosses. They should influence and work with their team rather than
control it.

Some experts believe that, in the 21st century, people will have power in the workplace because of what they do, not because
they have the word “manager” in their job title.

The Microsoft office near Amsterdam is a good example of this style of work. Managers here don’t control workers, they trust
them. Managers don’t count the hours that workers spend in the office, they look at the work that employees produce.
Management experts recommend that managers should spend time with colleagues from different backgrounds. The manager
of

the future will be a coach who helps the team succeed, not the person who makes all the decisions. Coaching a team requires
an

understanding of the motivations and experience of the people in the team.

Cultural sensitivity is very important in managing global teams, says Gary Kildare, a vice-president of human resources at
IBM,

the technology group. “You can't speak 20 languages but you can respect everyone's culture. In some cultures people are
quiet,

in others they are not,” he says. “It is about treating and respecting everyone as an individual.”

Regular communication is essential. “It can take longer to build trusting relationships because you don’t always have that face-
to-face contact with people.”

IV. Writing

You and your colleague Tony need to fly to London for a meeting. You can choose between two airlines. Write an e-mail to
Tony

comparing the two airlines. Say which one you prefer to travel with and why. Write 60—70 words.

2. Temaruka nuanoros

— A job fair

— Why are staff unhappy

— At the Hotel

— Booking a Hotel Room

— Food and Entertaining

— At a Trade Fair

— Dealing with problems

— Ways of advertising

— Participating in discussion
— Presenting your company




— Arrangements for a meeting
— Cultural Differences

—Job Interview

— Describing People

3. IIpuMepHBIe TEKCTHI AJIs TEPEBOA

Text 1

Luxury brands and wealthy Chinese tourists FT by Barney Jopson in New York

Ms Li is on a trip to New York. She is travelling with Affinity China, a luxury club that organises tours of New York.
But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price
of some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department
store, puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of
person that

luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang

Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in

the Affinity China group samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii are
from Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the :
second

son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have
three children.

Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the fun of
life".

The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools, culture
events and spectacular sports facilities.

Mr Benetton speaks quietly and is relaxed. He has three brothers. Before he joined the family clothing business, he was an
entrepreneur. Following Harvard, where he studied with management guru Michael Porter, he spent a year working as an
analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads by David Gelles

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as
much as $3.5m. Many companies are using the Web and social media to make the most out of their big moment. Some
companies released their ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer
version of the advertisement online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then VVolkswagen prereleased its entire ad. "At more than

$3m for 30 seconds, it makes sense to get the most for your

dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

by James Crabtree in Mumbai, James Fontanella-Khan in New Delhi and Barney Jopson in New York

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in
China. By the end of the year, it could have as many as 50

stores in India. Starbucks has more than 12,000 stores in North America. TheAmericas region including a few hundred
stores in Canada and Latin America accounts for three-quarters of its revenue.

John Culver, President of Starbucks China and Asia Pacific, said: "We think India can be one of our largest markets outside
the US." The company has more than 17,000 stores in 55 countries.




The Indian venture is also likely to see Starbucks products sold through other parts of the wider Tata group. The Tata group is
one of India's most famous companies. It includes Taj Hotels and TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil has a new law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve,
but businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry
out the law.

Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work." But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can
help people to work more efficiently.

Some people say that in Sao Paulo, the main things to do are to work, eat and spend the weekend in shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to
be available 24/7, it pay them.

Kpurepun oneHku:

OI1IeHKa «OTJIMYHOY» BBICTABIIACTCS, €CIIU CTYICHT MMOKA3bIBACT MIyOOKOE 3HAHKE:

-TpaMMaTHYECKIX CTPYKTYp; OOMIEYyIIOTPeONTENFHOH, OOMIEKYIBTYPHON U MPO(HECCHOHATBHOMN JISKCUKH; PEUYEBBIX KIIHIIIE,
HCOGXOILI/IMLIX JJIA OCYIIECTBJICHUA HCHOBOﬁ KOMMYHUKAIIUU HA UHOCTPAHHOM S3bIKE;

- 0COOCHHOCTEH CTHIIMCTHKH HATMCAHUS O(UIIHATBHBIX ¥ HEO(DHUITMATBFHBIX MTHUCEM, CTPYKTYPHOU THITOJIOTHH U TIPaBHUIT
TOCTPOCHNA NUCbMEHHOT'O PEYCBOI'0 BHICKA3bIBAHUA HA U3YYa€MOM A3BIKE;

- OCHOBHBIX TlepeBoadecKuX TpaHchopmarmii. CTYICHT CaMOCTOSTEIBHO pealln3yeT yMEHU:

- NIOCTPOUTDH BBICKA3bIBAHUA B CMOACIIMPOBAHHBIX (Hpeﬂﬂaraeme) CUTyaludax O6H16HI/I$I Ha THOCTPAHHOM A3BIKEC,
TIPaBUJIHHO HCIIOJB3YS BepOanbHbIe U HeBepOaIbHBIC CPEACTBA OOIICHIS;

- BECTH JICJIOBYIO MIEPEMUCKY C YIETOM COIMOKYIbTYPHBIX OCOOCHHOCTEH C MPECTABUTENSIMU APYTUX CTPaH;

- IepeBo/ia MPOPECCHOHATBEHBIX TEKCTOB C MHOCTPAHHOTO Ha TOCYAapPCTBEHHBIHN SI3BIK U OOPATHO.

CryzeHT Biaueer:

- HHOCTPaHHBIM S3BIKOM KaK CTHJIEM JICJIOBOTO OOIICHUS;

- TEXHUKOH JICJIOBOI0O MMUCbMa Ha MHOCTPAHHOM A3BIKE;

- OCHOBaMH TEXHHUKH TIEPEBO/A.

O1eHKa «XOPOII0» BEICTABISIETCS, €CIIH CTYACHT MOKa3hIBACT XOPOIINE 3HAHUS:

- OCHOBHBIX IPaMMAaTHYECKHUX CTPYKTYP; 0OLICYIOTPEOUTEIbHOM, OOIIEKYIBTYPHOMH U MPOGECCHOHATBHOM JTCKCHUKH;
PEYEBHIX KIIHIIE, HEOOXOIMMBIX ISl OCYIIECTBICHUS IEI0BOM KOMMYHHUKAIIMHA HA HHOCTPAHHOM SI3BIKE;

- 0ocoOeHHOCTeH CTHIIMCTUKY HATUCAHUsI O(UIIMATBHBIX U HEOPUIIMATBHBIX TTHUCEM, CTPYKTYPHOU TUIIOJIOTHU U TIPAaBHII
MTOCTPOCHHS MUCBMEHHOTO PEYEBOTO BHICKA3BIBAHUS HA N3y94aeMOM SI3BIKE;

- OCHOBHBIX MepeBoIYecKuX TpaHchopmanmii. CTyZeHT CiocOOeH MoKa3aTh YMEHHS:

- IOCTPOUTH BHICKAa3bIBAHUS B CMOJICTUPOBAHHBIX (TpEJIaraeMbIX) CUTYallUsAX OOIICHUsI HA MHOCTPAHHOM SI3bIKE,
MIPAaBHJIBHO HCIOJB3Ys BepOanbHbIC U HeBepOAIbHBIC CPEICTBA OOIICHHS,

- BECTH JICJIOBYIO TIEPEITUCKY C YIETOM COIMOKYIBTYPHBIX OCOOCHHOCTEH C MPECTABUTENSIMU APYTUX CTPaH;

- BBITIOJTHUTb MEPEBOJI MPOPECCHOHATIBHBIX TEKCTOB C MHOCTPAHHOTO Ha TOCYIAPCTBCHHBIN S3BIK 1 00PaTHO C
YaCTHYHOW ITOMOIIBIO TIPETIOAaBaTedIsl.

CryneHT criocoOeH YaCTUYHO MTOKa3aTh BIaICHHE:

- HHOCTPaHHBIM SI3IKOM KaK CTUJIEM JIEJIOBOTO OOIICHHUS;

- TEXHUKOM JIEJIOBOT0 MHChbMa Ha HHOCTPAHHOM SI3bIKE.

- OCHOBaMH TE€XHHKH TEPEBO/IA.

O1eHKa «yIOBIETBOPUTEIHHO) BBICTABIISIETCS, €CIIH CTY/ACHT IMOKa3bIBaeT 0a30BBIH YPOBEHb 3HAHMUI:

- OCHOBHBIX ITPaMMaTHYECKHX CTPYKTYp; 00IIeynoTpeOUTeNbHOM, O0MEKyIbTYpHON 1 Npo(ecCHOHALHOM JIEKCHKHY;
pedeBBIX KIIHIIE, HEOOXOIMMBIX JJISl OCYIIECTBICHHUS 1€T0BOM KOMMYHHUKAIIH HA HHOCTPAHHOM SI3BIKE;

- 0cOOCHHOCTEH CTHIIMCTUKY HAIMCAHUS OHUIMATIBHBIX ¥ HEO(PUIIMAIbHBIX MTHCEM, CTPYKTYPHOW THIIOJIOTHH U ITPaBUII
MTOCTPOCHHS MUCBMEHHOTO PEYEBOT0 BHICKA3BIBAHUS HA N3y4aeMOM SI3BIKE;

- OCHOBHBIX IEPEBOIYECKUX TPaHC(HOPMAIHH.

[ox pyKOBOACTBOM IPEMOIAaBATENs CIIOCOOCH TIOKA3aTh YMCHHS:

- IOCTPOUTH BHICKA3BIBAaHUS B CMOJICIIMPOBAHHEIX (TIPEIaraéMbIX) CUTYAIMSIX OOIIEHIS Ha HHOCTPAHHOM SI3BIKE,
MIPAaBUJIBHO HCIIOJIB3Ys BepOanbHbIC U HeBepOAIbHBIC CPEICTBA OOICHHS,

- BECTH JIEJIOBYIO IIEPETIHCKY C YUIETOM COIHOKYIBTYPHBIX OCOOCHHOCTEH ¢ MPEACTaBUTEISIMH APYTUX CTPaH;

- BBINIOJTHUTH TEPEBOJ MPO(PECCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO Ha TOCYJapCTBEHHBIN S3BIK 1 00paTHO C
YaCTUYHOM MOMOUIBIO PENoaaBaTess.




CTymeHT criocoO0eH YaCTHYHO MOKa3aTh BIaJICHUE:

- HHOCTPAHHBIM SI3BIKOM KaK CTUJIEM JICJIOBOTO OOIICHHS;
- TEXHHUKO¥ JI€JIOBOTO MUCbMa HA HHOCTPAHHOM SI3BIKE.

- OCHOBaMH TEXHUKH MEePEBOA

OueHKa «HEYJOBJIETBOPUTEIHHOY BBICTABIISIETCS, €CIIU CTYACHT MOKa3bIBaeT HEYAOBIETBOPUTEIbHBIN YPOBEHb 3HAHU:
- OCHOBHBIX TPaMMAaTHIECKHAX CTPYKTYP; 00MICYIOTPpeOHTEIbHOM, 00IIEKYNbTYpHOH 1 MPOPECCHOHATBHOMN JICKCHKH;
pEYEBBIX KIIUIIE, HEOOXOIUMBIX U OCYIIECTBICHUS ASI0BOH KOMMYHHKAIIMU HA HHOCTPAaHHOM SI3BIKE;
-0COOEHHOCTEH CTHIMCTUKU HAMCAHHs O(QUIMAIBHBIX 1 HEO(HIUATIBHBIX TUCEM, CTPYKTYPHOM THITOJIOTUH U IIPABUI
MOCTPOCHHS IMCEMEHHOTO PEYEBOTO BBICKA3bIBAHUS HA U3Yy4aeMOM SI3bIKE

-OCHOBHBIX IIEPEBOUECKHUX TPaHCHOPMALIUA.

CTyaeHT 3aTpyAHAeTCS WM He MOXKET NOKa3aTh YMEHUS:

- IOCTPOUTH BBICKa3bIBAaHMS B CMOJECIMPOBAHHBIX (IPEUIaraeMbIX) CUTYAIUsIX OOIIEHHS HA HHOCTPAHHOM S3bIKE,
MIPaBUJILHO HMCIIOJIB3Ys BepOajIbHbIe  HeBepOalIbHBIE CPE/ICTBA OOILCHNS;

- BECTH JICJIOBYIO MEPETIHCKY C YUETOM COILHOKYIbTYPHBIX OCOOEHHOCTEH C MPEACTaBUTENIAMH APYTHX CTPaH;
BBITIOJIHUTH MEPEBOT NPO(ECCHOHANBHBIX TEKCTOB C MHOCTPAHHOTO Ha MOCYAAPCTBEHHBIN SI3BIK M 0OpaTHO C YaCTHYHOI
TIOMOIIBIO TIPETIOIaBaATENS.

CTyneHT He BIasieeT:

- HHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JICJIOBOTO OOIICHUS.

-He BJIaJieeT TEXHUKOU JIeTIOBOTO MMUChMa Ha HHOCTPAHHOM SI3BIKE;
- OCHOBaMH TEXHHKH TIEPEBOJIA.

6. YYAEBHO-METOANYECKOE U TH®OPMAIIMOHHOE OBECIIEYEHUE TUCHUIIJIMHBI (MOXYJIST)

6.1. PekoMeHyeMas JuTepaTypa

6.1.1. OcHoBHasi TUTepaTypa

ABTOpBI, COCTaBUTENN 3arnaBue W3zparenscTBo, roa On. anpec
JI1.1 |Murskuna O.B., AHTIHACKAHN A3BIK JJIS JIETIOBOTO Kemeposo: http://www.iprbookshop.ru
[lepuna 1.B. o6renus. DKempece-Kype: yueoHoe Kemeposckuit /61258.html
nocoGue IS CTYJEHTOB BeeX Gpopm TEXHOJIOTHICCKHI
o0yueHus WUHCTUTYT MUILEBON
MIPOMBIIUICHHOCTH,
2014
6.1.2. JlonoJiHNTEIbHAS JINTEPATYypa
ABTOpBI, COCTaBUTENN 3arnaBue WzparenscTBo, rox On. anpec
JI2.1 [3emnsnoBa M.IL. WHocTpaHHBIH A3bIK (AaHMITUHCKUI). Tromenn: Tromenckuit |https://icdlib.nspu.ru/view/
Communicative english: let's read and rOCyIapCTBEHHBIH icdlib/7067/read.php

discuss:yuedHO-MeToANYeCcKOE Tocodue | yHuBepcuret, 2018

6.3.1 [lepeyeHb MPOrpaMMHOTIO oGecnedeHust

6.3.1.1)Google Chrome

6.3.1.2| Kaspersky Endpoint Security ast 6usaeca CTAHIAPTHBIM

6.3.1.3| MS Office

6.3.1.4|MS WINDOWS

6.3.1.5|Moodle

6.3.2 IlepeyeHs MHGOPMALHOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1| ba3za naHHBIX «JJIeKTpoHHAsK OnoOIMOTeKa ['OpHO-ANTaliCKOTr0 TOCYIapPCTBEHHOTO YHHBEPCHTETA)

6.3.2.2| DnexkrponHo-O6nbnMoTeuHas cucrema IPRbooks

7. OBPA3OBATEJIBHBIE TEXHOJIOT' NN

pouieBasi urpa

METOJ NPOCKTOB



http://www.iprbookshop.ru/

8. MATEPUAJIbHO-TEXHUYECKOE OBECHEYEHHUE JUCHUIIJIMHBI (MOAY JIST)

Homep aynuropun

Ha3znauenmue

OCHOBHOE OCHAIIIEHHE

302 B1

[TouBeHHbIit My3el. YueOHas ayuTopHs
JUISL IPOBEJICHHS 3aHATHH JTEKIIMOHHOTO
THUIA, 3aHATHA CEMMHAPCKOr0 THIIA,
KypPCOBOTO ITPOEKTUPOBAHUS (BBIOIHEHUS
KYpPCOBBIX paboT), TPYMIIOBBIX U
HWHIMBUIYaJIbHBIX KOHCYIbTALUA,
TEKYILEro KOHTPOJIS U MPOMEKYTOUHON

VYuennueckas nocka. Ctensl: IlouBennas kapra PA,
MOYBEHHAs KapTa Poccun, MOPTPETH! yIEHBIX TIOYBOBE/IOB,
MOYBEHHBIE MOHOJINTHI, 00pa3ip! moys. Komtekmms
«OKpacka MUHEPAJIOB U €€ MPUPO/Ia), KOJUICKIHUS
MarMaTH9eCKUX TOPHBIX MOPOJ, KOJIEKIIUS
MeTaMOP(PHUIECKIX MOPOA, KOJUIEKIUS 0Ca0YHbIX ITOPOJ,
mkana Mooca

302A B1 VYueOHas ayquTopus I IPOBEACHUS Pabouee mecto mpemonaBarens. [Tocagounsie mecta
3aHATHUH JEKIIMOHHOTO TUTIA, 3aHATHHA oOygaromuxcs (0 KOJTHYECTBY 00YJaIOIIHXCS).
CEMHMHApCKOTO THIIA, KypCOBOTO Y4yeHudeckas 10CKa, TEIEBU30D, HOYTOYK. CTCH]
MIPOEKTUPOBAHUS (BBITOJHEHUS KypCcOBBIX |JlekapcTBeHHBIE pacTeHuUst ['opHOTO AnTast, KOMIBIOTED.
paboT), rpynmoBsIX 1 HHAUBUAYaIsHBEIX | Bypassr (150,350,500 mMm), Becs tabopaTopusie BM —
KOHCYJIbTallui, TEKYILEr0 KOHTPOJIS U 15101, Beicoromep PM — 5/152PC, u3mepurens KOpeI
MIPOMEXKYTOYHOH aTTecTaliu Haglof, xonnexmums noponoo0pasyronmx o0pasios 1
MUHepaoB, komrnac pyuHoi KB, nazepHslil nansHOMep,
HA0Op IS 3aTOUKK OypaBa, IITATUB — MOHOIIO T JIsI
Oyccolieit, CTeH bl JIeKaPCTBEHHBIX PACTCHUM, HATJISITHBIN
Matepuan no HanpasieHuto 35.03.04 Jlecnoe neno (kopa
Pa3HBIX MOPOJ AEPEBBEB, CEMEHHOM MaTepuall IpeBECHBIX
KyJIbTYP, PacIHiIbl), ICKAPCTBEHHOE CHIPbE Pa3IMIHBIX
JIEKapCTBEHHBIX PACTEHUH, XMEIb, repOapuii
JIEKapCTBEHHBIX PACTEHUI
201 B1 KomnprotepHslii kiace. YaeOHas Pabouee mecto mpemonaBarens. [Tocagounsie mecta

ayIUTOPUS ISl IPOBEACHUS
MIPAKTUIECKHUX 3aHATHH, KYpCOBOTO
MIPOEKTUPOBAHMS (BBITIOTHEHHSI KYPCOBBIX
paboT), TPyNIOBBIX U WHAUBHUIYAIbHBIX
KOHCYJIBTAINA, TEKYIIero KOHTPOJIS U
MIPOMEKYTOYHOM aTTECTAIUH.

oOygaromuxcs (0 KOJTHYECTBY 00YIAOIIHXCS).
KomuetoTeps ¢ goctynoM B MHTEpHET




9. METOJUYECKHUE YKA3AHUSA JJI OBYYAIOIIUXCS ITO OCBOEHUIO JUCHUTIJIMHBI (MOAY JIST)

MeTO)II/I‘IeCKI/Ie YKa3aHuA 10 OCBOCHUIO JUCHUIIINH (Moz[yneﬁ)

CamocrosTenbHas paboTa OpraHU3yeTcs U MPOBOAUTCS C IIENbI0 GOPMHUPOBAHUS KOMIICTEHIINH, TOHUMAEMBIX KaK ClIOCOOHOCTh
NPUMEHSTh 3HAHWS, YMEHHS ¥ JIMIHOCTHBIE Ka4eCTBa JUISl YCIEIIHON MPAaKTHYECKON IeSITENFHOCTH, B TOM YHCIIE:

- hopMUpPOBaHHS YMEHHIT 1O TIOMCKY ¥ UCTIOIh30BAaHUIO HOPMATHBHOM, IPABOBOH, CIIPABOYHOM U CHEIUATIBHOMN JTUTEPATYPHhI, & TAKIKE
JIPYTUX HCTOYHUKOB MH(OPMALIH;

- Ka4eCTBEHHOTO OCBOCHUS U CHCTEMATHU3AINH TIOTYYCHHBIX TEOPETUUSCKUX 3HAHUM, X YIIIyOJICHUS U PaCUINPEHHS 10
MPUMEHEHHIO Ha YPOBHE MEXKIIPEIMETHBIX CBSI3EH;

- hopMUpPOBaHHS YMEHUS MPUMEHSITD IOJyICHHbIC 3HAHUS Ha MPAKTHKE (B MPO(HECCHOHATBHON ISSITEILHOCTH) M 3aKPEILICHUS
MPaKTHIECKUX YMEHHI 00yJaronmuxcs;

- Pa3BUTHS MO3HABATENLHBIX CIOCOOHOCTEH, (POPMUPOBAHHUS CAMOCTOSTEILHOCTH MBIIUICHUS 00YYaOIIUXCS;

- COBEpPIIICHCTBOBAHHUS PEUEBBIX CIIOCOOHOCTEH 00yJarOINXCS;

- hopMupOBaHKs HEOOXOUMOTO YPOBHS MOTHBAIIMU 00YYAIOIINXCS K CHCTEMAaTHYSCKO# paboTe IS MOTyueHUs 3HAHUH, YMCHU U
BJIaICHU B IEPHOJ YIeOHOTO CEMECTPa, aKTHBHOCTH 00yJaIOIINXCsl, TBOPYECKONH HHUIIMATHBEI, CAMOCTOSTEILHOCTH,
OTBETCTBEHHOCTH U OPTaHU30BaHHOCTH;

- popMupoBaHuUs CrIOCOOHOCTEH K CAMOPA3BUTHIO (CAMOIIO3HAHHUIO, CAMOOTIPEICIICHHIO, CAMOOOPa30BaHHIO,
CaMOCOBEPLIEHCTBOBAHUIO, CaMOPeaIM3aliui U CaMOPETYJIAINN);

- Pa3BUTHS HAYYHO-HCCIIEIOBATENHCKUX HaBBIKOB;

- Pa3BUTHS HABBIKOB MEXIMYHOCTHBIX OTHOIICHHH.

K camocTosTensHOM paboTe 0 JUCHUIUIMHE (MOIYII0) OTHOCSTCS: IPOPaboTKa TEOPETUUECKOr0 MaTepyaa JUCIUILINHbI
(MOJyJ1sT); TOATOTOBKA K CEMHHAPCKIM M IPAKTUYECKHM 3aHATHSM, B T.4. IIOJTOTOBKA K TEKYIIEMY KOHTPOIIIO YCIIEBAEMOCTH
oOyyaromuxcsi(TeKyias aTTecTalus); MoAroToBKa K JIJa0OpaTOpHbIM paboTaM; MOJIrOTOBKA K MPOMEXYTOUHON aTTecTanuu (3a4éram,
JK3aMeHaM).

Bunst, hopMbl 1 00bEMBI CAMOCTOSITEIBHONH PA0OTH O0YYAIOIIUXCATIPU U3YYSHUH AUCIUILTHHBI (MOAYJIS) OTIPENENSIOTCS:

- coJiepIKaHueM KOMITETSHIHH, (POPMUPYEMBIX TUCIUILTHHON (MOIyIeM);

- ceu UKo TUCIUIUTAHBI (MOTYJIsT), IPUMEHIEMBIMUA 00Pa30BaTEIbHBIMU TEXHOIOTHAMHE;

- TpynoeMkocTbio CP, mpeycMOTpeHHON YUeOHBIM TIaHOM;

- YpPOBHEM BbICIIETO 00pa3oBaHus (0akanaBpuaT, ClIEHUAIMTET, MATUCTPaTypa, aCUpaHTypa), Ha kotropoM peanusyercst OI1OIT;

- CTETICHBIO MTOJrOTOBIEHHOCTH 00yJalOMIMXC .

Jla6opaTopHbIe PabOTHI SBJISIOTCS OCHOBHBIMH BUIaMM Y4E€OHBIX 3aHATHUH, HAIPaBICHHBIMH Ha SKCIICPUMEHTAIBHOE (IIPAKTUUECKOE)
MOATBEP KICHIE TEOPETUUECKHX MONIOKEHUH U HopMHUpOBaHHe 00IenpopecCHOHABHEIX U MPO(eCCHOHANBHBIX KoMIeTeHIH. OHH
COCTaBJIAIOT BaXKHYIO YacTh TEOPETHYECKON U MPO(HECCHOHATBHON IPAKTUUECKOM MOATOTOBKH.

B npouecce 1abopaTopHOil pabOTHI Kak BHIA yIeOHOTO 3aHATHS CTYACHTHI BBIOJIHSIOT OHO HIIM HECKOJIBKO 3aTaHUN MO
PYKOBOJICTBOM IIPENIOaBaTENs. B COOTBETCTBUY € U3Y4aeMBbIM COJEP)KaHUEM y4eOHOro MaTepHana.

Ipu BEIIOTHEHNH 00YYAFOIIUMUCS JITAOOPATOPHBIX PA0OT 3HAYUMBIM KOMITOHEHTOM CTAHOBSITCS TPAKTHYESCKUE 3aaHHS C
MCIIOJIb30BaHUEM KOMIIBIOTEPHOM TEXHUKH, JJAOOPATOPHO - MPHOOPHOT0 000pyIOBaHMs U Ap. BEINONHEHNE CTyIeHTaMU
71a00paTOPHBIX pabOT NPOBOAUTCS C IENbI0: (POPMUPOBAHUS YMEHUMH, IPAKTHUECKOTO OMBITA (B COOTBETCTBUU € TPEOOBAHUAMHU K
pe3ynbTaTaM OCBOSHHS JUCIHUIUINHEL, 1 HA OCHOBAHUH MepeyHs (POPMHUPYEMBIX KOMIIETEHIINH, YCTaHOBIEHHBIMU pabodeit
pOrpaMMOH TUCIUIUINHBI), 0000IEHNS, CHCTEMAaTU3aluY, YIITYOIeHuUs], 3aKpEeIICHNUs OTyYeHHBIX TEOPETUUECKUX 3HAHUM,
COBEPIICHCTBOBAHUS YMEHHHI IPUMEHSTH OTy4SHHbIE 3HAHNS Ha IIPAKTHKE.

Cocras 3a1aHuii 17151 1a00paTOpHOM PabOTHI HOHKEH OBITH CIUIAHUPOBAH C PACYETOM, YTOOBI 32 OTBEICHHOE BPEMSI OHU MOTJIU OBbITH
BBITIOJTHEHBI KAYE€CTBEHHO OOJIBIIMHCTBOM CTYICHTOB.

Berinonnenuo 1abopaTopHBIX paboT NpeNIecTBYeT IPOBEPKa 3HAHUH CTYICHTOB - UX TEOPETHYECKONH TOTOBHOCTH K BBIIOJTHEHHIO
3aJaHusL.

®DopMbl OpraHU3aIMK CTYACHTOB IIPU NIPOBEICHUH 1a00paTOPHBIX padoT: GpoHTaNbHAS, TPYNIIOBAs U MHAUBUAYaIbHas. [Ipu
(hpoHTaIBHOM (hOpME OpraHU3alMH 3aHATHI BCE CTYACHTHI BHIIOJIHAIOT OJJHOBPEMEHHO OJIHY U TY ke padoty. IIpu rpynmnosoit
(hopmMe opraHu3alMK 3aHATHH OHA U Ta XK€ PadoTa BBIMOIHAETCS TpyniaMu 1o 2 - 5 yenosek. [1pn nnauBnayansHol Gpopme
OpraHU3alluy 3aHATUI KaXIbIi CTYAEHT BBIIOIHSAET HHANBUAYAJIBHOE 3a/laHKeE.

Tekynmii KOHTPONIb Y4eOHBIX AOCTIKEHUH 10 pe3ysIbTaTaM BBIIIOIHEHHUS Ja00OPaTOPHBIX pabOT MPOBOJAUTCS B COOTBETCTBHH C
CHCTEMOH OIICHHBaHUs (PEHTHHTOBON, HAKOIIUTENILHOM U Jp.), a TaKke GOpMaMu U METOAaMH (KaK TpaJUIIMOHHBIMHU, TaK U
MHHOBAIIMOHHBIMH, BKJIFOUasi KOMITBIOTEPHBIC TEXHOJIOTHH), YKa3aHHBIMH B pabodell mporpamMMe JUCHUIUIUHGL (Moayis). Texymuit
KOHTPOJIb IPOBOJUTCS B IIpeesiax y4eOHOro BpEMEHH, OTBEJEHHOT0 paboYnM y4eOHBIM IIJIAHOM Ha OCBOEHHE AUCLUITIIMHBL,
PE3YIBTATHI 3aHOCSTCS B XKypHaJl yueOHBIX 3aHATHH.

O6beM BpeMeHH, OTBOIMMBII Ha BBITIOJIHEHUE J1a00paTOpHBIX paboT, IIIAHUPYETCS B COOTBETCTBUU ¢ yueOHbIM 1tanom OITOIT.
ITepeuens nabopatopubix padoT B PI1J], a Taxke KOJMYECTBO YaCOB HA MX MPOBEACHUE JODKHBI 00ECIICUNBATh PEATH3ALIUI0
TpeOOBaHMIA K 3HAHUAM, YMEHHUSM M NPAKTUUECKOMY OIIBITY CTYJEHTA 110 TUCHUIUINHE (MOoAyo) coorBeTcTByromeit OITOIL.
CamocrosrenbHas paboTa 00y4arLUMXCsi— 3TO IJIAHUpyeMasi yueOHasi, yueOHO-MCCIIeI0BATENILCKAs, HAYYHO-HUCCIIEI0BATENbCKAs
paboTa, BEINOIHAEMAs BO BHEAYAUTOPHOE BPeMsI 110 3a1aHUI0 U IIPH METOJUYECKOM PYKOBOJCTBE NpenoaBaTess, Ho 6e3 ero
HETIOCPEACTBEHHOTO yIaCTHSI.

O0BEM caMOCTOATENBHOU paboThI ONpeeseTcs yueOHbIM ILIAHOM OCHOBHOI podeccuoHanbHON 00pa3oBaTeIbHONIPOrpaMMBbl
(OTIIOIT), paboueii mporpaMMoii AUCHHUITIHHBI (MOJTYJIS).




