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1. HEJIX U 3AJAYN OCBOEHUA JTUCIIMITJINHBI

1.1|enu: CoBeplIeHCTBOBAaHHE HHOS3BIYHOW KOMMYHHKAaTHBHON KOMITETSHIMH JUTS AEIOBOTO OOIIEHHUS B YCTHOM U
NHCBMEHHOI opmax.

1.2|3a0auu. - coBepIICHCTBOBAHUE JICKCHKO-TPAMMATHYECKAX HABBIKOB, HEOOXOMMBIX JIJIsl OOIICHUS HA HHOCTPAHHOM
SI3BIKE B PO ECCUOHANBHOM ICATEITBHOCTH;

- COBEPIICHCTBOBAHUEC KOMMYHUKATHBHBIX YMEHUH (MOHOJOTHYECKOW U TUATIOTUICCKON PeUH, YTCHUS U IIICbMa) B
IpoIIecce AEJI0BOro OOMICHUS Ha HHOCTPAHHOM SI3BIKE.

2. MECTO JUCHHUIIJIMHBI B CTPYKTYPE OOII

Hwuxin (pazmer) OOIL: |<I>T[[

2.1|TpeGoBaHusi K NpeABAPUTEIbHON NOAT0TOBKE 00y4Yal01Lerocs:

2.1.1|/Ins ycrienHoro ocBOSHUS JaHHOM TUCHUIUIMHBI HEOOXOAUMBI 3HAHHS, YMEHHS U HAaBBIKH , I10JIy4aeMble U popMupyemble
qucruruinHoN "MHOCTpaHHBIN S3BIK".

2.1.2|VHOCTpaHHbIH S3BIK

2.2(IncuunInHbBI M NPAKTHKH, UIS1 KOTOPBIX OCBOCHHE JAHHOM JMCHUILIHHBI (MOAYJIsl) He00X0AMMO KaK
npeauiecTByoIiee:

2.2.1|/laHHas AMCUMIIMHA MPEAIISCTBYET M3YYCHUIO TUCIUIUIMHBI « THOCTpaHHBIH A3bIK» Ha CIEAYIOIIEM YPOBHE 00pa30BaHMUS.

2.2.2|BpInoNHEHKE U 3alUTa BbITYCKHON KBaTU(UKAUOHHONH pabOTh

3. KOMIETEHIMU OBYYAIOIIEIOCSl, OPMHPYEMBIE B PE3YJIbTATE OCBOEHUSI 1M CLIUIJIMHBI
(MOJYJIsT)

YK-4: Cnioco6eH oCymecTBJISATH JIeJIOBYI0 KOMMYHHKAIMIO B YCTHOM M MACHbMEHHOIT (popMax Ha roCyAapCTBEHHOM SI3bIKe
Poccuiickoii ®exepanuu u ”HOCTPaAaHHOM(bIX) A3bIKe(aX).

HNJ-1.YK-4: Bpioupaet Ha rocy1apcTBEHHOM H HHOCTPAHHOM (-bIX) SI3bIKAX KOMMYHMKATHBHO NMpHeMJIeMble CTHJIb 1eJIOBOT0
001IeHUs, BepOabHbIe H HeBepOaIbHbIe CPeCTBA B3aMMO/IeliCTBUSA C MAPTHEPAMHU.

- 3HAET OCHOBHBIC IPAMMATHYECKUE CTPYKTYPBI; 00LICYyOTPEOUTETbHYIO, OOIIEKYIBTYPHYIO U MPO(YECCHOHATBHYIO JEKCUKY;
pedeBbie KIIUIIE, HEOOXOMMBIC ISl OCYLIECTBICHHUS ACIIOBOM KOMMYHHUKAIIMN HA HHOCTPAHHOM SI3BIKE;

- yMeeT MOCTPOUTH BBICKA3bIBAHHS B CMOJICIIMPOBAHHBIX (TPE/UIaraéMbIX) CUTYalUsIX OOLICHHS Ha HHOCTPAHHOM SI3bIKE, TIPABUIEHO
HCTONB3Ys BepOajIbHbIC U HeBEepOAbHbIC CPENICTBA OOIICHHUS;

- BJIaJIeeT MHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JISIOBOTO OOIICHHS.

N1-4.YK-4: leMoHCTpUpPYeT HHTerpaTHBHbIE YMEHHUSI HCI0JIB30BATH IMAJIOTHYECKOe 00IIeHue ISl COTPY/IHU4YeCTBA B
aKa/ieMHYeCKOli KOMMYHHUKAIUM O0LIEHUSI: BHUMATEJBHO CJIYLIAsl U MbITAsACh MOHATH CYTh H/IeH APYrux, 1aKe ecii OHU
MPOTHBOPEYAT COOCTBEHHBIM BO33PeHHUSIM; YBAKasi BLICKA3bIBAHUS APYrUX KaK B IVIaHe CO/lep:KAHUs, TAK U B NJIaHe
(opMBI;KPUTHKYS aPrYMEHTHPOBAHHO U KOHCTPYKTHBHO, He 3a/eBasi YyBCTB APYIHX; aJaNTUPY pedb H S3BIK KeCTOB K
CUTYALUsAM B3auMoO/elcTBH.

- 3HAeT HOPMBI U MTPaBUJIa PEYEBOr0 ITHKETA;
- YMEET HCHOJIB30BATh AUATOTHYESCKOE OOIICHHE HA HHOCTPAHHOM SI3bIKE [UISI COTPYIHUYECTBA B aKaJCMHYCCKOIl KOMMYHHUKALIMU
00ICHHS;

- BIIQJICET AMATIOrYecKoil popmMoii 0QUIIMATIBLHOTO OOIICHUS HA HHOCTPAHHOM SI3bIKE.

4. CTPYKTYPA U COJAEPKAHME JJUCIMITJIMHBI (MO JIS)

Kon HanmeHoBaHnue pa3iaenos u teMm /Buj | Cemectp / | Hacos | Komneren- | Jluteparypa | Hure | IIpumeuanue
| 3aHATHS 3aHATH/ Kvne 10701 DAKT

Paznen 1. Conep:xanue 3aHATHIl 1
CaMOCTOAATEJILHON PadoThI

1.1 Introducing yourself. Business card. 7 4 WUJ-1.YK-4 [JI1.1 JI1.2J12.1 0 poseBast urpa,
Mp/ Na-4.vyK-4 MEePEeBOJ] TEKCTa
1.2 Introducing yourself. Business card. /Cp/ 7 6 WUA-1.YK-4 |JI1.1 JI1.2J12.1 0

WJ1-4.YK-4




1.3 Presentation. /ITp/ 7 4 WUJ-1.YK-4 |JI1.1 JI1.2J12.1 poseBas urpa
nJ-4.YK-4
1.4 Presentation. /Cp/ 7 8 NA-1.YK-4 [JI1.1 JI1.2J12.1
nJ-4.YK-4
1.5 Recruitment and Selection. Skills and 7 8 NA-1.YK-4 |JI1.1 JI1.2J12.1 Tecr, poneBas
Qualifications. /TIp/ Na-4.YK-4 urpa, nepeBoy
1.6 Recruitment and Selection. Skills and 7 6 WUa-1.VK-4 (JI1.1 JI1.2J12.1
Qualifications. /Cp/ NI-4.YK-4
1.7 Business trip /TIp/ 7 6 WUA-1.YK-4 |JI1.1 JI1.2J12.1 poJieBas urpa,
N-4.YK-4 NepeBOJ] TEKCTA
1.8 Business trip /Cp/ 7 6 NA-1.YK-4 [JI1.1 JI1.2J12.1
nJ-4.YK-4
1.9 Business Correspondence. /T1p/ 7 6 NA-1.YK-4 |JI1.1 JI1.2J12.1 TECT, MMUCHMO
nJ-4.YK-4
1.10 Business Correspondence. /Cp/ 7 9 NA-1.YK-4 |JI1.1 JI1.2J12.1
nJ-4.yK-4
Pa3nea 2. [IpomexyTouHasi aTTecTanust
(3auéT)
2.1 TTonroroBka k 3auéry /3a4yér/ 7 8,85 | UJ-1.YK-4 JI1.2
nJ-4.yK-4
2.2 Konrakrthas pabora /KCPATT/ 7 0,15 | UJO-1.YK-4 JI1.2
nJ-4.YK-4

5. ®OHJ OIEHOYHBIX CPEJICTB

5.1. [TosicHUTEILHAA 3alIMCKA

1. Haznauenue ¢oHma oneHOUHBIX cpencTB. OLeHOYHBIE CPEeACTBA MIPeAHa3HAYEHBI Ul KOHTPOJIS M OLIEHKH 00pa30BaTeIbHBIX

HOCTI/I)KCHHIZ 06yqa}0mnxc2, OCBOMBIIIHX IPpOrpaMMy lee6H0171 JUCIHUIIIIMHBI ((CHGI_IKpr Ha UHOCTPAHHOM S3BIKE».

2. ®OoHJ OLICHOYHBIX CPEJCTB BKIIIOYAET KOHTPOIBHBIE MaTEpHAab IS IPOBEICHHUS TEKYIIEr0 KOHTPOJIS B JOpMeE TECTOBBIX

SaﬂaHHﬁ, epeBoJia TEKCTOB, aHHOTaHI/Iﬁ 1 IIPOCKTa.

5.2. OueHouHble cpeACTBA AJS TEKYIIEro KOHTPOJIs

IIpuMepHBIi TeCT I BXOJHOTO KOHTPOJIS

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We ___inanice flat in the centre of the city.

(a) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

(c) friendly

. The rooms in the hotel aren’t very
(a) expensive

(b) big

(c) cold

4. Andy as a project manager.
(a) does

(b) likes

(c) works

5. He up at 6 o’clock.

(a) goes

(b) stands

(c) gets

6. He  breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(c) cooks

7. Where ____you from?

(a) -

(b) is

, but they’re very nice.




(c) are

8. He work at 7.30.

(a) goes

(b) does

(c) starts

9. Usually he  home at 5.30.

(a) leaves

(b) gets

(c) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.

(a) work

(b) works

(c) don’t work

Kpurepnn oneHku:

Crynent Boinonaua 84-100% 3ananuil «OTIMYHOY», IOBBIIEHHBIH YPOBEHb
Crynent BoinonHun84-100% 3aganuil «xopouioy, IOporoBbiil ypoBeHb

Crynent Boinonuun50-65% 3anaHuil «yA0BIETBOPUTEIHHOY», IOPOTOBBIN YPOBEHb
Cryzent BeinonHu MeHee 50% 3aJaHui «HEYIOBIETBOPUTENHHOY», YPOBEHb HE ChOpMHUPOBaH

[IpuMepHBIi TecT IS TeKyIero KOHTpours 1

1. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(c) The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(c) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. your teacher from the UK?

(a)is

(b) -

(c) are

6. My name’s Brigitte and I in Paris with my husband.
(a) like

(b) live

(c) have

7.1 for a French phone company.

(a) work

(b) study

(c) like

8.1 English after work two days a week.

(a) go

(b) like

(c) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(c) live

10. Our children rock music and tennis.

(a) have

(b) do

(c) like

Kpurepnn oneHku:

Crynent Boinonaua 84-100% 3ananuil «OTIMYHOY», IOBBIIEHHBIH YPOBEHb
Crynent Boinonaun84-100% 3aganuil «xopouioy, IOpOroBbiil ypoBeHb
Crynent BoinonHun50-65% 3anaHuil «yA0OBIETBOPUTEILHOY», HIOPOTOBBIN YPOBEHb
Cryzaent BeinonHuI MeHee 50% 3aJaHuii «HEYIOBICTBOPUTEIBLHOY», YPOBEHD HE chopMHUpOBaH

[IpuMepHBIi TECT AJIS TEKYIIETr0 KOHTPOIIS 2

1. Good morning, Johnson & Wesson. How can I help you?

(a) I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes, I'll hold.
2. I'm sorry. Mr. Smith is out of the office right now. Can I take a message?

(a) Sure. Can I tell her who is calling?




(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

3. I'm sorry. Can you speak a little bit louder? The line is breaking up.

(a) Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.

(c) He's out of the office right now. Can I have him call you back?

4. I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she calls the
office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(c) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) I would like to hold please.

(b) Yes, how can I help you?

(c) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and I would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(c) Yes, that sounds good. Please have her call me.

7. I think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(c) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.

(a) OK. I'll put you through.

(b) I prefer to hold.

(c) OK. I'll call back. Thanks.

9. Do I have the right extension? I'm looking for accounts receivable.

(a) Yes, you sure do. How can I help you?

(b) She's out for lunch right now.

(c) Yes, please have her call me as soon as possible.

10. Hi. Can I speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(c) Yes, I'll hold.

Kpureprnn oneHku:

Crynent Boinonaua 84-100% 3anaHuil «OTIMYHOY», IOBBIIEHHBIH YPOBEHb
Crynent BoinonHun84-100% 3aganuil «xopouioy, IOporoBbiil ypoBeHb

Cryzent Boinonuun50-65% 3anaHuil «yA0BIETBOPUTEIHHOY», HIOPOTOBBIN YPOBEHb
Cryzent BeinonHu MeHee 50% 3aJaHui «HEYIOBIETBOPUTENHHOY», YPOBEHb HE ChOpMHUpOBaH

Onenounoe cpeactso "Ponesas urpa"

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. KoHuenuus: HHCIIEHHPOBKA Oecebl (3HAKOMCTBA) MEXK/Y KOJUIEraMu/lIapTHEPaMH B CHTYAIlMX 3HAKOMCTBA BO BPEMs JISIOBOM
TIOE3/IKH.

3. Ponu: napTHepsl/kosuiery mo pabore.

4. Oxunaemsiii(e) pe3ynbTar(bl):MHCIICHUPOBKA Oecelbl (3HAKOMCTBA) OpraHW30BaHa U MPECTABICHA B COOTBETCTBUH C CHTYaIlUCH
JIEJIOBOTO OOLIECHUSI.

1. Tema: « Business Meeting».

2. KoHuenus: nHCLIIEHMPOBKa Oecebl (3HAKOMCTBA) MEXKAY KOJUIEraMu/IIapTHEpaMH B CUTYallMi 3HAKOMCTBA BO BpeMs J€JI0BOM
MTOE3/IKH.

3. Ponu: mapTHepsI/KoIIIery M0 pabdore.

4. Oxxupnaemsrii(e) pe3ynbTar(bl): HHCIIEHUPOBKA Oece/Ibl (3HAKOMCTBA) OPTaHU30BaHA | MPEJICTABICHA B COOTBETCTBHUH C CUTYaIUeH
JETI0BOTO OOIIEHHSI.

. Tema: ,, 1. «Presenting your company to a business partner»

. Konuemniwst urpsl: HHCIEHUPOBKA Oeceibl MEXIy ON3HECMEHOM M €r0 MapTHEPOM 10 OU3HECY .

. Ponmu: maptHeps! o padote.

. Oxupmaemblii(e) pe3ynprar(bl): HHCIEHHPOBKA Oece/bl OPraHM30BaHa H IPEACTABICHA B COOTBETCTBUH C CHTYaLHei OOLICHMS.

A WN —

1. Tema: ,,Official Talk on the Phone according your CV”.

2. KoHIenius urpbl: HHCIEHUPOBKA OeceIbl MKy paboToAaTeIeM H CIYKAIUM

3. Ponu: paboToaarenb/peTeHIeHTOM Mo paboTe.

4 Oxunaemslii(e) pe3ynbrar(bl): HHCIEHUPOBKa Oecellbl OpraHM30BaHa U NPE/ICTaBlIeHa B COOTBETCTBHUHU C CUTYallMEH OOLIeHNSI.

«OTIMYHO», NOBBILIEHHBIH YPOBEHB: CTYAEHT IOKa3bIBAET INIyOOKUE 3HAHUS IPAMMaTUUYECKUX CTPYKTYP; O0IEYIOTPEOUTENBHOM,




OOLIEKYNIbTYPHOHR U NPOGECCHOHANBHOMN JEKCUKH; PEUEBBIX KIIUIIE, HEOOXOAUMBIX JUIS OCYIECTBICHUS 1€JI0BOM KOMMYHHKAIIUY Ha
HMHOCTPAHHOM SI3bIKE, OCHOBHBIX TI€PEBOIIECKUX TpaHC(hOpMaIuil. JIeMOHCTPHPYET OTINYHbEIE HABBIKH M YMEHHS PEIEBOTO
B3aUMOJIEHCTBUSA C MAPTHEPOM: YMEET HauaTh, HOAJEPKATh U 3aKOHUUTH Oeceqy; cOOM0aaeT 04epEqHOCTb TP OOMEHE PEILIUKAMU;
BOCCTaHABIMBAET Oecely B ciydae cOosl; SBISETCS aKTHBHBIM, 3aMHTEPECOBAaHHBIM COOECETHNKOM; COOMI0OAAaeT HOPMBI BEKITUBOCTH.
«Xopo1110», HTOPOTOBbII YPOBEHb: CTYACHT I1OKa3bIBAET XOPOIIUI ypPOBEHb 3HAHUI OCHOBHBIX IPAMMATUYECKUX CTPYKTYD;
00mIeynoTpeOuTeN HON, 0OIEKYIbTYPHOH U IPO(EeCCHOHANPHON JIEKCHKH; PEIEBBIX KITHIIE, HEOOXOAUMBIX IS OCYIIECTBICHUSL
JIeTI0BOM KOMMYHUKAIUU HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX NepeBoAUecKue TpaHchopMaluu. J[eMOHCTpUPYET XOpOLINEe HaBbIKU U
YMEHHUSI PEUeBOTO B3aHMOJACHCTBHUS C MTAPTHEPOM: yMeeT HavdaTh, IIOePKaTh (B OONBIIMHCTBE CITy4acB) M 3aKOHIUTH Oecery;
co0mrolaeT 0uepEAHOCT PH OOMEHE PEITUKaMU; JEMOHCTPUPYET Halnu4ue IpobieMbl B IOHUMAaHUM COOECeTHUKA; HE BCETa
cOo0JII01aeT HOPMBI BEXKIUBOCTH.

«Y IOBIIETBOPUTEIIHHOY», IOPOTOBBIN YPOBEHbB: CTYICHT IOKa3bIBAeT 0a30BbIi yPOBEHb 3HAHUH OCHOBHBIX IPaMMaTHUYECKHX
CTPYKTYp; 00IMIEYIOTpeOUTEIBHOMN, 00MIEKYIbTypHO! H TpodecCHOHANBHOM TeKCHKH; PEUEBHIX KIHIIE, HEOOXOJUMBIX IS
OCYIIECTBIICHUS JETI0BOIl KOMMYHHUKALUY HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX NIEPEBOAYECKUX TpaHCopManuii. JleMoHCTpUpYyeT
(4acTHUYHO) HABBIKU M YMEHUS PEYEBOr0 B3aUMOJECHCTBUS € IAPTHEPOM: YMEET HauaTh, HO HE MOXKET MOJEPKATh U 3aKOHYHUTh
Oeceny; He Bceraa coOII0aeT 0uepENHOCTb NPU 0OOMEHE PEILTMKAMU; TEMOHCTPUPYET HaJIMUUe IPoOIeMbl B IOHUMAHUU
cobeceJHUKA; HE COOJIIOAET HOPMBI BEXKIIMBOCTH.

«HeynoBneTBopUTeIbHO», yPOBEHb HE CHOPMHUPOBAH: HE MOArOTOBICHO 3aaHue. CTyAEHT He BiajieeT 0a30BbIM YPOBEHb 3HAHUH
OCHOBHBIX TPAMMATHIECKHUX CTPYKTYp; OOIMIEYIIOTpeONTENBHOH, OOIIEKyIBTypHOH 1 MPo(eCCHOHAIBHOM JTeKCHKH; PEUeBhIX KIHIIE,
HeO6XO,[lI/IMbIX JUIsL OCYIECTBJICHUSA IleJ'IOBOf/’I KOMMYHHUKallU Ha THOCTPAHHOM SA3BIKE, OCHOBHBIX IIEPEBOAYCCKUX TpaHC(l)OpMaLlI/lf/’l.
He nemoHcTpupyeT (4aCTUYHO) HaBBIKU U YMEHUSI PEYEBOr0 B3aUMOAECHCTBYS ¢ IApTHEPOM: HE YMEET HauaTh, OJJIEPKATh U
3aKOHYHUTH Oeceny.

OuenovHoe cpenctBo «IlepeBon TekcTay

[IpumepHBIe TEKCTHI AJIsI IEpeBoia

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.
The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business online,
selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the
shop to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time and
money.

To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also
wear the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in
Houston wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in
the afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like
meetings they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a
week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during
the day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My
passions are business, technology and people."

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my new
colleagues are not very friendly. Now I hear that my old boss wants me back. I want to see if he is serious, but that might seem like I
am desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After all, it
takes time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old employer is
never a bad idea. You know exactly what it is like to work for your old boss. You know that working there is comfortable, and
sometimes comfort is a good thing.

You say your old boss is anxious to rehire you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough to
make a decision about the new place. Some organizations don't like outsiders; it takes a while before they accept them, and until
then, they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast food
restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in China
by 2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income from its
China business this year. It plans to build small restaurants in rail stations and airports. It is already the leading international
restaurant company in China. which is Yum's most successful market. But the company is trying to copy that success in India and
other parts of Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of its restaurants
in emerging markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in emerging market
and 47 per cent in developed markets. Executives call the brand's performance in the USA "disappointing" and "terrible". "It's been a
big challenge in the US," Mr Novak




«OTIMYHOY, OBBIIIEHHBIH YpoBeHb: CTYIEHT CaMOCTOSATENBHO PeaTn3yeT YMEHHUS 110 IepeBOLY NPOheCCHOHATEHBIX TEKCTOB C
HMHOCTPAaHHOI'O Ha TOCY/IapCTBEHHBIH A3bIK 1 00pPaTHO, BJIaIeeT OCHOBAMU TEXHHUKH

repeBoa.

«Xopo110», HOPOroBbli ypoBeHb: CTyIeHT CIIOCOOEH I0Ka3aTh YMEHHUE MepeBo/ia Npo(hecCHOHATIbHBIX TEKCTOB ¢ HHOCTPAHHOTO Ha
TOCYAapCTBEHHBIN S3BIK M 00paTHO, CHOCOOEH YaCTHYHO MOKAa3aTh

BJIaJIEHHE OCHOBAMU TEXHUKH I€PEBO/A.

«Y IOBIETBOPUTEIHHOY», HOPOTOBBIN ypoBeHb: CTYAEHT CIIOCOOEH MO/ PYKOBOACTBOM MPEIOAaBATENs T0KA3aTh YMEHHUS 110 IEPEBOLY
po¢)eCCUOHANBHBIX TEKCTOB C HHOCTPAHHOT'O Ha TOCYIapPCTBEHHBIN S3bIK U

00paTHO, cIOCOOEH MTOKa3aTh YaCTUYHOE BIAJCHUE OCHOBAMH TEXHHUKH IIEPEBOJA.

«HeynoBneTBopuTensHO», ypoBeHb He chopmupoBan: He 1eMOHCTpUpPYET yMEHUs 110 IIEpeBOLy NPOQEeCCHOHAIBHBIX TEKCTOB C
HMHOCTPAHHOTO Ha TOCYIapCTBEHHBIN SI3BIK M 00PAaTHO, HE CIIOCOOCH MOKa3aTh YaCTUYHOE BIIaJieHHE OCHOBAMH TEXHHUKH ITEPEBOAA.

5.3. Tembl NUCbMEHHBIX padoT (3cce, pepepaThbl, KypcoBbie padoThI M 1P.)

OnenouHoe cpeAcTBo «JIMYHOE U AET0BOE MUCHMOY

Buap! nmaHOTO MHICEMa:

- [Iucemo-oTBeET OpYTY,

- [Tucemo-pacckas o Topoe, 0 COOBITHH, O JIMYHOM KU3HH, OTITYCKE,

- [Iucemo-npurnamenue Ha PoxxecTBo, Ha COOBITHE, B TOCTH,

- [Iucemo-61arogapHOCTh 32 MOMOILb, 32 IPUIJIAIIEHUE B TOCTH, 33 HOIYyYSHHYIO HH(OpMaLHIo.

Bungs! nenosoro nucema:

- Inquiry Letter / IITucemo-3arnpoc

- Application Letter / [TuiceMo-3asiBIicHHE Ha TPYAOYCTPOICTBO
- Congratulation Letter / [Tucemo nozapasiienne

- Thank you letter / IIncemo-6marogapHocTsb

«OTIMYHOY, TOBHILICHHBIN YPOBEHB: CTYICHT MOKA3bIBACT ITTyOOKHE 3HAHUS TPAMMAaTHYECKHX CTPYKTYP;
00IMIeynoTpeOUTENbHOM, O0IIEKYIFTYPHOI 1 IpodecCHOHATBHOMN JeKCHKH; PedeBrIX KiHie, HEOOXOAUMBIX IS
OCYILIECTBIICHUS JIETI0BOM KOMMYHHUKALIMA HA HHOCTPAHHOM S3bIKe, OCHOBHBIX IlepeBoueckux TpaHchopmanuii. Coneprxkanue
IIIChMa OTPaXkaeT BCE aCIeKThI, yKa3aHHbBIEC B 3aJJaHUU; CTHIEBOE 0(opMiIeHHE BEIOPAHO NPABUIIBHO C YYETOM TEMBI U
ajipecara; CoOJIIO/IeHbl IPUHATHIE B JIEJIOBOM M JIMYHOM ITHCbME HOPMBI BEXKIMBOCTH ((popMyIibl IPUBETCTBHS, OOpaleHus,
HpOlIlaHI/IH). TekcT nmucbma IMMOCTPOCH JIOTUYHO, CPEACTBA JIOTUYECKOM CBSI3U U IMYHKTYalluu UCTI0JIb30BaHbI ITPABUJILHO.
I'pamMmarnyeckue CTpyKTYpbI Pa3HOOOPa3HbI U UCIIOJIb30BaHbI B COOTBETCTBUH C 3a/IaHUEM, COOJIIOIAeTCS JIEKCHYecKast
COUETaeMOCTb.

«XO0pOII0», TOPOTOBBIA YPOBEHb: CTYICHT IIOKa3bIBAET XOPOIINI ypOBEHb 3HAHUH OCHOBHBIX IPAMMAaTHYECKUX CTPYKTYD;
001y noTpeOUTENpHON, 00IIEKYIbTYPHOH 1 PO(eCCHOHATBLHOM JIEKCHUKH; PEYEBBIX KITUIIE, HEOOXOANMBIX JIIs
OCYILIECTBIICHUS JIETIOBO KOMMYHHUKALHA HA HHOCTPAHHOM S3bIKE, OCHOBHBIX IlepeBoueckue Tpanchopmanmu. Hexoropsie
aCIIeKTHI, YKa3aHHBIC B 3aJIJaHUH, PACKPBITHI HE TIOJIHOCTHIO; UMEIOTCS OTACNBHbIE HAPYLICHHS CTHIEBOTO O(opMIIeHHs
MIChMa; B OCHOBHOM COOJIIOJICHBI IIPHHSTHIC B ICJIOBOM M JITYHOM ITMCbME HOPMBI BEIIMBOCTH. BhICKa3pIBaHHE B OCHOBHOM
JIOTUYHO; UMEIOTCS OT/EIbHBIE HEIOCTAaTKH IIPH UCTIOIb30BAaHUU CPECTB JIOTHYECKO CBSI3H M ITYHKTYalUH; HMEIOTCS
OT/ZIeJIbHBIE HApYIIEHUS B 0DOPMIICHUH AEJIOBOTO MUCbMa. B OCHOBHOM rpaMMaTHyecKue CTPYKTYpPbl pa3HOOOpa3HBI U
HCIIOJIb30BAaHbI B COOTBETCTBHU C 3aJaHHEM, COOIIONACTCS JIEKCHYECKas COYeTaeMOCTb.

«Y IOBJIETBOPUTENBHOY, TIOPOTOBBIN YpoBeHb: CTYIEHT MIOKa3bIBaeT 0a30BbIi yPOBEHb 3HAHWI OCHOBHBIX IPaMMaTHYECKUX
CTPYKTYP; OOILEYHOTPEOUTEIBHON, 00IEKYIBTYPHOM U PO(GECCHOHATBHOM JIEKCUKH; PEYEBBIX KITHIIE, HEOOXOIUMBIX IS
OCYIIECTBIICHHUS J1€JIOBOIl KOMMYHHUKAIIMU HA HHOCTPAaHHOM SI3bIKE, OCHOBHBIX IlepeBoYecKuX Tpanchopmaruii. Comepxanue
OTpakaeT He BCE aCIEKThI, yKa3aHHBIC B 3aJJaHUH; HAPYIIEHHS CTHIEBOr0 O(hOPMIICHHUS EJIOBOTO IIMChMa BCTPEYAIOTCS
JOCTaTOYHO YacCTO; B OCHOBHOM HE COOJIIOJIAFOTCS IPUHSATHIE B ICJIOBOM U JINYHOM ITUCbME HOPMBI BEXKIIMBOCTH.
Beicka3piBaHHE HE BCer/ia JJOTUYHO; UMEIOTCSl MHOTOYHCIICHHbIE OIMOKH B HCIIOJIb30BaHUH CPEICTB JIOTHYECKOM CBS3H, HX
BBIOOp OTpaHMYCH; JCJICHUE TeCTa Ha a03albl OTCYTCTBYET; HMEIOTCS MHOTOYHCIICHHBIE TPAMMATHYECKHE U JISKCHUECKUE
ommnoOKH B 0pOpMIICHHH TEKCTa.

«HeynoBneTBopuTenbHO», YPOBEHb He c()OPMHUPOBAH: HE NMOATOTOBIEHO 3aganue. CTyIeHT He BiajeeT 0a30BbIM YPOBEHb
3HAaHUI OCHOBHBIX TPAMMAaTHYECKHUX CTPYKTYp; O0ImEeynoTpeOnTeNsHON, 0OIIeKYIBTYPHOM 1 MPO(eCcCHOHATBHON JIEKCHUKH;
PEYEBBIX KJIUIIE, HEOOXOIMMBIX IS OCYILECTBICHHS AEJI0BOH KOMMYHHKAIIMU HA HHOCTPAHHOM $I3bIKE, OCHOBHBIX
nepeBoadyeckux Tpanchopmarmii. Coepkanue He OTpaXKaeT Te aCleKThl, KOTOPbIE YKa3aHbl B 33/IaHUH, WA HE COOTBETCTBYET

5.4. OueHOYHbIE cpeacrea s l'lpOMe)KyTO'-[HOﬁ aTTeCTaluu

3amanus 1A 3a4eTa
1. [IpounTarh U NEPEBECTU TEKCT.
2. becena no U3y4yeHHbIM TEMaM.

IIpumepHbIe TEKCTHI AJIsl YTEHUS U NepeBo/ia
Text 1




Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling with Affinity China, a luxury club that organises tours of New York.

But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to learn about
luxury brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the
price of some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department
store, puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of
person that luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China
group samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii are
from Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the :
second son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have
three children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes
as "the fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds
schools, culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers.
Before he joined the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management
guru Michael Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much
as $3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released
their ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the
advertisement online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in
China. By the end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North
America. TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its
revenue.

John Culver, President of Starbucks China and Asia Pacific, said: "We think India can be one of our largest markets outside
the US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products
sold through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj
Hotels and TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil has anew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve, but
businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when
you send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a
text message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help
people to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the
weekend in shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time sending
and receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to
be available 24/7, it pay them.




- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip

Kputepun oneHku:

«3aYTCHOY BBICTABIISICTCS CTYICHTY, €CITH C(OPMHUPOBAH KaK MHHAMYM MOPOTOBEI YPOBEHB JOCTHKCHUS KOMITCTCHIIUU:

- 3HaeT HOPMEI U TIPAaBHJIa PEYCBOTO ITUKETA;

- BIIQJICET TUAIOTHIECKOH (hopMoii o(pHUIIHATEHOTO OOIIEHUS Ha MHOCTPAHHOM SI3BIKE.

- 3HAET OCHOBHBIC IPAMMATHYECKUE CTPYKTYPbI; 00IICYTOTPEOUTENBHYO, OOIIEKYIBTYPHYIO U MPOGECCUOHATIBHYIO JIEKCUKY;
peueBble KIuiie, He0OXOUMBbIE JIJIsl OCYIIECTBICHHS ICIOBOM KOMMYHHKAIIMK HA HHOCTPAHHOM SI3BIKE;

- YMEET CTPOUTDH BBICKA3bIBAHHSI B CMOJICIIMPOBAHHBIX (IPE/IaraeMbIX) CUTyalUsIX OOLICHUsI HA MHOCTPAHHOM SI3bIKE,
MIPaBHIILHO HMCIIOJNB3YS BepOaIbHbIe U HeBepOaIbHbBIE CPEICTBA OOIICHNUS;

- BJIQJICET MHOCTPAHHBIM S3bIKOM KaK CTHJIEM JICJIOBOTO OOIICHHS.

«HE3aYTCHO» BBICTABJIACTCA CTYACHTY, €CJIM YPOBECHb MHAMKATOPA JOCTUKCHHUA KOMIICTCHIIUN HE Cq)OpMI/lpOBaH: HE
MTOJITOTOBJICHO 3a/IaHUE.

- YaCTUYHO 3HACT HOPMEI M TIPABHIIA PEUCBOTO ITUKETA;

- HE BJIaJICCT AUATOTHICCKON POpPMOil OHUIIMATEHOTO OOMICHUS HAa MHOCTPAHHOM SI3BIKE.

- YaCTHUYHO 3HAET OCHOBHBIC IPAMMATHYECKUE CTPYKTYPhI; OOLICYTOTPEOUTENBHYO, OOIIEKYIBTYPHYIO U MPOGECCHOHATILHYO
JICKCUKY; PEYEBbIC KIIUIIIE, HEOOXOAUMbIE ISl OCYILECTBICHUS JIETI0BON KOMMYHHKAI[MKA HA WHOCTPAHHOM SI3bIKE;

- HE YMEET CTPOUTh BHICKA3bIBAaHHSI B CMOJICIMPOBAHHBIX (IIpe/IaraeMbIX) CUTyalUsIX OOLICHUs] HA MHOCTPAHHOM SI3bIKE,
HEeNpPaBUIBHO HCIOJIB3YET BepOaIbHbIE U HeBepOATbHBIE CPEICTBA OOIIICHNUS;

- HE BJIaJIe€T MHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JEJIOBOTO OOIICHHS.

6. YYHEBHO-METOANYECKOE U THO®OPMAIIMOHHOE OBECIHEYEHHWE JTUCIUIIJIMHbBI (MOAY JIST)

6.1. Pexomenayemas auteparypa

6.1.1. OcHoBHas JquTepaTypa

ABTODBI, COCTABUTEIH 3arnaBue WznarenbcTBo, rog Omn. anpec
JI1.1 [Mutsikuna O.B., AHTIHIiCKHH A3BIK 1151 ienoBoro obmeHus.  |Kemeposo: http://www.iprbookshop.ru
Illepuna U.B. DKcrpecc-Kype: yueOHoe nocodue aiist KemepoBsckuii /61258.html
CTYICHTOB BceX GOopM 00yUCHHUs TEXHOJOTHYECKHUI
WHCTHUTYT MUIICBOI
IIPOMBIIIJIEHHOCTH,
2014
JI1.2 |Kocrepuna IO. E., JlenoBoii aHrnmiickui s3Ik = Business Owmck: OMmckuit https://www.iprbookshop.r
Jlacunia M. B., English: yue6HOoe ocobue roCyIapCTBEHHBIN u/115417 html
Bsizuruna C. 0. TEXHUYECKUHN

yHuBepcureT, 2020

6.1.2. JlonosiHuTeLHAS JUTEPaTypa

ABTOpBI, COCTABUTEIH 3arnasue V3natenscTBo, T On. axpec
JI2.1 |VYrenckas H.JIL. English Grammar Book. Version 2.0 = Cankr-IletepOypr: http://www.iprbookshop.ru
I'pammMaTHka aHrIMiickoro s3bika. Bepcus Amntonorus, 2021 /104029.html

2.0: yuebHoe mocobue

6.3.1 IlepevyeHs NPOrpaMMHOI0 odecnedeHust

6.3.1.1|Moodle

6.3.1.2|Kaspersky Endpoint Security mst 6usneca CTAHJIAPTHBIN

6.3.1.3|MS Office

6.3.1.4|MS WINDOWS

6.3.1.5|Annexc.bpaysep

6.3.1.6|LibreOffice

6.3.1.7|NVDA

6.3.2 llepeyenb HHGOPMALMOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1|MexBy30BCKast 31IeKTpOHHAsE OMOJIHOTEKA

6.3.2.2|Onexkrponno-oudnoreynas cucrema IPRbooks

6.3.2.3|ba3a nanubIx «OnekTpoHHas 61OnnoTeKa I OpHO-ANTalCKOTO rOCY AapCTBEHHOIO YHUBEPCUTET A




7. OBPA3OBATEJIBHBIE TEXHOJIOI'HU

posieBast urpa

8. MATEPHAJIbBHO-TEXHUYECKOE OGECIIEYEHHME JUCIIUIIJIMHBI (MOAYJIs)

Homep ayauropun

Hasznauenue

OcCHOBHOE OCHALIIEHHE

302 Bl

[TouBeHHbII My3eli. YueOHast aytuTopHs
JUISL TIPOBE/ICHHS 3aHATHH JIEKIIHOHHOTO
THIIa, 3aHATHH CEMHHAPCKOTO THIIA,
KypCOBOTO IIPOEKTHPOBAHHMS (BBITOIHEHUS
KYPCOBBIX padoT), TPYMIIOBBIX U
WHIUBHUyalbHBIX KOHCYJIbTAINH,
TEKYIIEro KOHTPOJIS M IPOMEKYTOUHOH

VYuennueckas nocka. Crenasl: [louBeHnHas kapta PA,
MOuYBEHHast kapTa Poccuu, mopTpeTs! y4eHbIX OYBOBEAOB,
MTOYBEHHBIE MOHOJIUTHI, 00pa3ibl HouB. Komekuns
«OKpacka MUHEPAJIOB U €€ MPUPO/Ia», KOJUIEKIHS
MarMaTU4ecKuX TOPHBIX MOPOA, KOJIIEKINS
MeTaMOP(PUYECKHUX IOPOJ, KOJUIEKIHS OCaTOYHbIX [OPO,
mkana Mooca

204 B1

YueOHast ay TUTOPHS IS TIPOBEICHUS
3aHSATHH JIEKIIMOHHOTO THIIA, 3aHATHH
CEMHUHApPCKOI0 TUIIa, KypCOBOI'O
MIPOEKTUPOBAHNS (BBIIOTHEHUS KyPCOBBIX
paboT), TPYNIIOBBIX W MHANBUAYAIBHBIX
KOHCYJIbTAIIH, TEKYIIEr0 KOHTPOJIS U
MPOMEKYTOUHOMN aTTECTALMH

Pabouee mecto npernogaBatens. [locamounsie mecta
oOygaromuxcs (10 KOJMYECTBY O0YJIArOIIUXCS).
YdeHudeckas 10CKa, MyJIbTUMEANAIIPOEKTOP, Kadeapa,
CTOJIBI, CTYJIbS

310 B1

YueOHast ay TUTOPHS IS IPOBEICHUS
3aHSITUHN JIEKITMOHHOTO THUIIA, 3aHATHI
CEMHMHAPCKOIo THUIa, KypCOBOIO
MPOEKTUPOBAHUS (BBITIOJHEHHS KYPCOBBIX
paboT), rPYNIOBBIX H WHAWBUAYATEHBIX
KOHCYJIbTAllUH, TEKYILEro KOHTPOJIS U
MPOMEKYTOYHON aTTeCTaluu

Pabouee mecto npenoaasarens. [locagounsie Mmecta
o0yyaromuxcs (1o KOJMYECTBY 00y4aroInXCs).
YueHuyeckas 10cKa, 9KpaH,HOyTOYK, IPOEKTOp, Kadeapa.
CHCL[I/laJ'l])H])Ie WHCTPYMCHTBI U UHBEHTApPhb AJId
o0ciyXHMBaHHs y4eOHOTr0o 000PYIOBAHUST; CTEIIAX JUIs
XpaHeHHs y4eOHOTo 000pyAOBaHUs: KyJIbMaHbI, IIJ1aKaThl,
3KpaH, konockon, JI.K «Jleranu MalivH U OCHOBBI
KOHCTpyHpOBaHUs», « TexHnuecKoe 00CITy)KMBaHUE U
PEMOHT TpaKToOpa, KOMOaifHa, CeTbCKOX03IHCTBEHHBIX
MaIllH U IPUCTIOCOOIICHHU»; KOMIIIIEKT-CTEHJ0B
mnaHmeToB «O0pa3Isl aBTOMOOHITBHBIX
3KCILTyaTalMOHHbIX MaTtepuanos I1I»; TunoBoi KOMIIEKT
yueOHOro 00opynoBanus « TeXHUYeCKas MEXaHHUKay.
Amnanuzarop kadectBa HedrenpoayktoB SNATOX SX-
300, J.K. «Muaradp», HO.K. «/leranu MamvH u OCHOBBI
KOHCTPYHMPOBaHUS», MUKPOCKOI MeTajiorpadguieckuii
U pOBOIA, HyTpOMEp, TBEPIOMEP MEPCHOCHOM,
TumnoBoii koMIuIeKT yueOHOTrO 000pynoBanus «3ydenue
MHKPOCTPYKTYP IBETHBIX CIUIABOBY», THIIOBO KOMILIEKT
yaeOHoT0 0060pynoBaHus «3ydeHne MUKPOCTPYKTYP
JIETUPOBaHHOM cTanmy, THUTOBOI KOMIUTEKT y4eOHOTO
obopynosanust «M3yueHrne MUKPOCTPYKTYp YIIIE€POJUCTOM
CTaJIn», DIEKTPOHHBIE MmiakaTel Ha CD
«Marepunanoseaeane BIIO», DinekTpoHHBIE TUIaKaTH HA
CD «ConpoTHBiIeHHE MaTepPHUAIOBy», DIEKTPOHHBIE
rtakatel Ha CD «Teopust MexaHU3MOB U MaIlIuHY,
OnextpoHHble makatel Ha CD «TexHuueckas MexaHUuKay,
OnextpoHHbIe m1akatel Ha CD «QnexTpoobopynoBanue
aBTOMOOMIIEI», KysnbMaH A2 Profi plus
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KommeroTepnsiii knace. YueOHas
ayZAMTOPHS IS IPOBEACHUS 3aHATHI
JIEKIIUOHHOTO THIA, 3aHSITUN CEMUHAPCKOrO
THIIa, KypCOBOTO IIPOEKTHPOBAHHMS
(BBITIOTHEHNUST KyPCOBBIX PadoT),
IPYIIIOBBIX U MHAWBUIYaIbHBIX
KOHCYJIBTAIMH, TEKYILIET0 KOHTPOII U
NPOMEXKYTOUHOM aTTecTanun. ITomenienne

Pabouee mecto npenonasarens. [locagounsle mecra
o0yyaromuxcs (10 KOJIMYECTBY 00Yy4aroIInXCs).
[Tpoexrop, nHTEpakTHBHAS J10cKa. KoMItbroTepsl ¢
noctynom B MHTepHeT

9. METOAUYECKHUE YKA3ZAHUS JJIS1 OBYYAIOIIUXCS IO OCBOEHHUIO JTUCHUIIJIMHBI (MO Y JIS)

CamocrosTenbHas padoTa o Kypey «Crenkypc Ha HHOCTPAHHOM SI3BIKE» NTPHU3BaHa HE TOJIBKO 3aKPEIISITh U YIIyOJsITh 3HaHUS,
[I0JTyYeHHbIE Ha ayJUTOPHBIX 3aHATHX, HO U CIIOCOOCTBOBAThH Pa3BUTHIO y CTYACHTOB TBOPUECKUX HABBIKOB, MHUIIUATUBBL, YMEHHS
OpraHU30BbIBATH CBOE BpEMsI.




HpI/I BBITNIOJIHEHUH TIJIaHA CAMOCTOSATEIIbHOM paGOTI)I CTYACHTY H606X0,HI/IMO XOpOolIo BJIAACTD JICKCUYCCKUM U I'PaMMATU4YCCKUM
MarepuaioM, C KOTOPBIM OH CTAJIKUBACTCA B MPCIJIOKECHHOM ay AMOMATECPHUAJIC WX IPOUYUTAHHOM TEKCTEC, a TAKXKE YMCTh
CaMOCTOATCIbHO COCTABJIATH FJ'IOCC&pI/Iﬁ 10 TEME, IIPUMCHSI HaBbIKA pa60TI>I C ABYS3BIYHBIMH U MOHOS3BIYHBIMHA CJIOBApSIMH.

CamocrosiTenbHast paboTa CTYJeHTOB MPEIIoaraeT caeyolie BUIbL:

- YTEHUE, NEPEBO/], OTBETHI HA BOMPOCHI K Y4EOHBIM TEKCTAM;

- BBITNIOJIHEHHE YCTHBIX U MMCbMEHHBIX JEKCUKO-TPaMMaTH4YeCKUX yIIPaKHEHUH / HallMCaHKe JeJI0BOr0 IIChMa;

- YTEHHUE, NEPEBO]] TEKCTOB IO CIEIUATBLHOCTH C MX MOCIECIYONMM 00CYK/ICHHEM Ha MPAKTUYECKUX 3aHATHSAX;

Kpome toro, camocrositenbHas paboTa CTyA€HTa 10 U3yYSHHIO HHOCTPAHHOTO S13bIKa OXBATHIBACT: 3ayYHMBAHHUE CJIOB HHOCTPAHHOTO
SI3bIKA, YSICHEHHE ACUCTBHS MPABUII CIIOBOOOPA30BaHMs, TPAMMATHYCCKHUX MTPABUJI, YTEHHE TEKCTOB HA HHOCTPAHHOM SI3bIKE BCIIYX B
COOTBETCTBHH C IIPABUIAMH YTEHHUS, IOHUMAHHE TEKCTOB, CIyIIAaHUE TEKCTOB, YTOOBI HAYUUTHCS MPABUIBHO MPOU3HOCUTD U
[TOHMMATh Ha CIIyX COJepKaHue COOOIICHHS; TOCTPOCHHUE BOIIPOCOB M OTBETOB K TEKCTAaM; MIEPEBO HA PYCCKHUH SI3bIK (YCTHBIA U
MACEMEHHBIN ).

1. CamocrosTenbHas paboTa CTYJEHTOB [IPU3BaHa 3aKPEIJISATh 3HaHUS, I0JY4YEHHbIE HA IPAKTUUECKUX 3aHATHUSX, CIIOCOOCTBOBATh
Pa3BUTHIO TBOPUECKUX HABBIKOB.

2. CtyzeHTy HEOOXOIUMO PETyJIIPHO NPOpadaThIBaTh IPOHIECHHBIM MaTepual, 3ay4uBaTh JICKCUKY [0 TEME, BbIIOIHATh BCE
MIChMEHHBIE 3aJaHH TS 3aKpeIICHHs TPaMMaTHIECKUX HaBBIKOB. BO3MOXKHO HadepTaHHe CXeM s JIy4IIero YCBOCHHS
rpaMMaTU4eCKOro MaTepuaa.

3. IIpu nepeBoze TeKcTa HEOOXOIMMO IOTB30BATHCS CIIOBAPEM 3a HCKIFOUEHHEM CIydaeB, IIPeyCMaTPUBAOIINX MEPEBO TEKCTa Oe3
cioaps. [IpuBeTcTByeTCs COCTaBIEHHE COOCTBEHHOIO CIOBaps JUls HE3HAKOMOM, HO BaXKHOM JIEKCUKHU.

PaboTa co crmoBapeM BKIIOYAeT

- TIOHMCK 3aJaHHBIX CJIOB B CIIOBape;

- ompezeneHue (GopM eIMHCTBEHHOTO M MHOXECTBEHHOTO YHCIA CYIIECTBHUTENBHBIX;

- BBIOOP HY’KHBIX 3HAYE€HHI MHOTO3HAYHBIX CIIOB;

- IOUCK HYXKHOI'O 3Ha4€HUs CJIOB U3 YKCJIa IPAMMaTU4YECKHX OMOHUMOB;

- TIOMCK 3HAYEHU TJIAroja 1o OAHOH U3 IIaroidbHbIX GopmM

ITpu paboTe co cnoBapeM peKOMEH Ty eTCs:

- CIIEUTH 3a TOYHBIM COBIIAJICHHEM Tpaduieckoro ohOPMICHHS HCKOMOTO M HAIJEHHOrO CIIOBa, B IPOTHBHOM CIyYae IIepPeBOJ
OyzleT HelpaBUIIbHBI;

- 9UTATh BCIO CIIOBAPHYIO CTATHIO BBHIY MHOTO3HAYHOCTH JIEKCEM U HAIMYHS YCTOHYMBBIX COYETAHHIA;

- YUMTBIBaTb, YTO IJIAroJibl yKa3aHbI B CIIOBape B HeonpeaenaeHHoi ¢popme (Infinitiv), a B npe/uloxKeHUH (TEKCTe) OHU
(GYHKIMOHUPYIOT B Pa3HBIX BPEMEHAX, B Pa3HBIX IPaMMAaTHYECKHX KOHCTPYKIIHSAX.

Jomarass paboTa o U3y4eHUIo Kypca IpeIoaracT BHeay AUTOPHYIO paboTy, KOTOpast BKIIOYAeT:
- IOITOTOBKY K 3aHATHAM (BeleHHE CIIOBApPsl, FPAMMAaTHUECKOI0 MUHUMYMA);

- HalMCaHNe IMChbMEHHBIX PaboT MO NPEIIOKEHHBIM TeEMaM;

- BBIIIOJIHEHHE YIIPAXKHEHUH, HAIIPaBJIEHHBIX HAa Pa3BUTUE JIEKCUKO-TPAMMATHYECKUX HABBIKOB;

- IPOCITYILIMBAHKE ayANO-MaTepPHUaIoB U BHINOJIHEHUE COOTBETCTBYIOIUX 3aaHuUll;

- YTEHUE MaTepuaioB yueOHUKA, WK JOTIOJIHUTEIbHOMN JTUTEpaTyphl 110 3aIJaHHOH TeMe;

- MOATOTOBKY K TE€KYIIUM TECTaM.

Meroauyeckue peKOMEHJaluK 10 HAIIMCaHUIO JeJI0BOr0 MUChbMa

CTpyKTypa AEN0BOro MHChMa

Anpec ornpaButens (0e3 UMEHH), KaK MPaBHJIO, MUIIETCS B BEPXHEM IPAaBOM YTIIy.

E-mail u HOMep TenedoHa 31ech yKka3bIBaTh He HY>KHO, HO 3TO JIOITyCKaeTCsl.

Agipec noiydaTessl pacrosaraercs clieBa, HUX e afpeca OTIIPaBUTEs.

2 JlaTy MOKHO pa3MeCTUTh CIIEBA WM CIIpaBa HUXKE WM BBIILIE aApeca MOTydaTes.

dopmaT naThl Takke A0BOJILHO THOOK. K mpumepy, «7 ampens 2016 r.» MoxHO 3anucath kak 7 April 2016, 7th April 2016, 7/4/16
unu 07/04/16. Ho ne 3a0yaste, uro B CIIIA u BenukoOpuTanuu gaTsl nuirytcs no-pasHomy (8 CIIA cHavana numryT Mecsiil, I0TOM
nary: April 7,2016). Bo u30exxanue myTaHHIIbI HA3BaHUE MECSLA PEKOMEH/IyETCs MUCATh MPOIHUCHIO.

Ob6paienue

1. Ecnu BBl He 3HaeTe UMEHH azipecaTa, ucrodb3yiite oopamenue Dear Sir or Madam. Ho ecnu ecth Takast BO3MOXKHOCTb,
IIOCTapaiTech y3HaTh UM aJipecara: Tak ropa3fo OoJblle IaHCOB, YTO Ha Balle MMCbMO 00OpATsAT BHUMAHUE.

2. Ecniu BaM M3BECTHO, KaK 30BYT aJpecara, UCIOIb3YHTEe COOTBETCTBYIONIYIO popMy obOpamienus u pamunuto. Hanpumep, Dear Mr
Johnson — ecnu nucsMo agpecoBano Myxunne; Dear Mrs Johnson — 3amyxHeil xenmune; Dear Miss Johnson — He3aMykHeH.

3. B mocnennee BpeMst MHOTHE CUMTAIOT HEKOPPEKTHBIM ITOTYEPKUBATh CEMEHHOE MMOJI0KEeHHE KeHIIMHEIL. Ecnu BBl mumere
JKEHIUHE U He 3HaeTe, Kakoe o0pallleHue OHa MIPENOYUTAET, dydllle HCI0/Ib30BaTh HelTpalbHyto Gopmy Ms: Dear Ms Johnson

4. Ecniu y anpecara ecTh y4eHOe 3BaHue, Ucnonb3yiite ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OOpaTuTe BHUMaHKE Ha ITyHKTYalUIO: B COBPEMEHHOM OpUTAaHCKOM aHITIMMCKOM HE CTaBUTCS TOuKa rnocie popm Mr/Mrs/Ms, a B
KOHIIE OOpaIeHNsI CTABUTCS 3aIIATast:

Dear Mr Smith,

B ameprkaHCcKOM aHTIHHCKOM mtocine Mr/Mrs/Ms cTaBHTCS TOUKa, a B KOHIIE OOpaIleHnst — JBOETOYHE:

Dear Mr. Stevens:

O0s3aTenbHO yOeanuTeCh, 4TO MPaBHIIBHO HAMMMCAIN UM aapecarta. HUYTO He MOPTUT BIeYaTIIEHHE TaK, KaK OIIMOKY HJIH ONeYaTKH B
HUMCHH.




3aBepIeHHe MUChMa!

1. Ecnu BBl HE 3HaeTe UMEHH aJipecara, 3aBepiinTe mucbMo ¢paszoii Yours faithfully.

2. Ecnu mMs1 BaM H3BECTHO, TIMCEMO IIPUHATO 3aKaHYUBATH (pa3oil Yours sincerely.

3. Bama noanuce.

OcraBbTe CTPOKY UL POCIIUCH, HU)KE HalleyaTaiTe cBoe uMs U pamuinio. B ckoOkax MOXKHO yKa3aTbh, Kakoe 0OpallieHue Bbl
IpeIIoYnTaeTe!

Olga Smirnova (Ms)

Obmiee comepxKaHue IEITOBOTO MTHCHMA

1. ITepBslii ab3an KOHKEH ObITH KOPOTKUM U OTpaXkaTh LieJIb MUCbMa — 3aIpoc, JKalo0y, IPeUIoKEeHUE U T. 1.

2. Cpenrue ab3ars! copepkaT HHPOPMAIIHIO, TOSCHSIIONIYIO el THChMa. JleoBhIe MIChMa B aHTTIHICKOM IIPHHATO MHCAaTh KPaTKo,
HOATOMY CTapaiiTech u3naraTh (akThl CIEP>KAHHO U IO CYILECTBY, U30eras HeHYXKHBIX OJAPOOHOCTEH.

3. [ocnenunii ab3ar JOMKEH yKa3bIBaTh, KAKUX JIEHCTBHI BB OJKHAeTe OT TIOIydaTelsi — BEPHYTh JEHBIH 3a TOBap, COOOIINTD
UH()OPMAIHIO U T. 1.




