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Pabouas mporpaMma nepecMoTpeHa, 00CYKAeHa U 0100peHa s
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Kadeapa HHOCTPAHHBIX SI3LIKOB M METOJUKH MPENoIaBaHMs
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ucnoyiHeHus B 2028-2029 yuebHOM roay Ha 3aceqaHuy Kadeapsl
Kadeapa MHOCTPAHHBIX SI3LIKOB U METOAMKH MPenoJaBaHust
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3aB. kadenpoil SnkydaeBa Aiicyny CepreeBHa



1. HEJIX ¥ 3AJAYU OCBOEHUSA U CIMITJINHBI

1.1|L]enu:coBepiIeHCTBOBAHUEKOMM YHUKATHBHOMUMEKKYJIBTYPHOHKOMIIETEHIUHKAKCITIOCOOHOCTHHTIOTOBHOCTUKITPO(PECCHOHAIBH
Ol JIesITeIbHOCTUNKAIEKBATHOMYB3aUMO/ICCTBUIOBCUTYALUAXMEXKKYIHTYPHOTOOOIIEHUSI.

1.2|3a0auu.-coBepiieHCTBOBAHHEKOMMYHUKATHBHBIX yMEHU Y CTHOT OMITHCEMEHHOT 0, ICJIOBOTOOOIICHUTHAMHOCTPAHHOMSI3BI
Ke,He00XO0 TUMBIXIJIsIaKaIeMHUECKOTOUITPO(EeCCHOHATbHOTOB3aUMO/ICHCTBUS;
-(bopmHpoOBaHHEYMEHUIBBITIONHATHIIEPEBOANPOPECCHOHATBHBIXTEKCTOBCHHOCTPAHHOTO(-bIX )HATOCY JAPCTBEHHBIM3bIKH
o0paTHO.

2. MECTO JUCHUIIIMHBI B CTPYKTYPE OOII

Huka (pazngen) OOIT: b1.0

2.1|TpeGoBaHus K NpeABAPUTE/ILHOI NOAr0TOBKE 00y4a0LIerocs:

2.1.1|TIpeAniecTBYIOUIMM IS M3Y4SHHS TUCIUIIHHBI SBISIETCS AUCUUILTIHA «THOCTpaHHBIH S3bIK» HA MPEABIIYIIEM YPOBHE
00pa3oBaHMsI.

2.2|IucuMnIuHbI U NPAKTHKH, /151 KOTOPBIX 0CBOECHHE JaAHHOM JHCUHMIIIMHBI (MOIYJIs1) HEOOX0IMMO KaK MpeAlecTBYOlIee:

2.2.1|{TToaroToBKa K NpOLEAYype 3aIUThI ¥ 3alI1Ta BHITYCKHOW KBANIH(DUKAIIMOHHON PabOoThI

3. KOMIETEHIIMY OBYUYAIOLEIOCSl, ®OPMHPYEMBIE B PE3YJIbTATE OCBOEHUS1 I CLIAIJIMHbBI
(MOJLYJIST)

YK-5: Cnoco0eH aHAIN3MPOBATH U YYUTHIBATH pa3Hoo0pa3ue KyJbTYp B Ipolecce MeKKYJIbTYPHOI0 B3aUMOA el CTBUA

N-1.YK-5: AnekBaTHO 00bsiCHSIET 0COOEHHOCTH MOBeJeHHsI M MOTUBALMH JI0/leil pa3JIMYHOr0 COUATBHOIO0 U KYJbTYPHOIO
NMPOUCXO0KAEHUS B NMpollecce B3aNMO/eiiCTBHS ¢ HUMH, OMUPASACh HA 3HAHUS NPUYHH NOSIBJIEHUS COLUATBHBIX 00bIYaeB U
pa3Ju4Mii B IOBeJeHNH JII0/ieil.

- 3HAeT HOPMBI U KYJIbTYpHBIE 0COOCHHOCTH TTOBECHUS,;
- yMeeT aJieKBaTHO oOuarscs Ha S B COOTBETCTBIM C HOpMaMH TIOBE/ICHUS;
- BlIajieeT yMeHusiMU oO1eHust Ha 151,

YK-4: Cnoco6eHn npuMeHATh COBPeMEeHHble KOMMYHHKATHBHbIE TEXHOJOTHH, B TOM YHCJIe HA HHOCTPaHHOM(bIX) A3bIKe(aX),
JJIS1 aKaIeMUY€eCKOro H NpodeccHOHATBLHOI0 B3aUMO/el CTBHS

HN-1.YK-4: leMoOHCTPHPYeT MHTeIPATHBHbIE YMEHHs1, HEO0OX0JUMbIe /1151 HAIIMCAHNS, NHCbMEHHOI'0 IepeBoa H
peJaKTHPOBAHMS PA3IMYHBIX aKaJeMHYeCKHX TeKcToB (pedepaTos, 3cce, 0030poB, cTaTei U T.1.)

- 3HaeT OCHOBHBIE NIEPEBOAYECKUE TpaHCHOopMaLUU

- yMEeT BBINOIHATH NepeBo] MPo(ECCHOHATBHBIX TEKCTOB U PEJAKTHPOBAHNE PA3INIHBIX aKaJEMHIECKHX TEKCTOB C HHOCTPAHHOTO
(-bIX) Ha FOCYAAPCTBEHHBIH 3bIK U 0OPAaTHO

- BIIaJieeT OCHOBaMHM T€XHMKH IePEeBOa U PEIaKTHPOBAHUS

YK-5: Cnoco0eH aHAIN3MPOBATH U YYUTHIBATH pa3Hoo0pa3ue KyJbTYpP B Ipolecce MeKKYJIbTYPHOI0 B3aUMoA el CTBUA

N/I-2.YK-5: Biaageer HaBbIKaMH CO3/IaHUS HeTUCKPHMUHAIMOHHOI cpe/ibl B3aUMOAECTBHSA NPH BbINOJHEHHU
npogeccuoHaJBLHBIX 32124

- 3HaeT (YOPMBI B3aUMOACHUCTBHS B YCIOBUIX HEJUCKPUMHHAIIMOHHOM Cpeibl;
- yMEeT UCIOJIb30BaTh (POPMBI B3aUMOJCHCTBHUS B YCIOBHUAX HEAUCKPUMHHALMOHHOM Cpebl;
- BJIaJIeeT HaBbIKaMH CO3/1aHHsI HEIMCKPUMUHALIMOHHON Cpeibl B3aUMOIEHCTBUS MPH BIIIOJIHEHUH NMPO(ECCHOHATIBHBIX 3a/1a4.

YK-4: Cnioco0eH npuMeHATH COBpeMeHHble KOMMYHMKATHBHbIE TEXHOJIOTMH, B TOM YHcJie HA HHOCTPaHHOM(BIX) A3bIKe(aX),
JJISl aKA/IeMHY€eCKOro U Mpo¢)ecCHOHATIBHOTO B3aNMO/1eH CTBUS

HN-2.YK-4: [IpencraBisieT pe3yabTaThl aKaleMU4eCKOl U NMpogeccHoOHATbHOM eI TeJbHOCTH HAa Pa3INYHbIX HAYYHBIX
MepONpPUSTHAX, BKJIIOYAS MeKIyHAPOIHbIE

- 3Ha€T OCHOBBI HAITMCAHMSI HAYYHBIX JOKIAI0B, crared Ha S

- YMEeT MpEeJCTaBIATh PE3yJIbTaThl aKaJeMUYEeCKOI U podeccCHOHABHOM NesTeIbHOCTH Ha PAa3JIMYHbIX HAYYHBIX MEPOIPUATHSIX,
BKITIOYAsl MEXKTYHAPOIHbIC

- BJIaJieeT HaBbIKaMH ITyOJIMYHOTO BBICTYIIJICHUS




4. CTPYKTYPA U COJEP KAHUE JTUCIUIIJIMHBI (MOYJIsI)

BrinonHeHne JeKCUKO-TpaMMaTHYECKUX
ynpaxHeHuid. UreHue u nepeBosn
tekcToB. /Cp/

Kon HaumenoBanue pasnenos u TeM /Buj | Cemectp / | Haco | Komneren- | JIuteparypa | Hute | Ilpumeyanue
| 3aHsaTHA 3aHATus/ Kvpc LMK DAKT.
Paznen 1. CoaepixaHue NPaAKTHYECKHX
3aHATHH M CAMOCTOSITeILHON PadoThI
1.1 Monyns 1: Master's Degree (Master's 1 4 UA-1.YK-4 |JI1.1J12.1 J12.2 2 Huckyccust
Programm, a Second Cycle of Higher na-2.yK-4 J2.3
Education, Master's Degree) /I1p/ UA-1.YK-5
na-2.YK-5
1.2 Monyns 1: Master's Degree (Academic 1 4 UA-1.YK-4 |JI1.1J12.1 J12.2 3 Huckyccust
System: History of Academic Degree, Ua-2.YK-4 J12.3
The Oldest Universities) /IIp/ nJ-1.YK-5
na-2.YK-5
1.3 Monyns 1: Master's Degree (Digital 1 4 UA-1.YK-4 |JI1.1J12.1 J12.2 0 Huckyccust, Tect
Education: Distance Learning, Academic Ua-2.YK-4 J12.3
Mobility) /TTp/ na-1.YK-5
na-2.YK-5
1.4 Monynb 1: Master's Degree (Master's 1 36 UA-1.YK-4 |JI1.1J12.1 J12.2 0
Programm, a Second Cycle of Higher Ua-2.YK-4 J12.3
Education. AcademicSystem. nJ-1.YK-5
DigitalEducation) WUa-2.VK-5
BrimonHeHHe TEeKCHKO-TPaMMaTHYECKUX
ynpaxHeHuid. UteHue u nepeBon
TEKCTOB.
1.5 Monynb 2: Business Skills 1 4 Na-1.YK-4 [JI1.1J12.1 JI2.2 3 Huckyccust
(Communication Skills: Small Talk, Time Ua-2.YK-4 J12.3
Management, English Business Etiquette) nJ-1.YK-5
na-2.YK-5
Mp/
1.6 Monyns 2: Business Skills (Soft Skills: 1 6 Na-1.YK-4 [JI1.1J12.1 JI2.2 5 Huckyccus,
Case Study, Business Relationships, Ua-2.YK-4 J12.3 Kelc-3aaua
Team Building) /TIp/ Na-1.vK-5
na-2.YK-5
1.7 Monymns 2: Business Skills (Public 1 6 Na-1.YK-4 [JI1.1J12.1 JI2.2 5 Huckyccust, Tect
Speaking and Presentation Skills: Ua-2.YK-4 J12.3
Participating in a Conference, Effective nJ-1.YK-5
Presentations, Presentation Skills) /TTp/ Ua-2.YK-5
1.8 Monyns 2: Business Skills 1 35 Na-1.YK-4 [JI1.1J12.1 JI2.2 0
(Communication Skills. Soft Skills. Ua-2.YK-4 J12.3
Public Speaking and Presentation Skills) nJ-1.YK-5
na-2.YK-5
BEINoIHEHHE IEKCHKO-TPaMMAaTHYECKUX
ynpaxHeHuH. UTeHue u nepeBos
tekcToB. /Cp/
1.9 Monynsb 3: Business English (Business 2 4 UA-1.YK-4 |JI1.1J12.1 J12.2 2 Ponesast urpa
Ethics: Meeting People, Telephoning, Na-2.vK-4 J12.3
Business Meetings, Negotiations) /ITp/ Ua-1.YK-5
na-2.YK-5
1.10 Monynsb 3: Business English (Business 2 4 UA-1.YK-4 |JI1.1J12.1 J12.2 2 ITucbmeHHbIE
Correspondence: Business Letters, Emails U-2.YK-4 J2.3 padoTsl
& Fax Messages, Business Documents & Ua-1.YK-5
Contracts) /I1p/ nJ-2.YK-5
1.11 Monymnb 3: Business English (Applying 2 6 UA-1.YK-4 |JI1.1J12.1 J12.2 2 ITucbmeHHbIE
For a Job: Resume / Cover Letters, A Job HU-2.YK-4 J2.3 paboTsl,
Interview, Applicaton Forms, Getting a Ua-1.YK-5 JTUCKYCCHS, TECT
Job) /Mp/ na-2.YK-5
1.12 Monymne 3: Business English (Business 2 20 UA-1.YK-4 |JI1.1J12.1 J12.2 0
Ethics. Business Correspondence. nJa-2.YK-4 J2.3
Applying for a Job) Ua-1.YK-5
na-2.YK-5




1.13 International Learning (International 2 nAa-1.YK-4 |J11.1J12.1 J12.2 Juckyccus
Communication, Forms of N1a-2.YK-4 J12.3
Communication) /ITp/ na-1.YK-5
Na-2.YK-5
1.14 Miscommunication (Pronounciation, 2 NA-1.YK-4 [JI1.1J12.1 JI2.2 Huckyccus, Tect
Grammar, Word Meaning, NJa-2.YK-4 J12.3
Pragmalinguistic and Sociopragmatic na-1.YK-5
Errors) /TIp/ Na-2.YK-5
1.15 Intercultural Transitions (Culture, Cultural 2 Na-1.YK-4 (JI1.1J12.1 J12.2 Huckyccns,
Shock, Cultural Adaptation) /TIp/ Na-2.yK-4 J12.3 [TucbMeHHbIE
Na-1.YK-5 paboTbl
Na-2.YK-5
1.16  |My Research (Research Paper, Abstract of 8 na-1.YK-4 |J11.1J12.1 J12.2 ITucemenHbBIE
a Scientific Work) /TIp/ Na-2.yK-4 J12.3 paboTsl,
UJ-1.YK-5 TIPE3EHTALNS
Na-2.YK-5
1.17 InterculturalLearning. Research. 24 Na-1.YK-4 (JI1.1J12.1 J12.2
na-2.yK-4 J2.3
BeInonHenye I€KCHKO-rpaMMaTHIECKUX na-1.YK-5
ynpaxHeHuil. Urenue, nepeBos u WJ-2.VK-5
pedepupoBanue TekcToB. Hanmcanue
aHHOTAlUH K Hay4HbIM cTaThsaM. /Cp/
Paznen 2. [IpomeskyTouHas aTTecTanus
(3x3aMeH)
2.1 [MonroroBka k 9k3aMeHy /JKk3aMeH/ 34,75 | UO-1.YK-4 [JI1.1J12.1 J12.2
na-2.yK-4
Na-1.YK-5
Ua-2.YK-5
2.2 Konrpons CP /KCPATT/ 0,25 | UO-1.YK-4 |JI11.1J12.1 J12.2
Ua-2.yK-4
Na-1.YK-5
Ua-2.YK-5
2.3 Konrakrthas pabora /KoHcOx/ 1 NA-1.YK-4 [JI1.1J12.1 J12.2
Ua-2.yK-4
Na-1.YK-5
Ua-2.YK-5
Paznea 3. IIpomekyTouHast aTTecTanust
(3auéT)
3.1 [TonroroBka k 3auéty /3auér/ 8,85 | UJ-1.YK-4 [JI1.1J12.1 J12.2
na-2.yK-4
na-1.YK-5
na-2.YK-5
32 Konrakrthas pabora /KCPATT/ 0,15 | UA-1.YK-4 |JI1.1J12.1 JI2.2
na-2.yK-4
Ua-1.YK-5
Na-2.YK-5

5. ®OHJ OHEHOYHBLIX CPEJACTB

5.1. IlosicHuTEeILHAS 3aNIMCKA

1. Ha3nauenue dorzna oneHOYHBIX cpencTB. OIeHOUHbIE CPEACTBA IPeIHAa3HAYEHBI AT KOHTPOIS M OLEHKH 00pa30BaTeNbHBIX
JIOCTHXKEHHH 00y4aromMXcsl, OCBOUBIIUX IPOrpaMMy YueOHOM TUCHUIIIUHBL « IHOCTpaHHBIH A3bIK U MEXKYIbTYypHAs
KOMMYHHUKALIUS».

2. @oH/ OLIEHOYHBIX CPEJCTB BKIIIOUAET KOHTPOJIbHbBIE MaTepHalIbl Ul IPOBEJCHHS TEKYILEro KOHTPOJIS B (hOpMe TECTOBBIX 3aaHUi,
Keiic-3a/1auu, IUCKYCCUH, POJIEBBIX UI'P, IPE3CHTALMH, TICEMEHHBIX Pa00T, IPOMEXYTOUHOI aTTecTanuy B opMe 3aaHHH K 3a4eTy U
9K3aMEHY.




5.2. OueHo4YHbIe CPeACTBA AJIsl TEKYLIEro KOHTPOJIs

BxoHO# KOHTpOJIL (pUMEpPHOE 3a/IaHKE)

1. He at the weekend, he spends time with his family.
1 doesn’t work

2 don’t work

3 work

4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4. I can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. 'paMMaTHUYeCKH BEPHO JIM TIOCTPOCHO Mpeioxkenne: Mary felt angry and frustrated when she hears accusations against her.
Bepuo/HepepHo

7.1 ... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, MOBHIIIEHHBIH YPOBEHD

CryzaeHT BbionHuI 66-83% 3a1aHuil «xopoloy, OporoBblil ypoBeHb

Crynent Bemonaua 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryzneHT BoinonHui Medee 50% 3aJaHuil «HEYI0BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH

1 CEMECTP
Texymuit koHTpOIIB 1
Tect (IIpuMepHble 3a1aHNsA)

1. Bribepute noaxonsiee orTHocuTenbHoe Mectoumenue: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuaHTbl OTBETOB:

1. which

2. who

3. where

4. when

2. BriOepute nopxoasuiee oTHocuTenbHoe Mecroumenue: The park, the young girl held her birthday party, was demolished
to make room for an extended parking lot.

1. which

2. who

3. where

4. when




3. Bribepure Onu3koe o 3HaUEHUIO CI0BO K BblIeIeHHOMY clIoBy: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel

3. extensive

4. prolonged

4. BeibepuTe 011M3K0€ 10 3HAUEHHIO CIIOBO K BBIJICICHHOMY cJI0BY: Jonathon examined the data carefully but he still couldn’t figure out
the answer.

1. distinguished

2. transferred

3. evaporated

4. analyzed

5. BeiGepure IpOTUBONOJIOXKHOE 10 3HAUEHUIO CIIOBO K BbIIEIEHHOMY cloBY: A frightening number of illiterate students are graduating
from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. Bribepute BepHbIE COOTBETCTBHS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. Wewenthome. AndwatchedTV. — 3T0 1Ba 3aKOHUEHHBIX IPEJUIOKEHUSL.
Bepno/HesepHo

Kpurepun onenku:

Crynent Boinonuun 84-100% 3agaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Crynent BemonHUN 66-83% 3amanuii «XOpOIIO», MOPOTOBEIH YPOBEHB

Cryzaent Bbinonuun 50-65% 3ananuil «y10BIETBOPUTEILHOY», IOPOTrOBbIA YPOBEHb

CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEey0BIECTBOPUTEILHOY, YPOBEHb HE CQOPMUPOBAH

Texymuit KOHTPOIB 2
Tect (IIpuMepHble 3a1aHNsA)

1. BeiOepuTe BepHbBIC COOTBETCTBUS
TemaTudeckoe ucciepoBanue (casestudyresearch)
corpyaHuuecTBo (collaboration)

oObenuHeHue (teaming)

Te3uc (abstract)

nonieBoe uccnenoBanue (fieldinvestigation)
mudposoe odpaszosanue (digitaleducation)

2. Pacmonoxwure anropuT™ IEHCTBHIA IPHU HATUCAHUH TE3WCa JOKIAI0B:
the research methods used (2)

the main conclusions (4)

the research focus (1)

the results of the research (3)

3. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepuo/HepepHo

4. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepuo/HepepHo

. A "big thing" in business relationships is ...
. arespect

. a grand strategy

. asmile

. a caring

AW = W




6. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough time to
say “Nice to meet you”.

1. to bow

. to shake hands

. to clap on the shoulder

. to embrace

W N

. In early times distance learning was called as ... ?
. correspondence courses

. extracurricular courses

. digital courses

. learningcourses

LN =

Kpurepun onenku:

Crynent Boinonsun 84-100% 3apaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHD

Crynent BemonHUN 66-83% 3amanuii «XOpOIIOY», MOPOTOBEI YPOBEHB

Cryaent BinonHui 50-65% 3ananuil «y10BIETBOPUTEILHOY, IIOPOTrOBbIA YPOBEHb

CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEeyI0BIETBOPUTEILHOY, YPOBEHb HE cQOPMUPOBAH

2 CEMECTP
Texymuit kKoHTpOIIB 1
Tect (IIpuMepHble 3a1aHMs)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2.J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’m listening.

a) sociopragmatic

b) pragmalinguistic

¢) pragmatic

d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase “Come if]
you want to”?

a) sociopragmatic
b) pragmatic

¢) pragmalinguistic
d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

. Match the terms with the definitions (according to Gass & Varonis’ classification).

. misunderstanding a. avoiding communication with the other person.

. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
. hon-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

. incomplete understanding d. recognition of a communication problem during the interaction

LN =

Kpurenun onenkn:




Crynent Boinonuun 84-100% 3agaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Cryaent BemonHUN 66-83% 3amanuii «XOpOIIO», MOPOTOBEIH YPOBEHB

Cryzaent Bbinonuun 50-65% 3ananuil «y10BIETBOPUTEILHOY, IOPOTrOBbIA YPOBEHb

CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEy0BIECTBOPUTEILHOY, YPOBEHb HE cQOPMUPOBAH

Texymuit KOHTPOIB 2
Tect (IIpuMepHble 3a1aHMs)

1. Pacmonosxure 3Tarsl yCIenTHbIX IEPETOBOPOB:
agreement (3)

suggestion (1)

confirmation (2)

counter-suggestion(4)

2. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepuo/HepepHo

3. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepno/HesepHo

. Beibepute nmomxoasmuii Bapuant: CTaThbs MOCBSIICHA. ..
. The article deals with...

. The article is devoted to...

. The article discusses...

. The article reveals...

LN =B

. How can you interrupt politely?

. Could I come ask for clarification?

. Sorry to interrupt, but could I ask for clarification?
. Could you clarify?

. Could you clarify, please?

AW = W

6. Pacrioyioxute 3Tanbl MPe3eHTAIMU B IPABHIBHOM MOPSIIIKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

7. Bribepute noaxonsuuii Bapuant: O0IacTh HCCIeT0BAHUS
1. source of information

2. field of study

3. field of information

4. source of field

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TTOBHIIIEHHBI YPOBEHD

CryzaeHT BbionHuI 66-83% 3a1aHuil «xopolio», OporoBblil ypoBeHb

Cryaent Bemonaua 50-65% 3amanuil «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryzaeHT BoinonHui Medee 50% 3aJaHuil «HEYI0BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH

OneHouHoe cpeactso "PoneBas urpa”

[IpumepHBIE TEMBI

1. Tema (mpobnema) «At the Hotel»

Konnennus urpsl: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomu:

a) a guest;

0) a hotel’s manager.

OrxkuziaeMblil pe3ynbTaT — MHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U MPEACTaBIEHa B COOTBETCTBUM C CUTYyalel OOLIeH s

2. Tema (mpobnema): «Food and Entertaining»

Konnennus urpsl: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss your
ideas and decide on the best way to entertain the visitors.

Ponu-




a) amanager;
6) a manager.
O3XHIaeMBIil pe3yIbTaT — HHCIIEHHPOBKA Oece/Ibl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYaIell OOIeH .

3. Tema (npobnema) «At a Trade Fair»

Konuenmust urpsi: The Sales conversation between a store manager and a manufacturer about product’s details.

Pomu:

a) a store manager;

6) a manufacturer.

OxunaeMslii(e) pe3ynbTar(bl) — HHCIICHUPOBKA Oece/lbl OpraHM30BaHa U MPEJICTaBlIeHa B COOTBETCTBUHU C CUTYyalUeit 0OIeHus.

4. Tema (mpobnema) «Dealing with problems»

Konuenmus urpst: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Poinn:

a) a manager;

6) an office worker.

OxugaeMblii pe3ysibTaT — MHCLIEHUPOBKa Oece/[bl OpraHu30BaHa U IPeJICTaBlIeHa B COOTBETCTBUY C CUTYyauueil oOmeHus.

5. Tema (npobnema) «Participating in discussion»

Konnenuus urpel: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote it.
Pomu:

a) an advertising manager;

6) an advertising manager.

O’kuIaeMslIil pe3yIbTaT — WHCIIEHHPOBKA Oecebl OPraHM30BaHa M IPEACTABICHA B COOTBETCTBUH C CHTYAIHell OOLICHHS.

6. Tema (npobnema) «Presenting your company»

Kownuenust urper: Take it in turns to show each other around your company. Say what happens in each area and what is happening now.
Pomu:

a) a representative of company Nel;

6) a representative of company Ne2.

OrkuziaeMblil pe3ynbTaT — HHCIIEHUPOBKA Oece/lbl OpraHn30BaHa M MPE/ICTAaBIeHa B COOTBETCTBUH C CUTYyallel OOIIeHHS.

7. Tema (npobnema) «Making arrangements»

Konnennus urpsl: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time and
date. The customer agrees.

Pomu:

a) a managing director;

0) a customer.

O’kuIaeMslIil pe3yIbTaT — WHCIIEHHPOBKA Oece/bl OpraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYAIHell OOIIeHHS.

8. Tema (npobnema) «Identifying problems and agreeing action»

Konnenuus urpel: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what to
do.

Pomu:

a) a manager;

6) a manager.

O’kuIaeMslIil pe3yIbTaT — MHCIIEHHPOBKA Oeceibl OpraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYAIHell OOIIeHHS.

9. Tema (npoGnema) «Interview skills»

Konnenuus urpst: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo, Japan.
Pomu:

a) a director;

0) a candidate for the job.

O>xkuziaeMblil pe3ynbTaT — MHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U MPEICTaBIEHa B COOTBETCTBUM C CUTYyalLel OOLIeHHs.

Kpurepuu oneHku:

Orenka "oTiuuHO": JIeMOHCTPHUPYIOT XOPOIIHE HABBIKK U YMEHHS CBOOOHOTO PEUEBOT0 B3aUMOICHUCTBHS C MAPTHEPAMH: YMEIOT
HAyaTk, MOJJICPKaTh U 3aKOHIUTH Oecely; COONIOAI0T 0UepENHOCTD IPH 0OMEHE PEILTHKaMH; BOCCTAHABIMBAIOT Oecey B CIydae
c00s1; BJIAIOTCS AKTUBHBIMH, 3aMHTEPECOBAHHBIMHU COOECEIHIKAMH; COOMIONAIOT HOPMBI BEXKJIMBOCTH. Y MEIOT IMOLMOHAIBHO
n300pasuTh XapakTep, HACTPOCHUE, YYBCTBA HCIOIHACMOTO TepOsl B PA3IHYHbBIX CUTYalUsIX; Y TOTPEOISIOT CIIOMKHBIC
rpaMMaTHYeCcKie KOHCTPYKIUH B pedn; JJomycKaloT He3HaYNTeIbHbIE TPaMMaTHIECKUE OIIMOKY; YTIOTPEOIIOT pasroBOPHEIE
(OpMYyJIBI B COOTBETCTBHU C CUTYAlUEH OOLICHUSL.

Orenka "xopomo": J[eMOHCTPUPYIOT HABBIKK U YMEHHS CBOOOTHOTO PEYEBOr0 B3aMMOACHCTBHS C MAPTHEPAMH: YMEIOT HA4aTh,
oJyIepkaTh (B OOJBIIMHCTBE CIy4aeB) H 3aKOHUUTH Oecey; COOMOAAI0T 04epPEMHOCTh MPH OOMEHE PEILTUKAMHK; JICMOHCTPUPYIOT




HaJIM4Ke MpoOJieMbl B IOHUMaHUK COOECeIHUKA; He BCETAa COOII0al0T HOPMbI BEXIIMBOCTH. Y MEIOT SMOIIMOHAIBHO N300pa3uTh
XapakTep, HaCTPOEHKE, YyBCTBA HCIIOJIHIEMOTr0 Teposi B Pa3IMYHBIX CUTYalUsAX; YTIOTPEOISIOT B pe4r PEHUMYILECTBEHHO POCTHIC
MIpeUIoKeHUs; JloIyCKatoT He3HAUUTEIbHbIE TPaMMAaTHYECKUE OIINOKH; YTIOTPEOISIOT pa3roBopHbIie (OPMYIIbl B COOTBETCTBHU C
cuTyalnuei ooLeHusI.

Onenka "ynoBnerBopurenbHo": He sSBIISIOTCS akTUBHBIMU coOeceTHMKaM1; He MOTYT BOCCTaHOBHTH Oecelly B cirydae c0os;
HCTIONB3YIOT HE3HAUYNTENbHBIN 00bEM N3YUEHHO JICKCUKH; JOMYCKAIOT rPaMMaTH4YeCKUe OIINOKHY;

OneHka "HeyI0BIETBOPUTENBHO": SIBISIOTCA NACCUBHBIMU cOOECeTHUKAMMU; HE MOTYT MOJAJEPKATh OOIEHHE; IOIYCKAIOT IpyObIe
rpaMMaTHYECKUE OIINOKH

OueHouHoe cpenctBo «Jluckyccus»

[Tepeuens TeM 171 MPOBEACHUS AUCKYCCHU:

Mopnyns 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning, Academic
Mobility) Mopayns 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business Etiquette), Soft
Skills: Case Study, Business Relationships, Team Building)

Monymnb 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Monyne 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Mopnyns 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Monyns 5: International communication.

Kpurepuu oneHku:

OreHka "oTIaMYHO": CTYICHT MOKA3bIBACT INTyOOKHUH YPOBEHb 3HAHUIT TEPMHUHOJIOTHH Ha HHOCTPAHHOM SI3bIKE B 00bEME, HE00X0AMMOM
JUISL OCYILIECTBIICHHSI KOMMYHHKAIIMU HAa HHOCTPAHHOM SI3bIKe;  (JOPMYNIMPOBaHMS BHICKAa3bIBAHUS B aKaIEMHUUECKUX U
po¢eCCHOHANBHBIX TUCKYCCHAX; BJIaICHUsI METOAaMU KOMMYHUKAIIMK JJIS1 Y9aCTHs B aKaJIeMHUYECKUX U MPOGECCHOHATBHBIX
JIICKYCCHSIX.

Ornenka "Xopomio": CTy/IEHT [TOKa3bIBAeT XOPOIIUi YpOBEHb TEPMHUHOJIOTMH HA HHOCTPAHHOM S3bIKE B 00beMe, He00OX0AUMOM st
OCYILIECTBICHUS] KOMMYHHUKAIMK HA HHOCTPAHHOM SI3bIKe;  (hOPMYIMPOBAHUS BHICKA3bIBAHMS B aKQJAEMHUYECKUX H
po(eCCHOHANBHBIX TUCKYCCHAX; BJIaICHUsI METOAAMU KOMMYHUKAIMK JJIS1 Y9aCTHs B aKaJIEMHUYECKUX U MTPOGECCHOHATBHBIX
JIICKYCCHSIX.

OneHka "y/I0BIETBOPUTENBHO": CTYJIEHT IIOKa3bIBaeT 0a30BbIi YPOBEHb 3HAHUH TEPMHUHOJIOTMH HA HHOCTPAHHOM S3bIKE B 00bEME,
HEOOXOIUMOM /TSI OCYIIECTBICHHUS KOMMYHHKAIIMN HA HHOCTPAHHOM SI3bIKe;  (DOPMYNMUPOBAHMS BHICKA3bIBAHMS B aKaIEMUIECKUX H
po¢eCCHOHANBHBIX TUCKYCCHAX; BJIaICHUsI METOAAMU KOMMYHUKAIMK JJIS1 Y9aCTHs B aKaJIeMHUYECKUX U MPOGECCHOHATBHBIX
JIICKYCCHSIX.

OrneHka "HeyIOBIETBOPUTENBHO": CTYAEHT ITOKa3bIBaeT HEYJOBIETBOPUTEIILHbIN YPOBEHb 3HAHUI TEPMUHOJIOIMU HA UHOCTPAHHOM
sSI3bIKE B 00BeMe, HE0OXOIMMOM AJISL OCYIIECTBICHHUSI KOMMYHHKALMH Ha HHOCTPAHHOM SI3bIKe;  (hOPMYIMPOBAHUS BHICKA3bIBAHUS B
aKaJeMUYeCKUX U MPO(ECCHOHATBHBIX TUCKYCCUSX; BIAJICHUS METOJIJaMH KOMMYHHUKALIUY ISl Y4acTHsl B aKaJIEMUYECKUX U
podeccnoHaNbHBIX JUCKYCCHSAX.

Onenounoe cpenctBo «Kefic-3amauay

ITpuMepHbIe TeMbI

- Team Building. Working in a Team.

Konnenuus: B pamkax usydenus Temsl « Team Building. Working in a Team» nepej cTyaeHTaMu CTaBUTCS IPOOJIEMHAs CUTYaLUs,
KOTOPYIO OHM JIOJDKHBI PELINTb.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...

There is a lot to be said for ...

I still think our first idea was the best.

II1. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...




Kpurepun onenku:

OrneHka "OTJIMYHO": CTYJIEHT CAaMOCTOSTEIbHO 000011aeT U OLIeHUBAET HH(POPMALIUIO, ITOJYYEHHYIO HA OCHOBE MCCIICIOBAHUS
HECTaH/IaPTHOW CUTYallMH; UCIOJIb3YET CBEACHUS U3 PA3JIMUHBIX HCTOYHUKOB, YCIICIIHO COOTHOCS UX C MPEUI0KEHHOM CUTYyalueH;
YMEeT HCIOJIb30BaTh POPMbI B3aUMOJICHCTBUS B YCIOBUSX HEJAUCKPUMUHALIMOHHON CPEJIbL.

OreHka "Xopouio": CTyJIeHT Coco0eH 00001IaTh 1 OLIEHUBATh HH(POPMALIUIO, OJYYCHHYIO Ha OCHOBE HCCIICIOBAHHS HECTAHIaPTHOM
CUTYAallUHU; UCIIONIb3YET CBEJCHUS U3 PA3IMYHBIX HICTOYHUKOB, YCIEUIHO COOTHOCS MX C IPEAJI0KEHHONW CUTyallueil; YaCTUYHO
UCTIONB3YeT (hOPMBI B3aUMOICHCTBHS B YCIOBUSIX HEIUCKPUMHHAIIMOHHOMN CPEIbI.

OneHka "yI0BIETBOPUTENBHO": CTYIEHT 0TYAaCTH criocoOeH 0000111aTh 1 OLIeHNBATh HH(POpPMAIIHIO, TIOIYYEHHYIO Ha OCHOBE
WCCIICIOBaHUS HECTAHJAPTHON CUTYAIMK; UCTIONIb3YET CBEICHHS U3 Pa3IMYHBIX HCTOYHUKOB, YCHEIIHO COOTHOCS (B MEHBIICH
CTEINEeHH) UX C MPEUIOKEHHOM CUTyaluei; YaCTUYHO UCIOJIb3YyeT (POpPMBI B3aUMOJCHUCTBHS B YCIOBUSIX HETUCKPUMHHAMOHHON
cpenpl.

OneHka "HeyJOBIETBOPUTENHHO": CTYAEHT HE CIIocOOeH 00001aTh U OLIEHUBATh HHPOPMALIUIO, ITOJYYCHHYIO Ha OCHOBE
HCCIICIOBAaHUS HECTAHJAPTHON CUTYAIMK; HE UCTIONB3YET CBEICHHS U3 PA3IIMYHBIX HCTOYHUKOB, HE COOTHOCHT MX C MPEAJIOKCHHON
CUTYyallleH; He UCIIONb3yeT GOPMbI B3aUMOJCHCTBUS B YCIOBUSAX HEJAUCKPUMUHALIMOHHON CPE/Ibl.

OneHouHoe cpenctBo «IIpe3eHTanus»
Tembl mpe3eHTanuii:
- Presentation based on your research.

Kpurepun oneHku:

OreHka "oTIaMYHO": CTYICHT MOKa3bIBACT INyOOKHUH YPOBEHb 3HAHUIT TEPMHUHOJIOTHH Ha HHOCTPAHHOM SI3bIKE B 00bEME, HE00X0AMMOM
JUIA OCYILECTBIICHUS! KOMMYHUKAIIMM HAa NHOCTPAHHOM SI3bIKE;  BJIAJICHUS OOLIEHHS Ha HHOCTPAHHOM S3bIKE; HABBIKAMHU
WCTIONb30BAHMUS TEXHOJIOTHH I 00ecedeH s KaueCTBEHHON BU3YalIH3alli HH(GOPMALINH, IPEICTABICHHS JaHHBIX.

Ornenka "XopoIo": CTyIeHT OKa3bIBaeT XOPOILIN yPOBEHb 3HAHUI TEPMUHOJIOTHU HA HHOCTPAHHOM s3bIKe B 00beMe, He00X0AUMOM
JUTSL OCYILIECTBIICHHSI KOMMYHHKAIIMY HA THOCTPAHHOM SI3bIKE;  BJIAJICHUS OOIIEHHS Ha HHOCTPAHHOM SI3bIKE; HABBIKAMH
WCIIOJIb30BaHMS TEXHOJIOTUH JUIsl 0OecriedeHnsl KaueCTBEeHHON BU3yaln3alui HHGOPMALUK, IPEACTaBICHHUS JaHHBIX.

OreHka "y/I0BIETBOPUTENBHO": TIOKa3bIBaCT 0a30BbIi YPOBEHb 3HAHUI TEPMUHOJIOTMH Ha HHOCTPAHHOM SI3bIKE B 00beMeE,
HEO0XOIMMOM JUI OCYLECTBIICHNSI KOMMYHUKAIMM HA UHOCTPAHHOM SI3bIKE;  BJIAJICHUs OOILEHHUS HAa HHOCTPAHHOM S3bIKE;
HaBBIKAMH HCIIOJIL30BAaHUS TEXHOJIOTHH AJIsl 00ecIeyeHUs] KaUeCTBEHHOM BU3yallu3anui HH(OPMAIIH, IPEACTABICHNUS JaHHBIX.
OneHka "HeyIOBIETBOPUTENBHO": CTYAEHT ITOKa3bIBaeT HEYJOBIETBOPUTEIILHbIN YPOBEHb 3HAHUI TEPMUHOJIOIMU HA MHOCTPAHHOM
sSI3bIKE B 00beMe, HE0OXO0IMMOM JUTS OCYIIECTBICHHS! KOMMYHUKALMK HA HHOCTPAHHOM SI3bIKE;  BJIaAEHHS OOLIEHHS HA HHOCTPAHHOM
sI3bIKE; HABBIKAMHU UCIIOJIb30BAHUS TEXHOJIOTHIT JIsl 00ecrieueH s KayeCTBEHHOM BU3yalln3auu HHGOPMAIMH, IPEICTaBICHUS
JTAHHBIX.

5.3. Tembl nucbMEHHBIX PadoT (3cce, pedpepaThbl, KypcoBbie padoThl U AP.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Concept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts

Kpurepuu oneHnBanus:

- OIIEHKA «OTJIMYHOY BBICTABIISICTCS CTYACHTY, €CIIU CTYIEHT ITOKa3bIBaeT IIyOOKHH ypOBEHb 3HAHUI 0COOCHHOCTEH
(opmaEHOTO ¥ He(OPMAIEHOTO OOIICHHS, IPAaBUJI TOCTPOCHNUS MUCHEMEHHOTO PEYEBOTO BHICKA3bIBAHUS HA U3yUYaEMOM SI3BIKE;
CaMOCTOATENIFHO PeaTN3yeT YMEHHS BECTH ACTOBYIO IIEPETHCKY C YIETOM COIHOKYIBTYPHBIX 0COOCHHOCTEH C
MIPEICTaBUTEIIIMHU IPYTHUX CTPaH; BIaJceT TEXHUKOH MePeBOia U PeAaKTHPOBAHMSL.

- OLICHKA «XOPpOIIO» BBICTABJIACTCA CTYACHTY, €CJIN CTYACHT IMOKAa3bIBACT XOpOIHI/Iﬁ YPOBCHb 3HAHUI 0COOEHHOCTEH
(bOpMaJ'ILHOFO n He(l)OpMaHLHOI‘O 06HICHI/IH, MpaBUJI MOCTPOCHNA NMCbMEHHOTO PEYCBOTI'0 BBICKA3bIBAHUS HA U3YyYaC€MOM SA3bIKEC;
CIOCOOCH MOKa3aTh YMEHUA BECTU ACJIOBYIO NEPCIIUCKY C YUYETOM COLNUOKYJIbTYPHBIX OCOOEHHOCTENH ¢ npeaAcCTaBUTCIIAMU
APYTHUX CTpaH; CIIOCOOEH YaCTHYHO II0KA3aTh BJIaACHHUC TEXHUKOM NnepeBoaa U p€AaKTUPOBAHUS.

- OIIEHKA «Y/IOBJICTBOPUTEIHFHO» BBICTABIIIETCS CTYICHTY, €CIIH CTYICHT IOKa3bIBaeT 0a30BbIi yPOBEHb 3HAHUHA 0COOEHHOCTEH
(opMabHOTO ¥ He(OPMAIEHOTO OOIICHHS, IPAaBUJI TOCTPOCHNUS MUCHEMEHHOTO PEYEBOTO BHICKA3bIBAHUS HA N3yU4aeMOM SI3BIKE;
IIOJT PYKOBOJICTBOM IIPEIMOaBaTeNsl CIIOCOOEH T0Ka3aTh YMEHHS BECTH JCJIOBYIO TIEPETIHCKY C YIETOM COIHOKYJIBTYPHBIX
0COOEHHOCTEH ¢ MpeACTaBUTEISIME APYTUX CTPaH; CII0cOOEH YaCTUIHO MOKa3aTh BIAJCHNE TEXHUKOM IepeBoaa U
peOaKTUpOBaHUSL.

- OLIEHKA «HEYAOBJIETBOPUTEIBLHOY BBICTABISIETCS CTYIEHTY, €CJIM CTYJICHT MOKa3bIBAE€T HEYIOBIETBOPUTEIbHBIN YPOBEHD
3HaHUI 0COOEHHOCTEH (POPMATHFHOTO U He(hOPMATEHOTO OOIICHUS, TPABIII IIOCTPOCHHUS MUCBMEHHOTO PEYCBOT'0 BHICKA3BIBAHUS
Ha U3y4aeMOM SI3bIKE;

3aTPYAHSACTCS WM HE MOXKET II0Ka3aTh YMEHHS BECTH JEJOBYIO IIEPEIHCKY C YIETOM COIHOKYIBTYPHBIX 0COOEHHOCTEH C
MIPEICTaBUTEIIMU IPYTHX CTPAH;




HE BIIJICET TEXHUKOH ITepeBoa U peIaKTHPOBAHHUS.

5.4. OneHo4HbIe CPeICTBA IS POMEKYTOYHOM aTTeCTAUH

B xonme 1 cemectpa cryznents! craior 3AUYET no muctunimze. 3a4eT BKIIOYAET B ceOs ciieyroniee 3a/laHue:

1. Read and translate the text. Make a summary of the text.

[IpuMepHBIC TEKCTHI HA 3a4eT

Text 1

Psychologists have theorized that schemas and other processing methods play a role in the phenomenon of generating false
memories. A theory presented by Reyna and Brainerd is called the fuzzy trace theory. Essentially, the theory states that during
any event, the brain makes traces of important information from that event. These traces can be separated into two distinct
categories: gist traces and verbatim traces. Each category of traces has a role in the creation of false memories.

Fuzzy trace theory defines a gist trace as a mental image that provides a general sense of the entirely of an event. A person
participating in any event, then, would likely remember the most important parts of it. However, a gist trace does not provide
specific details from the event. Minute details such as names, words, or faces may not be included in the person’s memory of the
event. Therefore, the mind may create a false memory to fill the gap created by the absence of one or more of those details. For
example, after one’s participation in a soccer game, one may remember that the outcome was a victory. However, the player may
forget a specific detail, such as the period in which a teammate scored a goal. The player’s mind may then create a false memory:
he or she may remember that the teammate scored in the second half when, in fact, the goal was scored in the first half.
Conversely, a verbatim trace focuses on a specific detail. These traces are often item-based. The focus is on a particular item or
perhaps a specific moment from an event. A focus on details can cause false memories of the overall structure of an event because
the memory creates only verbatim traces that omit the essence of the events. Many medical patients claim to have forgotten entire
events, though in their memory they can recall specific details. For example, a medical patient may say that he or she has
forgotten what happened over a number of hours, though he or she remembers specific details, such as street signs, faces, and so
on. In the absence of the gist of the event, a false memory may be created to fill in the memory gap. The memory, then, will
include the correct details inserted into an incorrect series of events.

Text 2

Stress results from failure to adequately cope with stressors. Stressors could be loud noise, uncomfortable air-conditioning, debts,
ringing telephones, broken relationships, unrealistic deadlines, discouragement, fear, pain and thousands of other things that
impact upon us in the normal course of life.

It is impossible to avoid stressors. The only totally stress-free state is death! Stressors will always be there because we live in an
imperfect and unpredictable world which is going to cause us to frequently get stressed. We experience stress as the body adjusts
to the external demands placed upon it. Our body constantly seeks to maintain stability and stress is usually sensed as the body
readjusts to too much pressure.

We need to assist our bodies to cope with being stressed because our natural biological stress-adjustors are not ideally suited to
the demands of modern living. Our bodies are well suited to cope with the distressing events faced by our primitive ancestors.
The stressors faced by humans conditioned to a nomadic hunter-gatherer lifestyle are obviously different to the distressing
lifestyle of today.

Our distant ancestors needed chemical responses that are inappropriate today. If you physically ran away from your workplace
whenever things got on top of you then this would not enhance your standing in the Organisation. Conversely if you punch the
boss on the nose when he/she gives you a tough time then the resulting dismissal and assault charges will generate considerably
greater levels of distress. Consequently we need to develop special skills to deal with special stressors.

Text 3

Social psychology is that branch of psychology most closely associated with the social sciences, especially sociology. Within the
discipline of psychology, social psychology is defined as being concerned with how psychological processes within the
individual (e.g., cognition, personality, motivation, development, etc.) are affected by exposure to social stimuli (i.e., events,
information, or objects representing one or more people). The most distinctive feature of social psychology in North America for
the past 30 years has been its emphasis on the individual’s cognitive processes - mental functioning such as attention,
perception, memory, thought, and decision making. For that reason, of all the disciplines within psychology, social psychology is
perhaps most closely linked to cognitive psychology, the study of mental functioning (memory, thought and language are core
topics within the general area of cognitive psychology).

Beyond that, social psychology also has ties to the areas of personality, abnormal behavior, development, and motivation. Social
psychology is characterized by its interest in a diverse array of questions

and topics. For example, in trying to understand different types of social behavior - such as helping another person in need or
conforming to another’s wishes or opinions - is the nature of the situation of greater importance than the individual’s personality
characteristics? How do we come to «know» ourselves and others? What is a good way to change someone’s opinion on a given
subject? When does our sense of justice lead us to respond unfairly to someone else? What role do cognitive (i.e., mental)
processes play in social behavior? Contemporary social psychology provides answers to these and other questions.

2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

AN D acaalic




6) Practical significance
7) Keywords

KPUTEPUU OLIEHUBAHNS HA 3AUETE:

- «3aYTCHO» BBICTABILICTCS CTYACHTY, el C(HOPMUPOBAH KAK MUHIMYM ITOPOTOBEIN YPOBCHb HHAWKATOPA TOCTIKCHUS
KOMIIETEHIINH:

- 3HAaCT OCHOBHBIC TIEPCBOUCCKUE TPaHCHOPMAIHH; YBEPCHHO BIIJICCT HABBIKAMH U YMEHUSIMH HAIMCAHUS TE3UCA JOKIIAIOB,
MEPeBOJIa ¥ PEIAKTUPOBAHUS PA3IUYHBIX aKa[EMHUECKUX TEKCTOB C MHOCTPAHHOTO (-bIX) HA TOCYNAPCTBEHHBIHN SI3BIK; MO
PYKOBOJCTBOM IIPETIOAABATEIIS MIIH CAMOCTOSTEIHHO pealn3yeT yMEHHS MPOBOINUTH CUCTEMHBIA aHAalIN3, HCIIOJIB30BATh U
OIICHUBATh 0a30BbIC MPEICTABICHHUS U MIPAKTHYSCKUE YMEHHUS 10 IPEAMETY IPHU PeIeHHH NMPo(ecCHOHATBHBIX 3a1ad.

- «HE3aYTCHOY BBICTABIICTCS CTYJACHTY, €CIIH YPOBEHb HHANKATOPA JOCTHKCHNS KOMIIETCHIINU HE COPMHUPOBAH:

- HE 3HAET OCHOBHEIE MIEPEBOTUECKHE TPAaHC(POPMAIINH; HE BIIaJceT HABBIKAMHI W YMEHUSAMH HaIMCAHUS TE3Hca TOKIAZ0B,
MepeBo/ia ¥ PeIaKTHPOBAHUS PA3MUYHBIX aKaIeMHUECKIX TEKCTOB C MHOCTPAHHOTO (-BIX) HAa TOCYIapCTBEHHBIH S3BIK; HE
peanm3yeT yMeHHS IPOBOJUTH CHCTEMHBIN aHAJIN3, NCTIONb30BaTh U OLIEHUBATH 0Aa30BbIC MPEACTABICHUS U IPAKTHICCKIE
YMCHHS 1O TIPEAMETY MPH PEIICHUHU NMPO(EeCCHOHATBHBIX 3a/1ad.

B kon1e 2 cemectpa ctyaeHtsl caatloT DK3AMEH, koTopblil BKIIOYAET CleAyIOINE 3aAaHuUs:
1. Write a business letter of your own according to the samples:

a) Suggesting Offer

Dear Mr Ivanov,

If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With
our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-ups.
We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please inform
us if you need visa support.

Looking forward to your early reply.

Yours sincerely,

K. Chamberlan

Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.
Yours sincerely,

A. Ivanov

Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.

My name is ...

I am a master degree student at the department of ...

My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...

The field which you major in and the title of your future thesis

I work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

Let me now go into some detail regarding the subject I have mentioned.

I began with the study of literature on the subject including some basic works written in ...
I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...
The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...
The main aime of vanr recearch work and the tacks ta fialfill




The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...

It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ...

It is very important and interesting to examine (analyze / evaluate / describe) the complex interaction between ... and ...

I set myself a task / objective to / of ...

The tasks that face us / that we are faced with / are as follows ...

Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, fiecld and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an insight
in...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that I am going to describe by systematizing the data obtained in the
experiments (observations).

I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’'m going to continue my studies and take a postgraduate course.

In conclusion I would like to say that ...

3. Speak about:

Master's Program.

A Second Cycle of Higher Education.
Distance Learning.

Academic Mobility.

Small Talk.

Time Management.

English Business Etiquette.
Business Relationship.

Team Building.

Participating in a Conference.
Effective Presentations.
Presentation Skills.

Meeting People.

Telephoning.

Business Meetings.

Business Letters.

Emails and Fax Messages.
Business Documents and Contracts.
Applying for a Job.

A Job Interview.

Forms of Communication.
Causes of miscommunication.

KPUTEPUIN OUEHMBAHUWS HA DK3AMEHE:

O1ieHKa «OTJINYHO» BBICTABILIETCS, €CIIM  CTYJICHT ITOKa3bIBAET TITyOOKHH YPOBEHb 3HAHUI OCHOBHBIX IIEPEBOTIECKUX
TpaHcdopmanuii; HOpM U KyJIbTYPHBIX OCOOCHHOCTEH MOBEICHNUS; BIaJEET YMEHUSIMHU IEIOBOTO OOIIEHNSI Ha HHOCTPAaHHOM
SI3BIKE; CTYACHT TPAMMATHYECKH MIPAaBIIIBHO [IENIACT YCTHOE MOHOJIOTHYECKOE BBICKA3bIBAHIE HA HHOCTPAHHOM SI3BIKE TI0 TEME
HCCIIeIOBATENIbCKON paboThl 00bEMOM B 25 mpeaioskeHni mim 00bEMoM B 20 TpeIIOKEeHHH, N3 KOTOPBIX HE MEHEE 5 CIIOKHBIX
MIPEATI0KEHHHN; TIOTHOCTBIO PACKPBIBAET TEMY MOHOJIOTHYECKOTO BBICKA3bIBAHUS 110 COAEPIKaHUIO Kypca.

O1eHKa «XOPOII0» BBICTABJISICTCS, €CJIN CTYACHT MTOKA3bIBACT XOPOIINH YPOBCHb 3HAHNH OCHOBHBIX NIEPEBOAYECCKUX
TpaHcdopmanuii; HOPM U KyJIbTYPHBIX OCOOCHHOCTEH MOBEICHNUS; BIaJEET YMEHUSIMH IEI0BOTO OOIIEHNSI Ha HHOCTPAaHHOM
SI3BIKE; CTYACHT IPaMMaTHUYECKH NIPABUIIBHO J1€1aeT YCTHOE MOHOJIOTHYECKOE BBHICKa3bIBAHUE HA HHOCTPAHHOM S3BIKE 110 TEMeE
nccIe0BaTeIbCKOM paboThl 006EMOM B 25 npeaokeHuit nin 00bEMoM B 20 TIpeIoKeHNH, U3 KOTOPHIX HE MEHEE 5 CIIOKHBIX
IIPEUI0KEHUI; YJACTUYHO PACKPHIBAET TEMY MOHOJIOTHYECKOTO BBICKA3bIBAHUS 110 COAEPIKAHUIO Kypca.

O1ieHKa «yIOBIECTBOPUTEIHHO» BBICTABIISICTCS, €CIIU CTYAEHT MTOKa3bIBaeT 0a30BbIH YPOBEHb OCHOBHBIX IIEPEBOAYECKUX
TpaHcdopMmanuii; HOpM U KyJIbTYPHBIX 0COOCHHOCTEH MOBEICHNUS; BIIaIeeT YMEHUSIMH JICIIOBOTO OOIIEHNSI Ha MHOCTPAHHOM
SI3BIKE; CTY/ICHT JIeJIaeT YCTHOS MOHOJOTMYECKOE BHICKAa3bIBAHNE HA MHOCTPAHHOM SI3BIKE 110 TEME MCCIICI0BATEIILCKON paboTh




PaCKpBIBAET TEMY MOHOJIOTHIECKOTO BBICKa3BIBAHUS 110 COICPKAaHUIO Kypca.
O1eHKa «HEYIOBIECTBOPUTEIHHO» BBICTABIISIETCS, €CIIH CTYACHT IOKA3bIBAECT HEYAOBICTBOPUTEIHHBIN YPOBCHD 3HAHUI

OCHOBHBIX MIEPEBOTIECKHUX TpaHCHOPMAIHA; HOPM U KyJIbTYPHBIX 0COOEHHOCTE! TIOBECHNS; HE BIaIeeT YMEHUSIMH JIEIIOBOTO
OOIIICHUST Ha MHOCTPAHHOM SI3BIKE; TEMa UCCIICOBATEIBCKON paOOTHI HE PaCKPBITa; TEMa MOHOJIOTHYCCKOTO BHICKA3BIBAHHS O

COJIEPXKAHUIO Kypca He PACKpbITa.

6. YHAEBHO-METO/JNYECKOE U THOOPMAIIMOHHOE OBECIIEYHEHHWE JTUCHUIIJIMHBI (MOAY JIS)

6.1. PexomeHayemasi JiuTepaTypa

6.1.1. OcHoBHasi TUTepaTypa

ABTOPBI, COCTaBUTEIHN

3arnaBue

H3parenbcTBO, TOM

On. agpec

Jlykuna JI.B.

Kypc anrnuiickoro si3pika Jiisi MaruCTpaHTOB.
English Masters Course: nocobue mst
MAarucTpaHTOB MO Pa3BUTHUIO U
COBEPILEHCTBOBAHUIO OOLINX M ITPEIMETHBIX
(1eJT0BOM aHTTTUICKUHN SI3BIK) KOMITETCHIIHIA

Boponex:
Boponexckuit
rOCy/IapCTBEHHBII
apXUTEKTypHO-
CTPOUTENTbHBIN
yHuBepcurert, 2014

http://www.iprbookshop.ru

/55003.html

6.1.2. JlonoiHuTeIbHAS JUTEpPaTypa

ABTOpI)I, COCTAaBUTECIIN

3arnaBue

W3narenscTBO, TOI

On. anpec

J12.1

Cnenosuu B.C.

JlenoBoit aHrmicKkuii 361K = Business
English: yae6Hoe nocobue

MpuHck:
TerpaCucremc, 2012

http://www.iprbookshop.ru

/28070

J12.2

IMpuxoasko B.C.

Academic English for International Exams.
Parts 1 and 2: yueGHOe mocobue

Pocros-Ha-/lony:
FOxHbIi
dbenepanbHbIi
yHuBepcurer, 2015

http://www.iprbookshop.ru

/78647 html

JI12.3  |Kopotkux JXK.A. BBeneHnne B TEOpUIO MEXKYIBTYPHOR bapuayn: Antl'TIY, |https://icdlib.nspu.ru/view/
KOMMYHHKAIIUHU: yaeOHOe mocodue 2015 icdlib/4388/read.php
6.3.1 Ilepeyens mporpaMMHOro odecrnevyeHust
6.3.1.1|MS Office
6.3.1.2|Kaspersky Endpoint Security mst 6msaeca CTAHJIAPTHBIN
6.3.1.3|[NVDA
6.3.1.4|SIunexc.bpaysep
6.3.1.5|LibreOffice
6.3.1.6|MS Windows
6.3.1.7|PE OC
6.3.2 IlepeuyeHb MHGOPMALMOHHBIX CIIPABOYHBIX CHCTEM
6.3.2.1|ba3a nanHbIX «neKTpoHHas 6MOnIuoTeKa I OpHO-ANTANCKOI0 rOCY1apCTBEHHOTO YHUBEPCUTETA»
6.3.2.2|Onexrponno-6ubimnoreynas cucrema [IPRbooks

7. OBPA3OBATEJIBHBIE TEXHOJIOI'NU

JTIUCKYCCHS

poJieBas urpa

Kelc-3a1aua

IIpe3eHTanus

ITuceMeHHbIE PabOTHI

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIUIIJINHBI (MOAY JIS)

Homep ayautopun

Hasnauenmue

OCHOBHOE OCHALIEHHE




310 B1

Y4eOHast ayTuTOpHs IS IPOBEICHUS
3aHATHH JICKIIMOHHOTO THUIIA, 3aHATHI
CEMUHAPCKOT0 TUTIA, KypCOBOTO
MPOEKTUPOBAHUS (BBIIIOJIHEHHS KYPCOBBIX
paboT), TPYNIIOBBIX M WHANBUAYAIEHBIX
KOHCYJIbTaI[Ui, TEKYIIETO KOHTPOJIS 1
MIPOMEXYTOUHOH aTTecTaluu

Pabouee mecto npenonasatens. [locagounsie MecTa
obydJaromuxcs (1Mo KOJUIECTBY 00yUJaIONTUXCs).
YueHunueckas q1ocka, SKpaH,HOYTOYK, IPOEKTop, Kadeapa.
CrienanbHbIC HHCTPYMEHTBI M MHBEHTAPb IS
00CITy)KUBaHUsI YICOHOTO 000PYIOBAHHUS; CTEIUIAXK IS
XpaHeHHs y4eOHOTO 000pyIOBaHUS: KyJIbMAHBI, TUTAKATHI,
akpaH, konockor, JI.K «JleTanu MalivH U OCHOBBI
KOHCTPYUPOBaHUSD», « [ eXHUYECKOE 0OCTYKHBAHUC H
PEMOHT TpaKTOpa, KOMOaifHa, CeTbCKOX03IHCTBECHHBIX
MAIlliH U IPUCTIOCOONIEHUIT»; KOMITIEKT-CTCHIOB
mia"meToB «O0pasibl aBTOMOOMIEHBIX
3KCIUTyaTallMOHHBIX MaTtepuanoB [1I»; TunoBoit KOMIUIEKT
yaeOHOTo 00opynoBaHus «TexHUIeCKass MEXaHUKAY.
Amnanu3zatop kadectBa HerenpomykToB SNATOX SX-300,
I.K. «Murad», K. «J/leranu MammH U OCHOBEI
KOHCTPYUPOBAHHS», MUKPOCKOII METAJLTOTpaduIecKiii
IUQPOBOI, HYTpOMEp,  TBEPIOMEP MEPCHOCHO,
TumoBoi KOMITIEKT yueOHOTO 000pynoBanus «3ydenue
MHUKPOCTPYKTYP I[BETHBIX CILUIABOB», THITOBON KOMIUICKT
yaeOHoro 00opynoBanus «/3y4eHue MHKPOCTPYKTYP
JIETUPOBAHHOM CTalN», THUIMOBOW KOMIUIEKT Y4eOHOTO
obopynoBanus «M3ydueHne MUKPOCTPYKTYP YTIIEPOIUCTON
CTaM», OJEeKTpOHHBIE TuIakaThl Ha CD
«Marepuanoseaenne BI1IO», DnexTpoHHBIC IUTaKaThH Ha
CD «ConpoTHBIICHHE MAaTEPHUATIOBY, DJIEKTPOHHBIC
miakaTel Ha CD «Teopus MEXaHU3MOB M MaITHuHY,
OnextpoHHbie maakaTel HAa CD «TexHuueckas MexaHUKay,
OnextpoHHbIe m1akaTsl Ha CD «9nekTpoobopynoBanme
aBTOMOOMIIE», KyneMaH A2 Profi plus

AT | =% 00 AY

202 Al YueOHast ay JUTOPHS ISl IPOBEICHUS Pabouee mecto npenopasarens. [locagounsie Mecta
3aHSTHH JIEKIIMOHHOTO THIIA, 3aHATHH o0yyaromuxcs (10 KOJIMYECTBY 00yJaroIuXcsl).
CEMHMHAPCKOro TUIA, KypCOBOrO WHuTepakTHBHAS JOCKA C IPOEKTOPOM, 3KpaH,
MPOEKTUPOBAHUS (BBINOJIHEHHS KYPCOBBIX |MOAKIIOYEHUE K MHTEPHETY, YIeHUUECKas 10CKa,
paboT), TPYNIIOBBIX M WHANBUAYAITEHBIX MPE3CHTAIIMOHHAS TPUOYHA, CTOJBI, CTYJIbS
KOHCYJBTAIIHH, TEKYIIEro KOHTPOJIS U
MPOMEKYTOUHON aTTECTAITHH

134 Al LlenTp cTpaTernueckux Mccie10BaHui Pabouee mecto npenogaBatens. [locamounsie Mecta
(mabopatopwust). YueOHast aynuropust i |oOydaromuxcs (10 KOJTUIECTBY 00yUJaIONTUXCs).
TIPOBEICHUS 3aHATHH JEKIIMOHHOTO THIA, | YYeHWYecKas JOCKa, HHTepaKTUBHAS JOCKA, IIPOEKTOP,
3aHATHI CEMHUHAPCKOTO THIA, KypCOBOTO  [HOYTOYK
MIPOEKTUPOBAHUS (BBIIOIHEHHS KYPCOBBIX
paboT), TPYNIOBEIX U WHAWBUAYAITBHBIX
KOHCYJBTAIIHH, TEKYIIEro KOHTPOJIS U
IPOMEKYTOUHOU aTTecTalluu

320 A2 KommbrotepHsrii kiacc. YueOHast Pabouee mecto mpenonasatens. [locagounsie MecTa
ayIATOPUS JJIS TIPOBEICHUS 3aHATHI obydJaromuxcs (1Mo KOJUIECTBY 00yUJaIONTUXCs).
JIEKIIMOHHOTO THIIA, 3aHATHH ceMUHapcKoro | KoMmbroTephl, yueHndecKas ocKa, IOAKIIOYCHNE K CETH
THTA, KYPCOBOTO MPOSKTHPOBAHIS WnaTepuer
(BBIMOJIHEHNUS KyPCOBBIX padoT), TPYIIIOBEIX
Y MHIVBUYaJTbHBIX KOHCYIbTAIIHH,
TEKYILETO KOHTPOJIS ¥ TPOMEKYTOUHOM
atrectanuu. [Tomemenue ans
CaMOCTOSATEILHON PabOThHI

217 B1 KommnerotepHusiii knace. YueOHas Pabouee mecto npenopasarens. [locagounsie Mecta

AyTUTOPUS JJIs IPOBEICHUS 3aHATHHA
JICKIIMOHHOTO THIIA, 3aHATHH CEMUHAPCKOTO
TUTA, KYPCOBOTO MPOCSKTUPOBAHS
(BBIMIOJTHEHUS KYPCOBBIX pa0OT), TPYIIIOBBIX
Y MHAUBHUIYAIbHBIX KOHCYIbTAITHH,
TEKYIIETO KOHTPOJISI ¥ IPOMEKYTOTHON
arrectanuu. [Tomemenue ais
CaMOCTOSITEILHON pabOTEI

oOyuaromuxcs (Mo konmyecTBy odyuarommxcsi). [Ipoekrop,
WHTEpaKTHBHAs JTocka. KOMIBIOTEPHI C JOCTYIIOM B
WuTepret




301 Al Y4eOHast ayTuTOpUS sl IPOBEICHHS Pabouee mecTo mpenogasarens. [locagounsie Mecta
3aHITHH JCKITMOHHOTO THIA, 3aHATHH 00yJaroImuxcs (1Mo KOJIWIECTBY 00yJaIOIIHUXCS).
CEeMHUHAPCKOT0 THIIa, KYpCOBOTO WHTepakTHBHAS JOCKA C TIPOEKTOPOM, KOMIBIOTED,
MIPOCKTHPOBAHUS (BBITIOIHEHUS KYPCOBBIX  |yUCHHUYECKas JOCKA, TPE3CHTAI[MOHHAS TpUOYHAa,
padoT), rPYIIIOBBIX ¥ UHIUBUAYAIBHBIX MOJIKITFOYCHUE K HHTCPHETY, MUKPO(DOH, YCUITUTEIEHBIC
KOHCYJIBTAINiA, TEKYIIIETO KOHTPOJIS U KOJIOHKHU
MIPOMEXKYTOUHOW aTTECTAUN

9. METOJIMYECKHUE YKA3AHUS 1151 OBYYAIOIIUXCS 10 OCBOEHUIO JUCIUILIMHBI (MOY.JIsT)

MerToau4ecKie yKa3aHHs 10 YTSHHIO U TIEPEBOy TEKCTOB

[TonnMaHne TeKCTa JOCTUTAETCs IPU OCYIIECTBICHHUH IBYX BUIOB YTCHHUS:

1) u3y4arouero YTeHus;

2) uTeHHs ¢ OOLIM OXBATOM COJICPKAHMSI.

To4HOE U MOJTHOE MOHMMAHKE TEKCTa OCYIIECTBISCTCS MyTeM H3YYaloIero YTeHHUs, KOTOPOe MPEANOIaraeT yMeHue CaMOCTOSATEIBHO
IIPOBOJUTH JIEKCUKO-TPaMMaTHYECKUH aHAIN3 TeKCTa. VITOroM H3ydJaroniero YTeHus sSBIsSeTCs aAeKBaTHBIN epeBOl TEKCTa Ha POJHOM
SI3BIK € MTOMOIIBIO clioBapsi. [Tpu 3TOM cieayeT pa3BUBaTh HABBIKH T10JIb30BaHHS OTPACICBHIMU TEPMHUHOIOTHUSCKUMHE CIOBAPSIMU U
CJIOBapsIMHU COKpAIIEHUH.

YuTast TEKCT, IpeJHa3HAYCHHBIN ISl MOHUMaHHs O0LIETO ColepIKaHusl, HEOOX0IMMO, He 00pallasch K CIOBAPIO, TIOHATH OCHOBHOM
CMBICTT IPOYUTAHHOTO.

O0a BHa YTCHUSI CKITAABIBAIOTCS U3 CICAYIOUINX YMEHHI:

a) IOTaJBIBAaTHCS O 3HAUCHUH HE3HAKOMBIX CIIOB HA OCHOBE CIIOBOOOPa30BaTENbHBIX IPU3HAKOB M KOHTEKCTA;

0) BUJECTh MHTEPHALIMOHAIBHBIC CJIOBA U OTPEEISITh UX 3HAUCHNUE,

B) HaXOJIMTh 3HAKOMBIE IPaMMaTHYECKHE POPMBI K KOHCTPYKIMU M YCTaHABIMBATh UX SKBUBAJICHTHI B PYCCKOM SI3BIKE;

T') HCHOJIB30BaTh UMEIOIINICS B TEKCTE WILTIOCTPATUBHBIM MaTepHai, CXeMbl, GOpMyJIBI 1 T.I1.;

1) IPUMEHSITh 3HAHHS 110 CHISIUATBHBIM, O0IETEXHIYECKAM, O0OIIEIKOHOMHYECKUM MPEMETaM B KaueCTBE OCHOBBI CMBICIIOBO U
SI3BIKOBOM JIOTa/IKH.

Orarbl paboThl C TEKCTOM.

[IpenrekcroBeii aTam:

- OpPOYTHTE 3arojOBOK M CKaXHTe, O dYeM (0 KOM) OyIeT UATH Pedb B TEKCTE,

- O3HaKOMbTECh C HOBBIMH CJIOBaMH M CJIOBOCOYETAaHMSAMHU (€CIM TaKOBBIE JaHBI K TEKCTy C IEPEeBOIOM);

- OpoYHTaifiTe W BBHIMHUIIMTE CJIOBA, 0003HAYAIOMIKE. .. (IACTCs PYCCKUil SKBHBAJICHT);

- BeIOEpHTE M3 TEKCTa CJIOBA, OTHOCSMIMECS K M3ydaeMo TeMe;

- HalJuTe B TEKCTE HE3HAKOMBIE CIIOBA.

TexkcToBblil 3Tam:

- IPOYTHUTE TEKCT;

- BBIICJIUTE CJIOBa (CIIOBOCOYETAHHS WIIM MPEIOKEHUS), KOTOpPhIE HECYT BaXKHYIO (KIIHOYEBYIO HHQOPMAIIHIO);

- BBIIHMIIATE WIK TMOMYEPKHUTE OCHOBHBIC HMEHA (TCPMUHBI, ONPEICICHHs, 0003HAUYCHHS);

- chopmynupyiiTe KIIOUEBYIO MBICIb KaXJ0ro ad3aia,

- OTMEThTE CIJIOBO (CJIIOBOCOYETaHHE), KOTOpOE JIydIllle BCEro IepeJaeT CoAep)KaHHe TeKcTa (4acTH TEeKCTa).
[locnerexcToBbli  3Tam:

- 03arJaBbTe TEKCT;

- TPOYTUTE BCIYX MPEATIOKEHHs, KOTOpBIE MOSCHSAIOT Ha3BaHHE TEKCTa;

- HalauUTe B TEKCTE NPCIUIOKCHUS JJISl OMMUCAHHUS ...

- TOATBepAUTE (ONMPOBEPTHHUTE) CIOBAMH U3 TEKCTA CIEAYIOIIYIO MBICHD ...

- OTBETHTE Ha BOMPOC;

- COCTaBbTE IJIaH TEKCTa;

- BBINHUIINTE KIIOYEBbIC CJIOBAa, HEOOXOAMMBIC AJISI IEpecKa3a TEeKCTa,

- TEpecKaKUTe TEKCT, OIHNPAsCh Ha IUIaH;

- MepecKaXuTe TeKCT, OMHPAsCh Ha KIIOYEBbIC CIIOBA.

OpgauM 13 3GQPEKTUBHBIX NPUEMOB (POPMUPOBAHUS CIIOCOOHOCTH CaMOCTOATENILHO PadOTaTh C TEKCTOM  SIBIISICTCS
nepeckas. [IoarotoBka K mepeckady TEKCTa BKIIOYaeT B ce0s pa3[elicHHue TeKCTAa Ha CMBICIOBBIC YacTH, BbIICICHHE
KJIFOYEBBIX (hpa3, cocTaBieHUE TUIAHA TTepecKasa.

[Ipm moaroroBke mepecka3za TEKCTa PEKOMEHAYETCS BOCIOIB30BATHCS CIEAYIOMIEH MaMsITKOM:

1. Tlocine mpouTeHWs] TeKcTa pa30elTe ero Ha CMBICIOBBIC YaCTH.

2. B kaxkmoW dacTH HalguTe TNpemiokeHue (KX MOXeT OBbITh HECKOJbKO), B KOTOPOM 3aKIHO4YEH OCHOBHOW CMBICI 3TOW
YaCTH TEKCTA. BBIMUIIUTE 3TH NPEIIOKCHUSL.

3. llomuepkHWTE B OTHX NPEIOKECHUAX KIIOUEBEIE CIIOBA.

4. CocraBbTe IUIaH NepecKasa.

5. Ommupasich Ha IUIaH, IEPECKAKUTE TEKCT,

6. Onmpasch Ha KIIOYEBBIE CJIOBA, PACCKAKHUTE TEKCT.

Ilpn mepeckaze TeKcTa PEKOMEHIYETCS MCIOIB30BAaTh PEUEBhIE KIIHIIE.

Meroaudeckue peKOMEHJALUN 110 pehepUpOBAHUIO TEKCTOB

PedepupoBanue — 3T0 OJJUH U3 BApUAHTOB CTPYKTYpUpOBaHUs HHPopMaLuu (BbIOOpKA U3 BCET0 MaccHBa HHGOPMAIUU KIFOUEBBIX
MOMEHTOB U UX (PUKCHPOBaHHKE, U3JIOKEHUE CYIIECTBA BOIIPOCOB M BayKHEHIIINX BHIBOJIOB), BCETIa OPUEHTHPOBAHHBIN Ha 00BEKT
UHTepeca.

VYcrHOe pedepupoBaHre HA HHOCTPAHHOM SI3BIKE - AHAIUTHIECKOE YTCHHE C U3BJICUCHNEM BCel (akTHuecKoi HHGOpMau




MOJIHOTO CMBICIIA MPOYUTAHHOTO TEKCTA.
Cocrasnsroniue peepupoBaHus:

— BBeieHHE (MH(OpMaLus 00 UCTOYHHKE, aBTOPE, 3aT0JIOBKE, LISNTH HAMMMCAHHS CTaThH, OTHOLICHHH aBTOPa K MPEAMETY
[IOBECTBOBAHMS, COJEP)KaHNE OCHOBHOM MBICIIM 1 3aTPAarvBacMbIX B CTaTbe MpodiemMax);

— OCHOBHAsI 9acCTh (M3JI0KEHUE COJCPIKAHMUS UCXOHOW CTAaThU: a) B aBTOPCKOM BapUaHTe; 0) B COOTBETCTBHH C JIOTHKOH pedepeHTa;);
— 3aKJII0OYeHNE (BBIPAKCHNE CBOETO OTHOIICHHE K 3aTParuBaeMbIM B CTAaThe MPOOIEMaMu U X KOMMEHTHPOBAaHHE, 003aTeNIbHO:
BOCIPOM3BE/ICHHE BBIBOJIOB, C(DOPMYIIUPOBAHHBIX aBTOPOM CTaThH).

Oranbl pedepupOoBaHUS TEKCTA IEPBUYHOTO JOKYMEHTA (KHUTH, CTAThH U T.IL.):

1) u3y4aroniee YTEHHE - YTEHUE TEKCTA, €0 aHAIH3 C IIEJbI0 JETATFHOTO TIOHUMAHUSI OCHOBHOTO CO/ICPKAHUS TEKCTa, C OCMBICICHUEM
ero uHGOpMalH, BbIJICICHHE OTACIBHBIX (PAKTOB, UX COUYETAaHHE IPYT C APYroM, 00001IeHHe (PaKTOB, HHTEPIPETALMS IPOUYUTAHHOTO
B €T0 IIEJIOCTHOCTH;

2) omepalyu ¢ TeKCTOM (pa30MBKa TEKCTa Ha OTJCIIbHBIC CMBICIIOBBIC (PParMeHThI C U3BJICUCHUEM M3 KaX/I0To ()parMeHTa OCHOBHOM U
HEo0X0IMMO HH(pOpMAaLIUH);

3) pabora ¢ nonyueHHO#t HHPOpMaIel, HarcaHue Tekcra (CBEPTKa, 0000IIeHHEe, COKpAIlIEHHE, KOMIIPECCHS BbIICICHHOW OCHOBHOM,
(bakronornieckoi vHPoOpMaUK U OPOPMIICHHE TEKCTa B COOTBETCTBHU C MPHHATON MOJAEIEIO).

Meroaudyeckie peKOMEHJAUH 10 TIOATOTOBKE POJICBOM UTPBI

B cTpyKkType poseBoii Urpbl Kak IPOLECCa BBIACISIOTCS CICAYIONINE COCTABISOIINE:

- TeMa,

- pOJIH, B3ATHIC HA CEOSI HTPAOLIMIMIL;

- UTPOBBIC ACHCTBUSI KaK CPECTBA PEaU3aliU dTHX POJIEH;

- ITPOBOE YIOTPEOICHHE TPEAMETOB, T.C. 3aMEICHHE PEATbHBIX BEIICH HIPOBBIMH, YCIOBHBIMH;

- peasibHbIC OTHOIICHUS MEXKAY UTPAIOIIUMH;

- ctoxerT (cozepkanue) — 001acTh  IEHCTBUTEILHOCTH, YCIOBHO BOCIPOM3BOIMMAs B UTPE.

B nporecce posieBoit Urpbl 0TpadaTHIBAIOTCS U YCBAUBAIOTCS:

1) aTHYeCcKHEe HOPMBI H IPABIJIA [IOBEACHHUS U ONPE/ICICHHBIC COLHAIBHBIC POJIE B TOM WIIH HHOM THOKYJIBTYPHOM COOOILECTBE;

2) 0COOCHHOCTH, XapaKTEPHBIE YePThI, BOBMOKHOCTH TEX I WHBIX COLUATBHBIX TPYIIN HIH ONPEISICHHBIX KOJJICKTUBOB — aHAJIOTOB
OPEeINpUsITHA, QUPM, T.€. Pa3IHYHBIC THITBI SKOHOMUYECKUX U COLMAIBHBIX HHCTHTYTOB, YTO BIOCJICACTBUH MOXKET OBITh HEPEHECCHO
B COIIMAITBHYIO MTPAKTHKY;

3) yMEeHHS COBMECTHON KOJIJICKTUBHOM JCSTEIbHOCTH;

4) KyIbTypHBIC TPAIUIUH U HOPMBI.

PoneBbie UIpBI, TEMa U CIOXKET KOTOPBIX OCHOBaH Ha COACPIKAHUH TEKCTOB, WILTIOCTPUPYIOT MOBEICHHE B CHUTYAIIMU MEXKYIbTYPHOTO
oO1meHus.

B kauecTBe MPUEMOB, XapaKTEPHBIX JJISI METOJA POJICBOI UTPBI, BBICTYNAIOT CIIEAYIOIINE:

- IpreM BOCCO3/IaHMsI KOMMYHHKATHBHOTO KOHTEKCTA, KOMMYHHKAaTHBHOM CUTYaLHH;

- IPUEM BHPTYaJIbHON SKCKYPCHUH, KOTOPBIH MOKHO OPraHM30BaTh KaK C MOMOIIBIO TEXHHYECKUX CPENICTB, TaK M C UCIIOIb30BAHUEM
peanbHbIX (OTOMATEPUATIOB B y4eOHOW ayAUTOPHH,

- IpUeM JIpaMaTU3aliK, HAPABICHHBII HA CO3[JAHUE YCIOBHH, MPUOIMKEHHBIX K YCIOBUSM PEATbHOTO OOIICHNUS, CBSI3aHHBIH ¢
CO3/IaHHEM CUTYaIMH OOLICHMS, OMPEICICHUEM LICIH, PacipeeICHHEM POJIei;

- mpueM pedIeKCUBHOM UICHTU(DHUKAIMH, PEANOIAraAlOINI UICHTU(PHUKAHIO C 00BEKTOM OOIICHHS H IOBECTBOBAHHUE OT UMEHH
9TOTO OOBEKTA.

Metoandeckue yKkazaHHsl K HOJTOTOBKE K YYaCTHIO B IUCKYCCHHU.

Jluckyccust — 3To LeNieHaIrpaBlIeHHOe 00CyX/IeHHEe KOHKPETHOTO BOIIPOCa, COIPOBOXKIAIONIEECs, 0OMEHOM MHEHUSIMHU, HIESIMU
MEXAy IBYMs U OoJee JIULaMu.

3anaua TUCKYCCHH - OOHAPYKUTh Pa3iinuus B IOHUMAaHUK BOIIPOCA U B CIIOPE YCTAaHOBUTH UCTHHY. J{UCKycCHU MOTYT OBIThH
CBOOOHBIMH U YIIPABIIEMBIMU.

K TexHuke ynpapisieMoil TUCKYCCUM OTHOCATCS: YETKOE ONpeeIeHue

LIeJIU, TPOTHO3MPOBAHUE PEAKIIUU ONIIOHEHTOB, INIAHUPOBAaHUE CBOETO MIOBE/ICHU, OTPaHMUCHUE BPEMEHH Ha BBICTYIUJICHUS U UX
3aJJaHHas! 04EPETHOCTb.

Jlns npoBeneHus Keiic-3a1a4u He00X0IUMO:

B pamxax u3ydenus temsl «Team Building. Working in a Team» nepen cTyJeHTaMU CTaBUTCS IPOOIEMHAs CUTyalusl, KOTOPYIO OHU
JIOJKHBI PEIINTS, IOIb3YSCh CISIYIOMMMH (pa3aMH:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...

There is a lot to be said for ...

I still think our first idea was the best.




III. Suggesting an alternative:
There is another option ...
What about ... instead of ...?
Let’s look at something else.
Of course we could always ...

Jls mpoBeieHnsl TUCKYCCUM HE00XO0IUMO:

1. BeIOpath TeMy AUCKYCCHH, €€ MOXKET MPEATI0KUTH KaK MPENoAaBaTellb, TaK U CTYACHTHI.

2. Beiienuts npobnematuky. O003HaYUTh OCHOBHBIE CIIOPHBIE BOIIPOCHI.

3. PaccMOTpeTh, HCTOPHYECKHE ¥ COBPEMEHHbIE TTOIXObI 110 BEIOPAHHOW TeMe.

4. IlopoOpatb uTEpaTypy.

5. Beinmucars T€3UCHI.

6. Ilpoananu3upoBaTh MaTepHual U ONPEAETIUTh CBOIO TOUKY 3PEHUs 10 JAHHOW Npo0ieMaTHKe.

OCOOCHHOCTH IUCKYCCHU:

* Jluckyccus npearnosiaraeT BKIIOYEHHOCTh B pabOTy BCEH IPYIIIIbI CTY/AEHTOB.

* CTyIeHTHI JOJDKHBI 00S13aTeNIbHO U3YYNTh  MaTepuall 1o TeMe JUCKYCCHHU He 10 OJHOMY HCTOYHHKY, & PACIIUPUTE CBOH KPYro3op
10 BEIOpaHHOM TeMe, U3 pa3IMYHbIX HCTOYHUKOB (Hay4YHas JIUTepaTypa, HaydHble xKypHaibl, CMU, uHTepHeT pecypcsl, CIpaBOYHUKU
U T.J.).

* [Ipu n3yueHnn BOpocoB HEOOXO MO 00PATUTHCS HE TOJIBKO K TPaAULMOHHBIM MaTepHuaiaM, HO U YYUTBIBATh APYrHe TOUKU 3pEHHUSI.
W3ydenue 00abI10r0 KOJMYECTBA MaTepuaia IOMOTAeT CTyJCHTY BBIPA3UTh CBOE MHEHHE, TOKa3aTh €r0 U 1aTh OLEHKY.

* Jluckyccus He JOJDKHA IpeBpallaTh B 0ec()OpMEHHbIE BBIKPUKH, 1 COJIEPKATh OTBETHI: «COTJIACEH) - «HE COTJIACEH», «XOPOIIO) -
«IUTOXO», «S51 TaK TyMaro», «MHE TaK KakeTcs». JJaHHbIe BUABI OTBETOB MOKA3BIBAIOT HE TOTOBHOCTH CTYICHTA K AUCKYCCHU.

* CTyzieHT JIOJDKEH OTCTauBaTh CBOIO TOUKY 3pEHUs, apryMEHTUPOBATh €€, JeJIaTh BbIBOJIbI, 33/1aBaTh BOIIPOCHI ONIIOHEHTY.

* B xoze auckyccun cTyIeHThl MOTYT MEHATH CBOIO TOUKY 3pPEHHS, BEAb TOJIBKO B CIIOPE POXKAAETCS] HCTUHA.

Meroaudeckie peKOMEHIALMH TI0 TOrOTOBKE MPE3EHTAMN

Co3aHue pe3eHTaluy COCTOUT U3 TPEX 3TaloB:

1. [InanupoBaHue Mpe3eHTallMK BKIFOYACT B ceOs:

1. Onpenenenue nenei.

2. OmnpenenieHrie OCHOBHOM WIEH MPE3EHTAINH.

3. ITonGop nononHuTenbHOH nHGopMaLuu.

4. IInannpoBaHKe BHICTYIUICHUS.

5. Coznanue CTpyKTYpBI IPe3eHTALUU.

6. [IpoBepka JOruKy 1MoAa4M MaTepuana.

7. IloaroroBka 3aKIIOYEHHUS.

II. Pa3paboTka npe3eHTaluu.

III. 3amura npe3eHTanuu.

[TpakTH4ecKre COBETHI IO MOArOTOBKE IPE3CHTALHH!

- TOTOBBTE OTJEIBHO MEYATHBIA TEKCT, CIIAMIbI, Pa3AaTOYHBIA MaTepHAaT;

- CITaii bl — BU3yanbHas oAada HHGOPMaInH, KOTOpas A0JDKHA COAEPKATh MUHUMYM TEKCTa, MAKCUMYM U300paKeHUH, HECYIINX
CMBICIIOBYIO HAarPY3KY, BBITJISICTh HATJISAIHO U IIPOCTO;

- TEKCTOBOE COJIep KaHHe MPE3CHTAIMU — YCTHAs pedub WK YTEHHE, KOTOpask TOJDKHA BKIIIOYATh apTyMEHTHI, (PaKThl, JOKa3aTeIbCTBA U
SMOIINHY;

- PEKOMEH]IyeMOe YUCIIO CIaioB - 15-22;

- o0s13aTenbHas HHGOpMaNus IS IPE3EHTANH: TeMa, (aMUINS U MHULUAJIB! BEICTYIAIONIEro; IUIaH COOOMEHUS; KpaTKHe BHIBOJBI U3
BCEr0 CKa3aHHOTO; CIIUCOK MCIOIb30BAHHBIX HCTOYHUKOB,

[Ipu cpennem pacuere BpeMeHH MPOCMOTPa — | MUHYTa Ha CIIAii/, KOJIMYECTBO CIAWI0B sl 15 MUHYTHOTO BBICTYIIICHHS HE JOJKHO
IpeBbILATh 15-TH.

Cruib

Cobmonaiite equHblil cTHib oopmiienus. M30eraiite cTuseil, KoTopsie OyAyT OTBICKATh OT CAMOW Mpe3eHTauu. BeromMoraTeapHast
uHpopmarus (yrnpapistollie KHOMKH) He JOJDKHBI IPeo0IiaiaTh HaZl OCHOBHO HH(pOpMaluei (TEeKCT, pUCYHKH).

doH

Jlns dpoHa BeIOMpaliTe 60JIee X0JIOIHbIE TOHA (CHHHIA WK 3€JICHBIN ).

Hcnonb3oBanue BeTa

Ha onnoM criaiine pekoMeHIyeTcs HCI0JIb30BaTh He 0oJiee TpeX HBETOB: OJuH i (hOHA, OAMH AJISI 3aT0JIOBKOB, OUH JUIS TeKcTa. s
(oHa U TeKCTa UCTIONb3yHTE KOHTpACTHBIC 1BeTa. OOpaTuTe 0c000e BHUMAHUE Ha LBET TUIIEPCCHUIOK (10 U MOCIIE HCIIOJIb30BaHHS).
AHMMaIMOHHbBIE P PEKTHI

Hcnonb3yiiTe BO3MOKHOCTH KOMIBIOTEPHO aHUMALIUH JIJIs PEICTaBIeHHsT MH(POpMAIMK Ha ciaiine. He cTouT 3m0ynotpedisaTh
Pa3TMYHBIMU aHUMAIIMOHHBIMHU 3¢ (heKTamMu, OHM HE TOJDKHBI OTBJIEKATh BHUMAHKE OT COAEpKaHUs MH(opMaiy Ha ciaize.




