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1. HEJIX ¥ 3AJAYU OCBOEHUSA U CIMITJINHBI

1.1|L{enu: coBepIiieHCTBOBaHHE KOMMYHHKATUBHON M MEXKYJIBTYPHOH KOMIETEHIIMI KaK CHOCOOHOCTH U TOTOBHOCTH K
po(eCCHOHANBHON JEATEIbHOCTH U K aJIeKBATHOMY B3aMMOJICHCTBUIO B CUTYaLUSIX MEXKYJIBTYPHOTO OOLICHUSI.

1.2|3a0auu: - coBepIICHCTBOBAHUE KOMMYHHUKATHBHBIX YMEHUH YCTHOTO U MUCHMEHHOTO JICJIOBOTO OOIICHUS Ha
HMHOCTPaHHOM $I3bIKe, HEOOXOIUMBIX [UIsl aKaJJeMUUECKOTr0 U PO(ECCHOHALHOTO B3aUMOICHCTBYS,

- popmMupoBaHHE YMEHHUH BBITIOIHSITH ITEPEBO.T IPO(ECCHOHATBHBIX TEKCTOB ¢ HHOCTPAHHOTO (-bIX) Ha
TOCYAapPCTBEHHBIN SI3bIK M OOPATHO.

2. MECTO JUCHUIIIMHBI B CTPYKTYPE OOII

Huka (paznen) OOIT: B1.0

2.1|TpeGoBanus K NpeABAPHUTE]bHOI NOAT0TOBKe 00y4al0IIerocs:

2.1.1|TIpenmiecTBYONINM [UIsl M3Y4SHUS TUCIUIUTNHBI SBJISAETCS AUCUUILTHHA «IHOCTPAHHBIHA A3bIK» Ha MPEABIIYIIEM YPOBHE
o0pa3zoBaHusl.

2.2|JucuMnIMHBI M IPAKTHKH, /15 KOTOPBIX OCBOEHUE JAHHOU ANCHUILIMHBI (MOAYJIs1) HEOOX0AMMO KaK
npeauiecTBylolee:

2.2.1|BbInosHeHNE U 3alUTa BBITYCKHON KBaIH()HUKAIMOHHON paboThI

3. KOMIETEHIIMY OBYYAIOIIEIOCSI, ®OPMHPYEMBIE B PE3YJIbTATE OCBOEHUS1 I CLIATIJIMHbBI
(MOJLYJIST)

YK-4: CniocoGeH npuMeHATH COBpeMeHHble KOMMYHMKATHBHbIE TEXHOJIOTMH, B TOM YHcJie HA HHOCTPaHHOM(BIX) A3bIKe(aX),
JJISl AKA/IEeMHY€eCKOro U MPo¢ecCHOHATBHOT0 B3aNMO/1eH CTBUS

HN-1.YK-4: leMOHCTPHPYeT MHTeIPATHBHbIE YMEHHs1, HEO0OX0JUMbIe /1151 HAIIMCAHNS, NHCbMEHHOI'0 IepeBoJa H
peJaKTHPOBAHMS PA3IMYHBIX aKaJeMHYeCKUX TeKcToB (pedepaTos, 3cce, 0030poB, cTaTei U T.1.)

- 3HaeT OCHOBHBIE NIEPEBOAYECKUE TpaHCHOopMaLUU

- yMEeT BBINOIHATH NTepeBo] MPo(ECCHOHATBHBIX TEKCTOB U PEJAKTHPOBAHNE PA3INIHBIX aKaJEMHIECKHX TEKCTOB C HHOCTPAHHOTO
(-bIX) Ha FOCYAAPCTBEHHBIH A3bIK U 0OPAaTHO

- BIIaJieeT OCHOBaMHM T€XHMKH IePEBOA U PEIaKTHPOBAHUS

HN-2.YK-4: [IpeacraBisieT pe3yabTaThl aKaleMU4eCKOi U MpogeccHoOHATbHOM eI TeJbHOCTH HAa Pa3INYHbIX HAYYHBIX
MepONpPUSTHAX, BKJIIOYAS MeKIyHAPOIHbIE

- 3HAaeT OCHOBBI HAITMCAHUS HayYHBIX JOKJIA0B, cTaTeil Ha VS

- yMeeT MPEeICTaBIATh Pe3yIbTaThl aKaIeMUIECKOH 1 MPoheCCHOHANBHOM AeATEIbHOCTH Ha PA3INYHBIX HAYYHBIX MEPONIPUATHSX,
BKJIIOYasi MEXAYHAPOIHbIE

- BJIaIeeT HaBBIKAMH MyOJIMYHOTO BBICTYIIJICHUS

YK-5: Cnoco0eH aHAIN3MPOBATH U YYUTHIBATH pa3Hoo0pa3ue KyJbTYpP B Ipolecce MeKKYJIbTYPHOI0 B3aUMoJ el CTBUA

HN-1.YK-5: AnekBaTHO 00bsiCHSIET 0COOEHHOCTH MOBeJeHHUsI M MOTUBALMH JI0/leii pa3JIM4YHOI0 COUATBHOIO0 U KYJbTYPHOIO
NMPOUCXO0KAEHUS B Mpolecce B3aNMO/IeiiCTBHSA ¢ HUMH, ONMUPASACh HA 3HAHUS NPUYHH NOSIBJIEHUS COLUATBHBIX 00bIYaeB H
pa3JiM4Mii B IOBeeHUH JIIO/ieil.

- 3HAeT HOPMBI U KYJIbTYpHBIE 0COOCHHOCTH TTIOBECHUS;
- yMeeT aJieKBaTHO oOuarecs Ha S B COOTBETCTBIM C HOpMaMH TIOBE/ICHUS;
- BlIajieeT yMeHusiMU o01eHus Ha 51,

HNI-2.YK-5: Brageer HaBbIKaMH €O31aHUSA HeJIMCKPUMUHALMOHHOI cpelbl B3aMMO/AeiiCTBUS NPHU BbINOJIHEHUH
npogecCHOHANBHBIX 32124

- 3HaeT (opMbI B3aUMOCHCTBHS B YCIOBUSIX HEAUCKPUMUHALIIOHHON Cpebl;
- YMEeT UCIOJIb30BaTh (POPMBI B3aUMOAEHCTBHS B YCIOBUAX HEIUCKPUMHHALIMOHHOMN Cpe/ibl;
- BJIaIeeT HaBBIKAMH CO3JaHUsI HETUCKPUMHUHAILIMOHHOMN Cpeabl B3aUMOICHCTBHS NPH BHIIOIHEHNH MPO(eccHoHaIbHBIX 3a1ad.

4. CTPYKTYPA U COJEPKAHUE JUCIUAIIMHBI (MOY.JIsT)

Kox Haumenosanue pasnenos u TeM /Buj | Cemectp / | Yacos | Kommneren- | Jlutepatypa | Mute | IIpumeuanue
| 3aHATHA 3aHATHA/ Kvpc LMK DAKT.

Pa3nea 1. Coaepixanue npakTHYECKHX
3aHATHI M CAMOCTOSITeJIbHOM PaboThI




1.1 Monyns 1: Master's Degree (Master's 2 UA-1.YK-4 [JI1.1J12.1 J12.2 Huckyccust
Programm, a Second Cycle of Higher na-2.yK-4 J2.3
Education, Master's Degree) /IIp/ UA-1.YK-5

na-2.YK-5

1.2 Mopnynb 1: Master's Degree (Academic 2 WUJa-1.YK-4 |JI1.1J12.1 J12.2 Juckyccus
System: History of Academic Degree, The Ua-2.YK-4 J12.3
Oldest Universities) /ITp/ nJ-1.YK-5

na-2.YK-5

1.3 Mopnynb 1: Master's Degree (Digital 2 WUJa-1.YK-4 |JI1.1J12.1 JI2.2 Juckyccus, Tect
Education: Distance Learning, Academic Ua-2.YK-4 J12.3
Mobility) /TIp/ Na-1.YK-5

na-2.YK-5

1.4 Mognyib 1: Master's Degree (Master's 40 UJa-1.YK-4 |JI1.1J12.1 JI2.2
Programm, a Second Cycle of Higher Ua-2.YK-4 J12.3
Education. Academic System. Digital nJ-1.YK-5
Education) WUa-2.VK-5
BrinonHeHne 1eKCHKO-TPaMMaTHIECKUX
yrnpaxxHeHHd. UTeHUe U MepeBoI TEKCTOB.

/Cp/

1.5 Monyns 2: Business Skills 2 UO-1.YK-4 |JI1.1J12.1 J12.2 Huckyccust
(Communication Skills: Small Talk, Time Ua-2.YK-4 J12.3
Management, English Business Etiquette) nJ-1.YK-5

na-2.YK-5
Mp/

1.6 Mopnyib 2: Business Skills (Soft Skills: 2 WUJa-1.YK-4 |JI1.1J12.1 JI2.2 Huckyccus,
Case Study, Business Relationships, Team Ua-2.YK-4 J12.3 Kelic-3aaua
Building) /IIp/ nJ-1.YK-5

na-2.YK-5

1.7 Monyns 2: Business Skills (Public 2 UO-1.YK-4 |JI1.1J12.1 J12.2 Huckyccust, Tect
Speaking and Presentation Skills: Ua-2.YK-4 J12.3
Participating in a Conference, Effective nJ-1.YK-5
Presentations, Presentation Skills) /TTp/ Ua-2.VK-5

1.8 Monyns 2: Business Skills 40 UO-1.YK-4 |JI1.1J12.1 JI12.2
(Communication Skills. Soft Skills. Public Ua-2.YK-4 J12.3
Speaking and Presentation Skills) nJ-1.YK-5

na-2.YK-5
BpInonHeHHe JICKCUKO-TPAMMATHUECKUX
yOpaxHeHHH. YTeHne 1 mepeBo] TEKCTOB.
/Cp/

1.9 Monysb 3: Business English (Business 2 UA-1.YK-4 [JI1.1J12.1 J12.2 Ponesas urpa
Ethics: Meeting People, Telephoning, nJ-2.YK-4 J2.3
Business Meetings, Negotiations) /TIp/ Ua-1.YK-5

na-2.YK-5
1.10  |Moayuns 3: Business English (Business 2 UA-1.YK-4 [JI1.1J12.1 J12.2 ITucbmeHHbIE
Correspondence: Business Letters, Emails HU-2.YK-4 J2.3 pabdoTsl
& Fax Messages, Business Documents & Ua-1.YK-5
Contracts) /IIp/ UA-2.YK-5
1.11 Monyss 3: Business English (Applying For 2 UA-1.YK-4 [JI1.1J12.1 J12.2 ITucbmeHHbIE
a Job: Resume / Cover Letters, A Job HU-2.YK-4 J2.3 pabortsl,
Interview, Applicaton Forms, Getting a Ua-1.YK-5 JTUCKYCCHS, TECT
Job) /MIp/ Wa-2.YK-5
1.12 |Moayns 3: Business English (Business 44 UA-1.YK-4 [JI1.1J12.1 J12.2
Ethics. Business Correspondence. nJ-2.YK-4 J2.3
Applying for a Job) Ua-1.YK-5
na-2.YK-5
BrinonHeHne 1eKCHKO-TPaMMaTHYECKUX
ynpaxHeHui. UTeHne U nepeBoj TEKCTOB.
/Cp/
1.13 International Learning (International 1 Na-1.YK-4 |JI1.1J12.1 JI2.2 Huckyccust
Communication, Forms of Ua-2.YK-4 J12.3
Communication) /ITp/ Na-1.vK-5

WUJ1-2.VK-5




1.14 Miscommunication (Pronounciation, 1 NA-1.YK-4 [JI1.1J12.1 J12.2 Huckyccust, Tect
Grammar, Word Meaning, Na-2.YK-4 J12.3
Pragmalinguistic and Sociopragmatic NA-1.YK-5
Errors) /TIp/ Na-2.YK-5
1.15 Intercultural Transitions (Culture, Cultural 1 Na-1.YK-4 |JI1.1J12.1 JI2.2 Huckyccus,
Shock, Cultural Adaptation) /TIp/ Na-2.yK-4 J12.3 ITucbmeHHbIE
na-1.YK-5 paboTh
Na-2.YK-5
1.16 My Research (Research Paper, Abstract of 3 Na-1.YK-4 |JI1.1J12.1 JI2.2 IIucemeHHbIE
a Scientific Work) /TIp/ Na-2.yK-4 J12.3 paboTsl,
Na-1.YK-5 TIPE3EHTALNS
Na-2.YK-5
1.17  |Intercultural Learning. Research. 55 nA-1.YK-4 |JI1.1J12.1 JI2.2
na-2.yK-4 J2.3
BeIinonHenye I€KCHKO-rpaMMaTHYECKUX na-1.YK-5
ynpaxHeHuil. Urenue, nepesos u WJ-2.VK-5
pedepupoBanue TekcToB. Hanmcanue
aHHOTAlUH K Hay4HbIM cTaThsaM. /Cp/
Paznen 2. [IpomeskyTouHas aTTecTanus
(3auér)
2.1 IMonroroBka k 3auéty /3auét/ 3,85 | UO-1.YK-4 [JI1.1J12.1 J12.2
Ua-2.yK-4 J12.3
Na-1.YK-5
Ua-2.YK-5
2.2 Konraxtnast padota /KCPATT/ 0,15 | UO-1.VK-4 [JI1.1J12.1 J12.2
Ua-2.yK-4 J12.3
Na-1.YK-5
Ua-2.YK-5
Paznea 3. IIpome:kyTouHast aTTecTanust
(3K3ameH)
3.1 [TonroroBka k 3k3aMeHy /JKk3aMeH/ 7,75 | WO-1.YK-4 [JI1.1J12.1 JI2.2
na-2.yK-4 J2.3
nUa-1.YK-5
Na-2.YK-5
32 Konrpons CP /KCPATT/ 0,25 | UAO-1.VK-4 (JI1.1J12.1 JI2.2
na-2.yK-4 J2.3
nUa-1.YK-5
Na-2.YK-5
33 KonrakrtHas pabora /KoncOx/ 1 Na-1.YK-4 |JI1.1J12.1 JI2.2
na-2.yK-4 J2.3
Ua-1.YK-5
na-2.YK-5

5. ®OHJ OHEHOYHBIX CPEJACTB

5.1. IlosicHuTEeILHAS 3aNIHMCKA

1. Ha3nauenue ¢orzna oneHOYHBIX cpencTB. OeHOUHbIE CPEACTBA NIPeIHA3HAYEHBI AT KOHTPOIIS U OLEHKH 00pa30BaTeNbHBIX
JIOCTHXKEHHH 00y4aromMXcsl, OCBOUBIINX IPOrpaMMy YueOHOM TUCHUIIIUHBL « IHOCTpaHHBIH A3bIK U MEXKYIbTYypHAs
KOMMYHHUKALIUS».

2. @oH/ OLIEHOYHBIX CPEJCTB BKIIIOUAET KOHTPOJIbHbBIE MaTepHalIbl Ui IPOBEJCHHS TEKYILEro KOHTPOJIS B (hOpMe TECTOBBIX 3aaHUi,
Keiic-3a/1auu, IUCKYCCUH, POJIEBBIX UI'D, IPE3CHTALNH, IICEMEHHBIX Pa00T, IPOMEXYTOUHOI aTTecTanuy B opMe 3a1aHHH K 3a4eTy U
9K3aMEHY.

5.2. OueHo4HbIe CpeACTBA AJIsl TEKYLIEro KOHTPOJIs

Bx0HOH KOHTPOJIb (IPHUMEPHOE 3a1aHKe)

1. He at the weekend, he spends time with his family.
1 doesn’t work

2 don’t work




3 work
4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4.1 can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. I'paMMaTHUecKu BEpHO JIM NOCTPOEHO IpeanoxeHue: Mary felt angry and frustrated when she hears accusations against her.
Bepno/HesepHo

7.1 ... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kpurepuu onenku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, MOBHIIIEHHBIH YPOBEHD

CryzaeHT BbionHuI 66-83% 3a1aHuil «xopoloy, OporoBblil ypoBeHb

Cryaent Bemonaun 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEyI0BICTBOPUTEILHOY, YPOBEHb HE cQOPMUPOBAH

1 CEMECTP
Texymmii KOHTpPOIb 1
Tecr (IIpumepHbIe 3aaaHuUs)

1. Beibepute moaxosiiee oTHocurensHoe Mectoumenue: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuanTs! 0TBETOB:

1. which

2. who

3. where

4. when

2. BreiOepute noaxoasuiee oTHocuTenbHoe MectouMenue: The park, the young girl held her birthday party, was demolished
to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. BeiOepuTe 6am3K0€ 10 3HAUSHHIO CIIOBO K BhIJCNIEHHOMY cloBYy: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel

3. extensive
4 nroloneced




4. BeibepuTe 011M3K0€ 10 3HAUEHHIO CIIOBO K BBIJICICHHOMY cJI0BY: Jonathon examined the data carefully but he still couldn’t figure out
the answer.

1. distinguished

2. transferred

3. evaporated

4. analyzed

5. BriOepure MpoTHBOMOIOKHOE IO 3HAUSHHIO CIIOBO K BbIICJICHHOMY clloBy: A frightening number of illiterate students are graduating
from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. Beibepute BepHbIE COOTBETCTBHS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. — 3T0 Ba 3aKOHYEHHBIX NIPEJIOKECHHS.
Bepno/HesepHo

Kpurepun onenku:

Crynent Boinonsun 84-100% 3agaHuil «OTIMYHO», HOBBINIEHHBIH YPOBEHb

Crynent BemonHUN 66-83% 3amanuii «XOpOIIO», MOPOTOBEIH YPOBEHB

Cryzaent Bbinonsui 50-65% 3ananuil «y10BIETBOPUTEILHOY, IIOPOrOBbIA YPOBEHb

CryneHt BoimonHua MeHee 50% 3a1aHuil «HEyI0BIECTBOPUTEILHOY, YPOBEHb HE cQOPMUPOBAH

Texymuit KOHTPOIB 2
Tect (IIpuMepHble 3a1aHNs)

1. BeibepuTe BepHBIE COOTBETCTBUS
TeMaTH4ecKoe uccienoBanue (case study research)
cotpyanniectBo (collaboration)

oObenuHeHue (teaming)

Te3uc (abstract)

nonieBoe uccnenoBanue (field investigation)
mudposoe odpazosanue (digital education)

2. Pacmonoxwure anropuT™ IEHCTBHIA IPHU HATUCAHUH TE3WCa JOKIIAI0B:
the research methods used (2)

the main conclusions (4)

the research focus (1)

the results of the research (3)

3. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepuo/HepepHo

4. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepuo/HepepHo

. A "big thing" in business relationships is ...
. arespect

. a grand strategy

. asmile

. a caring

AW = W

6. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough time to
say “Nice to meet you”.

1. to bow

2. to shake hands

3. to clap on the shoulder

4 to embrace




7. In early times distance learning was called as ... ?
1. correspondence courses

2. extracurricular courses

3. digital courses

4. learning courses

Kpurepuu onenku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIEHHBIH YPOBEHD

CryzaeHT BbinonHUI 66-83% 3a1aHuil «xopoi1o», IOporoBblil ypoBeHb

Cryaent Bemonaun 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEeyI0BIECTBOPUTEILHOY, YPOBEHb HE cQOPMUPOBAH

2 CEMECTP
Texymuit koHTpOIIB 1
Tect (IIpuMepHble 3a1aHNs)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2.J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’'m listening.

a) sociopragmatic

b) pragmalinguistic

¢) pragmatic

d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase “Come if]
you want to”?

a) sociopragmatic
b) pragmatic

¢) pragmalinguistic
d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

. Match the terms with the definitions (according to Gass & Varonis’ classification).

. misunderstanding a. avoiding communication with the other person.

. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
. hon-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

. incomplete understanding d. recognition of a communication problem during the interaction

LN =

Kpurepun onenku:

Crynent Boinonuun 84-100% 3agaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Cryaent BemonHAN 66-83% 3amanuii «XOpOIIO», MOPOTOBEIA YPOBEHB

Cryzaent BoinonHun 50-65% 3ananuil «y10BIETBOPUTEILHOY», IOPOrOBbIA YPOBEHb

CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEy0BIETBOPUTEILHOY, YPOBEHb HE CQOPMUPOBAH

Texvinuii kouTHOTE D




Tect (IIpuMepHble 3a1aHNs)

1. Pacnonosxure 3Tarbl YCIEeIHbIX EPEroBOPOB:
agreement (3)

suggestion (1)

confirmation (2)

counter-suggestion(4)

2. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepuo/HepepHo

3. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepno/HesepHo

. Beibepute nmomxoasmuii Bapuant: CTaThbs MOCBSIICHA. ..
. The article deals with...

. The article is devoted to...

. The article discusses...

. The article reveals...

LN =B

. How can you interrupt politely?

. Could I come ask for clarification?

. Sorry to interrupt, but could I ask for clarification?
. Could you clarify?

. Could you clarify, please?

AW = W

6. PacnionoxuTe 3Tamnsl Ipe3eHTallH B IPAaBHIEHOM ITOPSIIKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

7. Bribepute noaxonsuuii Bapuant: OOIacTh HCCIeT0BAHUS
1. source of information

2. field of study

3. field of information

4. source of field

Kpurepuu onenku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIEHHBIH YPOBEHD

CryzaeHT BbinonHUI 66-83% 3a1aHuil «xopolio», IOporoBblil ypoBeHb

Cryaent Bemonaun 50-65% 3amanuii «yIOBIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryzneHT BoinonHui Medee 50% 3aJaHuil «HEYA0BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH

Ouenounoe cpenctso "Ponesas urpa"

ITpumepHble TeMbL

1. Tema (mpobnema) «At the Hotel»

Konnennus urpsl: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomu:

a) a guest;

0) a hotel’s manager.

O>xuziaeMblil pe3ynbTaT — MHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U PEACTaBIeHa B COOTBETCTBUM C CUTYyalUel 0OLIeHHs.

2. Tema (mpobnema): «Food and Entertainingy

Konuenmumst urpst: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss your
ideas and decide on the best way to entertain the visitors.

Ponn:

a) amanager;

06) a manager.

O>XHIaeMBIil pe3yIbTaT — WHCIIEHUPOBKA Oece/Ibl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYaIell OOIIeH s

3. Tema (npobnema) «At a Trade Fair»
Kounenug urnei- The Sales conversation hetween a store managcer and a manufacturer abont nroduct’s details




Pomu:

a) a store manager;

6) a manufacturer.

OxunaeMslii(e) pe3ynbTar(bl) — HHCIICHUPOBKA Oece/lbl OpraHM30BaHa U MPEJICTaBlIeHa B COOTBETCTBUHU C CUTYyalUei 0OIeHNS.

4. Tema (mpobnema) «Dealing with problems»

Konuenmus urpst: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Pounn:

a) a manager;

0) an office worker.

OxugaeMblii pe3ysibTaT — MHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U IPeJICTaBlIeHa B COOTBETCTBUY C CUTYyauueil oOmeHus.

5. Tema (npobnema) «Participating in discussion»

Konuenmus urpst: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote it.
Pomn:

a) an advertising manager;

6) an advertising manager.

O>kuiaeMblil pe3ynbTaT — HHCIIEHUPOBKA Oece/lbl OpraHn30BaHa M MPEACTaBIeHa B COOTBETCTBUH C CUTyaLel OOIIeHHS.

6. Tema (npobnema) «Presenting your company»

Kownuenust urper: Take it in turns to show each other around your company. Say what happens in each area and what is happening now.
Pomn:

a) a representative of company Nel;

0) a representative of company No2.

O’kuiaeMbIil pe3yibTaT — HHCIIGHUPOBKA Oece/ibl OPraHn30BaHa U MPE/ICTABICHa B COOTBETCTBUH C CUTYallel OOLICHHS.

7. Tema (npobnema) «Making arrangements»

Konnennus urpsl: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time and
date. The customer agrees.

Pomu:

a) a managing director;

0) a customer.

O’kHuIaeMslil pe3yIbTaT — WHCIIEHHPOBKA Oece/bl OPraHM30BaHa M IPEACTABICHA B COOTBETCTBUH C CHTYAIHell OOIIeHHS.

8. Tema (npobnema) «Identifying problems and agreeing action»

Konnennus urpel: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what to
do.

Pomu:

a) a manager;

6) a manager.

O’kuIaeMslil pe3yIbTaT — MHCIIEHHPOBKA Oecebl OpraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYAIHell OOIIeHHS.

9. Tema (npoGnema) «Interview skills»

Konnenuus urpst: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo, Japan.
Pomu:

a) a director;

0) a candidate for the job.

O>xuziaeMblil pe3ynbTaT — MHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U MPEICTaBIEHa B COOTBETCTBUM C CUTYyalel 00LIeH s

Kpurepuu oneHku:

Orenka "oTiuuHO": JIeMOHCTPUPYIOT XOPOILINE HABBIKK U YMEHHS CBOOOHOTO PEUEBOr0 B3aUMOICUCTBHS C MAPTHEPAMH: YMEIOT
Hayatsk, MOJJEPKaTh U 3aKOHINUTH Oecely; COOMIONaloT 04epEAHOCTD IPH 0OMEHe PEIUTNKaMH; BOCCTaHABIMBAIOT Oecey B claydae
c00sL; SBJISIOTCSL AKTUBHBIMU, 3aMHTEPECOBAHHBIMHU COOECETHIMKAMU; COOJTIOIAIOT HOPMBI BEXKIIMBOCTH. Y MEIOT IMOLIMOHATIBHO
n300pasuTh XapakTep, HACTPOCHUE, YyBCTBA HCHOIHAEMOTO TepOs B PA3IMYHbIX CUTYALUsIX; Y HOTPEOIISIOT CIIOKHBIE
rpaMMaTHYeCKHe KOHCTPYKIUH B peun; JJ0NmyCcKaloT He3HAYUTEIbHbIE TPaMMaTHISCKUE OIMOKH; YTIOTPEOISIOT pa3roBOPHbIC
(opMyIIBI B COOTBETCTBHHU C CUTYaIMEH OOLICHHUS.

Orenka "xopomo": J[eMOHCTPUPYIOT HABBIKK U YMEHHSI CBOOOTHOTO PEYEeBOr0 B3aMMOACHCTBHS C MAPTHEPAMH: YMEIOT HA4aTh,
oJiIepKaTh (B OOJBIIMHCTBE CIy4aeB) H 3aKOHUUTH Oecey; COOMOAAIOT 04ePEMHOCTh MPH OOMEHE PEITUKAMHK; JIEMOHCTPUPYIOT
HaMYKe MPoOIeMbl B TOHMMaHHU cOOSCEIHUKA; HEe BCErIa COOIIOIAI0T HOPMBI BEXKITMBOCTH. Y MEIOT IMOIIMOHATIBHO U300pa3HuTh
XapakTep, HaCTPOEHHE, TyBCTBA HCIIOIHIEMOTO I'eposl B PA3IMYHBIX CUTYAlHAX; YIOTPEOISIOT B PEUH PEUMYILECTBEHHO IPOCThIE
npeaioxeHus; JJonycKaloT He3HAYUTEeNbHBIC TPaMMaTHISCKUE OMIHOKH; YTIOTPEOISIOT pa3roBOpHbIe (POPMYIIBI B COOTBETCTBUH C
cuTyalnuei oOLeHus.

Onenka "ynoBnerBopurenbHoO": He sSBIISIOTCS akTUBHBIMU coOeceTHMKaM1; He MOTYT BOCCTaHOBHTH Oecelly B cirydae c0os;
UCTIONB3YIOT HE3HAUNTENbHBIN 00heM H3yUeHHOH JIEKCUKH; AOIYCKAaIOT TPaMMaTH4ECKHe OIINOKH;




OneHka "HeyI0BIETBOPUTENBHO" : SIBISIOTCA NACCUBHBIMU cOOECeTHUKAMMU; HE MOTYT MOJAJEPIKATh OOLEHHE; TOITYCKAIOT IpyObIe
rpaMMaTHYECKUE OIINOKH

OueHouHoe cpencTBo «Juckyccus»

ITepedeHb TeM IS IPOBENCHUS TUCKYCCHU:

Monyne 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning, Academic
Mobility) Mopyns 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business Etiquette), Soft
Skills: Case Study, Business Relationships, Team Building)

Mopnyns 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Monynsb 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Mopnyns 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Monyns 5: International communication.

Kpurepun onenku:

OreHka "oTIaMYHO": CTYICHT MOKa3bIBACT INyOOKHUH YPOBEHb 3HAHUI TEPMHUHOJIOTHH Ha HHOCTPAHHOM SI3bIKE B 00bEME, HE00X0AUMOM
JUIS OCYILIECTBIICHNS! KOMMYHUKAIHM HA NHOCTPAHHOM s3bIKe;  ()OPMYJIMPOBAHMS BHICKA3bIBAHUS B aKaIEMHUUYECKHUX U
npodeccnoHanbHBIX JUCKYCCHAX; BIAACHH METOAAMH KOMMYHHKAIIIH AT y9acTHS B aKaJAeMHUIECKUX U IPO(HECCHOHATBHBIX
JTIUCKYCCHSIX.

Orenka "Xoporio": CTy/ICHT ITOKa3bIBACT XOPOIINI YPOBEHb TEPMHHOJIOTHH HA HHOCTPAHHOM SI3bIKE B 00beMe, HEOOXOAUMOM ISt
OCYILIECTBIICHHUSI KOMMYHUKAIIUK HA HHOCTPAHHOM s13bIKe;  (hOpMYNHPOBAaHHS BHICKA3bIBAHUS B aKaJIEMUYECKHUX U
npodeccnoHanbHBIX JUCKYCCHAX; BIAACHH METOAAMH KOMMYHHUKAIIIH AT y9acTHS B aKaJIeMHUIECKUX U IPO(HECCHOHATBHBIX
JIICKYCCHSIX.

OneHka "yI0BIETBOPUTENBHO": CTYIEHT IIOKa3bIBaeT 0a30BbIi YPOBEHb 3HAHUN TEPMHUHOJIOTHH HA HHOCTPAHHOM S3bIKE B 00BbEME,
HEOOXOIUMOM JJISI OCYIIECTBICHHS KOMMYHHKAIIMN HA HHOCTPAHHOM SI3bIKe;  (DOPMYNMPOBAHMS BHICKA3bIBAHMS B aKaIEMUIECKUX
po(eCCHOHANBHBIX TUCKYCCHAX; BJIaICHUsI METOAAMU KOMMYHUKAIIMK JJIS1 Y9aCTHs B aKaJIeMHUYECKUX U MPOPECCHOHATBHBIX
JIICKYCCHSIX.

OrneHka "HeyJOBIETBOPUTENBHO": CTYAEHT ITOKa3bIBaeT HEYJOBIETBOPUTEIILHbIN YPOBEHb 3HAHUI TEPMUHOJIOIMU HA MHOCTPAHHOM
sSI3bIKE B 00BeMe, HE0OXOIMMOM AJISL OCYIIECTBICHHUSI KOMMYHHKALMH Ha HHOCTPAHHOM SI3bIKE;  (hOPMYIMPOBAHUS BHICKA3bIBAHUS B
aKaJeMUYeCKUX U MPOo(ECCHOHATBHBIX TUCKYCCUSX; BIAICHUS METOJaMH KOMMYHHUKALIUY ISl Y4aCTHsl B aKaJIEMHUYECKUX U
podeccnoHaNbHBIX JUCKYCCHSAX.

Onenounoe cpenctBo «Kefic-3amauay

IIpuMepHbIe TeMbI

- Team Building. Working in a Team.

Konnenuus: B pamkax usydenus Temsl « Team Building. Working in a Team» nepej cTyaeHTaMu CTaBUTCS IPOOJIEMHAs CUTYyaLus],
KOTOPYIO OHM JIOJDKHBI PELINTb.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...

There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kpurepun onenku:

Ornenka "OTJIMYHO": CTYJEHT CAaMOCTOSTEIbHO 000011aeT U OLleHUBaeT HH(POPMALIUIO, ITOJYYEHHYIO HA OCHOBE MCCIICIOBAHUS
HECTaH/IapPTHOW CUTYallMH; UCIOJIb3YET CBEACHUS U3 PA3JIMUHBIX HCTOYHUKOB, YCIICIIHO COOTHOCS UX C MPEJUI0KEHHOM CUTYyalueH;
YMeeT HCIOJIb30BaTh (POPMbI B3aUMOJICHCTBUS B YCIOBUSX HEAUCKPUMUHALIMOHHON CPEJIbL.

Orenka "xoporo": CTyieHT crocoOeH 0000111aTh 1 OlIEHHBATh HH()OPMAIIHIO, TOJIYYSHHYIO Ha OCHOBE UCCIICJOBAHUS




HECTaH/IapTHOW CUTYallMH; UCIOJIb3YET CBEACHUS U3 PA3JIMUHBIX HCTOYHUKOB, YCIIEIIHO COOTHOCS UX C MPEUIOKEHHOH CUTYyaluei;
YaCTUYHO UCIIOJIB3YeT (POPMbI B3aUMOJICHCTBHS B YCIIOBHUSX HEJUCKPUMHUHAIIMOHHOM CPEIbl.

OneHka "y0BIETBOPUTENBHO": CTYIEHT 0TYAaCTH criocoOeH 000011aTh U OLIeHNBATh HH(POpPMAIIHIO, TTOIYYEHHYIO Ha OCHOBE
HCCIICIOBAaHUS HECTAHJAPTHON CUTYAIMH; UCTIONIb3YET CBEICHHS U3 Pa3IMYHbIX HCTOYHUKOB, YCHEIIHO COOTHOCS (B MEHBIICH
CTEINEHH) UX C MPEUIOKEHHOM CUTyaluei; YaCTUYHO UCIOJIb3YyeT (POPMBI B3aUMOICHCTBHS B YCIOBUSIX HETUCKPUMHHAMOHHON
cpenpl.

OreHka "HeyJOBIETBOPUTENBHO": CTYAEHT HE CIIOCOOEH 00001aTh U OLIEHUBATh HHPOPMALIUIO, ITOJYYEHHYIO Ha OCHOBE
HCCIICIOBAaHUS HECTAHJAPTHON CUTYAIMK; HE UCTIONB3YET CBEICHHS U3 PA3IIMYHBIX HCTOYHUKOB, HE COOTHOCHT MX C MPEJIOKCHHON
CUTYyallleH; He UCIIONb3yeT GOPMbI B3aUMOCHCTBUS B YCIOBUSAX HEJAUCKPUMUHALIMOHHON CPE/Ibl.

Ouenounoe cpenctBo «lIpesenranums
Temsl pe3eHTaLMi:
- Presentation based on your research.

Kpurepun onenku:

OreHka "oTIaMYHO": CTYICHT MOKa3bIBACT INyOOKHUH YPOBEHb 3HAHUI TEPMHUHOJIOTHH Ha HHOCTPAHHOM SI3bIKE B 00bEME, HE00X0AUMOM
JUIS OCYILECTBIICHUS! KOMMYHHUKAIIMM HAa NHOCTPAHHOM SI3bIKE;  BJIAJICHUS OOLICHHS Ha HHOCTPAHHOM S3bIKE; HABBIKAMHU
WCTIONB30BAHMUS TEXHOJIOTHH I 00ecedeH s KaueCTBEHHON BU3YaIH3alli HH(GOPMAIINH, IPEICTABICHHS JaHHBIX.

Ornenka "XopoIo'": CTyIeHT OKa3bIBaeT XOPOILIN yPOBEHb 3HAHUI TEPMUHOJIIOTHU HA HHOCTPAHHOM s3bIKe B 00beMe, He00X0AUMOM
JUTSL OCYILIECTBIICHHSI KOMMYHHKAIIMY HA THOCTPAHHOM SI3bIKE;  BJIAJICHUS OOIIEHHS Ha HHOCTPAHHOM SI3bIKE; HABBIKAMH
WCIIOJIb30BaHMS TEXHOJIOTUH JUIsl 0OecriedeHnsl KaueCTBEeHHON BU3yaln3alui HHPOPMALUK, IPEACTaBICHHS JaHHBIX.

OreHka "y/I0BIETBOPUTENBHO": TIOKa3bIBaeT 0a30BbIi yPOBEHb 3HAHUI TEPMUHOJIOTMH Ha HHOCTPAHHOM $sI3bIKE B 00beMeE,
HEOOXOIUMOM JAJIsl OCYLIECTBICHHUSI KOMMYHHUKALUM HAa HHOCTPAHHOM SI3BIKE;  BIAJCHUS OOIICHUS HAa HHOCTPAHHOM SI3BIKE;
HaBBIKAMU HCIOJIb30BAaHMS TEXHOJIOTHH JJIsl 0OecnieueHns Ka4eCTBEHHONW BU3yau3auuu HHQOpMAlKK, MIPECTaBICHUS JaHHbIX.
Onenka "HeyIOBIETBOPUTENHHO": CTYACHT MOKA3bIBAET HEYJOBIECTBOPUTENBHBIN YPOBEHb 3HAHUIN TEPMUHOIOTHH HA HHOCTPAHHOM
sI3bIKE B 00beMe, HEOOXOAMMOM JIJIsl OCYILECTBIICHNUSI KOMMYHHUKAIIMY HA HHOCTPAHHOM SI3bIKE;  BJIJICHUS OOIIEHHs HA MHOCTPAaHHOM
SI3bIKE; HABBIKAMH HCIIOJIb30BaHMS TEXHOJIIOTHH T 00ecnedeH s KaueCTBEHHON BU3Yaln3ali HHYOPMALUH, PEACTABICHHS
JTaHHBIX.

5.3. Tembl NHCBMEHHBIX PadoT (3cce, pedpepaThbl, KypcoOBbIe PadOTHI U AP.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Comcept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts

Kpurepuu oneHnBanus:

- OIICHKA «OTJIMYHOY BBICTABIIICTCS CTYACHTY, €CIIU CTYIEHT ITOKa3bIBaeT IITyOOKHH ypOBEHb 3HAHUI 0COOCHHOCTEH
(opMaEHOTO ¥ He(OPMAIEHOTO OOIICHHS, IPAaBUJI TOCTPOCHNUS MUCHEMEHHOTO PEYEBOTO BHICKA3bIBAHUS HA N3y4aeMOM SI3BIKE;
CaMOCTOSATENIFHO PeaTH3yeT YMEHHS BECTH ACTIOBYIO IIEPETHCKY C YIETOM COIHMOKYIBTYPHBIX 0COOEHHOCTEH C
MIPEICTaBUTEIIIMU IPYTHUX CTPaH; BIaJceT TEXHUKOH MePEeBOa U PeAaKTHPOBAHHSL.

- OLICHKA «XOPpOIIO0» BBICTABJIACTCA CTYACHTY, €CJIN CTYACHT IMOKAa3bIBACT XOpOIHI/Iﬁ YPOBCHb 3HAHUN 0COOEHHOCTEH
(bOpMaJ'ILHOFO n He(l)OpMaHLHOI‘O 06HICHI/IH, MpaBUJI MOCTPOCHNA NMCbMEHHOT'O PEYCBOT'0 BBICKA3bIBAHUS HA U3YYaCMOM SA3bIKEC;
CIOCOOCH MOKa3aTh YMEHUA BECTU ACJIOBYIO NEPCIIUCKY C YUYETOM CONUOKYJIBTYPHBIX OCOOEHHOCTENH ¢ npeacTaBUTCIAIMU
APYTHUX CTpaH; CIIOCOOEH YaCTHYHO IOKA3aTh BJIaACHHC TEXHUKOM NnepeBoaa U p€AaKTUPOBAHUS.

- OIICHKA «YIOBJICTBOPUTEIHFHO» BBICTABIIIETCS CTYICHTY, €CIIH CTYACHT IOKa3bIBaeT 0a30BbIi yPOBEHb 3HAHUHA 0COOEHHOCTEH
(opMaEHOTO ¥ He(OPMAIEHOTO OOIICHHS, IPAaBUJI TOCTPOCHNUS MUCHEMEHHOTO PEYEBOTO BHICKA3bIBAHUS HA U3yU4aeMOM SI3BIKE;
O]l PYKOBOJICTBOM IIPEIMOaBaTeNsl CIIOCOOEH T0Ka3aTh YMEHHS BECTH JCIIOBYIO TIEPETIHCKY C YIETOM COIHOKYJIBTYPHBIX
0COOEHHOCTEH ¢ MpeACTaBUTEISIMH APYTUX CTPaH; ClI0cOOEH YaCTHYHO MOKa3aTh BIAJCHNE TEXHUKOH IepeBoaa U
penaKTHPOBAHUS.

- OLIEHKA «HEYAOBJIETBOPUTEILHOY BBICTABISIETCS CTYIEHTY, €CJIU CTYJICHT MOKa3bIBAE€T HEYIOBIETBOPUTEIbHBIN YPOBEHD
3HaHUI 0COOEHHOCTEH (OopPMATHFHOTO U He(hOPMATEHOTO OOIICHUS, TPABIII IIOCTPOCHHUS MUCBMEHHOTO PEYCBOT'0 BHICKA3BIBAHUS
Ha U3y4aeMOM SI3bIKE;

3aTPYAHSCTCS WM HE MOXKET MIOKa3aTh YMCHHS BECTH JCIOBYIO IIEPEIHCKY C YYETOM COIHOKYIBTYPHBIX 0COOCHHOCTEH C
MIPEICTaBUTEISIMU IPYTHUX CTPAH;

HE BIIaJIeeT TEXHUKOH IepeBoa U peIaKTHPOBAHHUS.

5.4. OneHo4HbIe CPeICTBA IS POMEKYTOYHOM aTTeCTAIUH

B xonre 1 cemectpa cryznents! cnaior SAUYET no muctunimze. 3a4eT BKIIOYAET B ceOs Ciieyroliee 3a/laHue:
1. Read and translate the text. Make a summary of the text.
ITpumepHbIE TEKCTHI HA 3a4UET




Text 1

Sugar cane has been cultivated since prehistoric times. Thought to have originated in the Pacific island of New Guinea, sugar has
found its way to households all over the world. Despite its value, the sweet substance has many negative effects, according to
some scientific reports. It has been proven to cause tooth decay, suppress the immune system, and contribute to obesity. But
perhaps the most serious of the consequences that result from eating sugar is the possibility of developing a sugar addiction.
Sugar addiction is when a person craves food that contains sugar and as a negative reaction in its absence. Scientists have learned
that it is possible for humans to become both psychologically and physically dependent on sugar.

Psychological dependence is when the mind becomes reliant on a certain substance or activity in order to feel good.
Psychological addictions usually occur when a person tries to relieve other symptoms, like feelings of loneliness or anxiety.
Thus, it is easy to see how one might become psychologically dependent on sugar. Numerous studies and surveys have revealed
that people seek sugary foods when they are feeling down or angry. In addition, they often report feeling better after indulging in
a sweet snack. This suggests that the uncontrollable cravings, anxiety, and even depression experienced when one cannot have
sugar are caused by a psychological addiction to the substance.

The possibility that sugar is physically addictive has been a matter of debate for many years. A physical addiction is when a
person’s body becomes accustomed to the use of a substance. It is characterized by the appearance of withdrawal symptoms
when the person stops using the substance. The idea that sugar could trigger physiological changes similar to a drug has been
refuted in the past, but recent studies have proved new insight into the legitimacy of this claim.

Experimenters tested rats offering them sugar-water solutions as well as regular food. Initially, the rats ate both the food and the
sugar equally. Within a month, however, scientists observed that they had stopped eating regular food. Moreover, their sugar
consumption had doubled. When the sugar was taken away, researchers noted that the rats showed signs of withdrawal, such as
paw tremors and teeth chattering. Although similar studies have not been reproduced in humans, the results suggest that sugar
might be physically addictive.

Text 2

When you are emotionally aroused, your body is physically aroused. Some body responses are so obvious that you easily notice
them. Imagine that, while walking home along a deserted street late at night, a motorcyclist begins stalking you. Hearing the
rumble of the bike’s engine behind you, your heart begins to race, your muscles tense, your stomach develops butterflies, your
mouth becomes dry. Your body also mobilizes itself for action in less noticeable ways. To provide energy, your liver pours extra
sugar into your bloodstream. To help burn the sugar, your respiration rate increases to supply the needed extra oxygen. Your
digestion slows, diverting blood from your internal organs to your muscles.

Your pupils dilate, letting in more light. To cool your stirred-up body, your blood would clot more quickly. Think of this when
the next emergency you face it over: without any conscious effort, your body’s response to danger has been wonderfully
coordinated and adaptive —preparing you to fight or flee. Those responses are activated by the sympathetic nervous system.
Among other things, it directs the adrenal glands on top of the kidneys to release the hormones epinephrine (adrenaline) and
norepinephrine (noradrenaline) that in turn increase heart rate, blood pressure, and blood sugar levels. When the emergency
passes, the parasympathetic neural centers become active, calming the body. Even after the parasympathetic nervous system has
inhibited further hormone release, those hormones already in the bloodstream linger a while, so arousal diminishes gradually.

Text 3

As a result of modern medicine finding new cures and treatments for illnesses and diseases which used to be incurable, a new
challenge has presented itself in the form of an aging population. The increase in the number of people living into their 80s, 90s
and beyond has led to a greater demand for professional eldercare workers and geriatric specialists. If you are considering a
career in either of these specialties, there are a few things you should know.

Working with the elderly, whether in a hospital setting, a hospice or in residential care can be incredibly rewarding but it takes a
special skill-set to cope physically and emotionally. On the physical side, care workers need to have the strength to turn
bedridden patients so as to avoid the patient developing bedsores and to help infirm patients to the bathroom when needed, while
also being aware that patients who are suffering from osteoporosis must be moved in a careful manner. Whereas from the
emotional side, all care workers need to be able to connect with their patients and offer them companionship. Although it may
seem that companionship is less important than physical care, the truth is very different. In fact patients in residential care, may
only have interaction with their care workers and it is this interaction which helps to keep cognitive functions working correctly.
This is especially true in the case of patients with dementia, who need regular conversation and company to help hold back the
signs of this condition and with family members often living far from them, this duty is assumed by the carer. If the family live
closer, a carer can be faced with another challenge as often the next of kin and the patient do not agree on the best course of care,
which can lead to additional stress on the patient.

As well as the more common duties like monitoring and administering medication regimens, a care worker also needs to feel
comfortable in a variety of duties from bathing and grooming through to changing bed sheets for the incontinent, and all the while
bearing in mind that for their patients these activities can be degrading. It is common for elderly patients to suffer from functional
disability, in which they are unable to carry out a certain action - even though, they are physically able. In these situations, it is
vital to maintain the dignity of the patient.

Another factor to consider is the added difficulty in working with patients who often suffer from multiple ailments and
impairments. If you are prescribing a drug for one condition, you must be aware of the possible outcomes on the other pre-
existing conditions and whether or not the drug is safe to take in combination with the patients existing prescriptions. For
example, there are certain medications for glaucoma which cannot be used if the patient has anemia.

If this sounds too demanding, there is another option in the form of respite care. More and more often after a stay in hospital,
seniors are checking into respite care while they recuperate. Working in this setting offers the advantage of working with




2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

4) Results

5) Scientific novelty

6) Practical significance

7) Keywords

KPUTEPUUM OLIEHNBAHN S HA 3AUYETE:

- «3aYTEHO» BBICTABILIETCS CTYACHTY, €CIH C(HOPMHUPOBAH KaK MUHIMYM ITIOPOTOBEIN YPOBEHb WHANKATOPA TOCTIKEHUS
KOMIICTEHITHH:

- 3HAaCT OCHOBHBIC TIEPEBOUCCKUE TPaHCHOPMAIH; YBEPSCHHO BIIAJICCT HABBIKAMH U YMEHUSIMH HAIMMCAHUS TE3UCA JJOKIIAIOB,
MEPeBO/Ia ¥ PEIAKTUPOBAHUS PA3IUYHBIX aKaIEMHUECKUX TEKCTOB C MHOCTPAHHOTO (-bIX) HA TOCYAPCTBEHHBIHN SI3BIK; MO
PYKOBOJCTBOM TMPENOJABATENS UM CAMOCTOSTEIBHO peain3yeT YMEHHUs IPOBOAUTD CUCTEMHBINA aHAJIU3, UCIIOJIb30BaTh U
OIICHUBATh 0Aa30BEIC MPEICTABICHUS U MPAKTHYCCKUEC YMECHHUS 1O TPEAMETY NPHU PEHICHUH NMPO(eCcCHOHATBHBIX 3a/1ay.

- KHE3aYTCHOY BBICTABJISCTCS CTYJCHTY, €CIIH YPOBEHb HHIMKATOPA JOCTHKCHUS KOMIICTCHIIUU HE C(POPMHUPOBAH:

- HE 3HACT OCHOBHEIC MEPEBOTUCCKHE TPAaHC(HOPMAIIUH; HE BIIaJICeT HABBIKAMHU M YMEHUSIMY HATIMCAHUS TE3KCa TOKIIAJ0B,
MepeBoia M PeIaKTHPOBAHUS PA3MUYHBIX aKaIeMHYECKIX TEKCTOB C MHOCTPAHHOTO (-BIX) HAa TOCYIapCTBEHHBIHN S3BIK; HE
pean3yeT yMeHH IPOBOJUTH CHCTEMHBIN aHAJIN3, NCTIONb30BaTh U OLIEHUBATh 0Aa30BbIC MPEACTABICHUS U IPAKTHICCKIE
YMEHHS IO TIpeAMETY IIPH PELICHNH NPO(eCcCHOHANBHBIX 3a/1ad.

B koniie 2 cemectpa cryneHTsl caaroT OK3AMEH, kKoTophIid BKIIIOUAET CICAYIOMNE 3 aHuS:
1. Write a business letter of your own according to the samples:

a) Suggesting Offer

Dear Mr Ivanov,

If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With
our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-ups.
We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please inform
us if you need visa support.

Looking forward to your early reply.

Yours sincerely,

K. Chamberlan

Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.
Yours sincerely,

A. Ivanov

Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.

My name is ...

I am a master degree student at the department of ...

My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...

The field which you major in and the title of your future thesis
I work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

T ot mo nows an intn cnmae datail racarding tha cuiihiact T have mantionad




I began with the study of literature on the subject including some basic works written in ...

I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...

The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...

The main aims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...
It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ...

It is very important and interesting to examine (analyze / evaluate / describe) the complex interaction between ... and ...
I set myself a task / objective to / of ...

The tasks that face us / that we are faced with / are as follows ...

Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, fiecld and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an insight
in...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that I am going to describe by systematizing the data obtained in the
experiments (observations).

I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’'m going to continue my studies and take a postgraduate course.

In conclusion I would like to say that ...

3. Speak about:

Master's Program.

A Second Cycle of Higher Education.
Distance Learning.

Academic Mobility.

Small Talk.

Time Management.

English Business Etiquette.
Business Relationship.

Team Building.

Participating in a Conference.
Effective Presentations.
Presentation Skills.

Meeting People.

Telephoning.

Business Meetings.

Business Letters.

Emails and Fax Messages.
Business Documents and Contracts.
Applying for a Job.

A Job Interview.

Forms of Communication.
Causes of miscommunication.

KPUTEPMI OIEHNBAHUWS HA SK3AMEHE:

O1ieHKa «OTJINYHO» BBICTABILSIETCS, €CIIM  CTYJICHT ITOKa3bIBACT TITyOOKHH YPOBEHb 3HAHUI OCHOBHBIX IIEPEBOTIECKUX
TpaHcdopManuii; HOpM U KyJIBTYPHBIX 0COOCHHOCTEH TTOBEJICHNUS; BiIaJIeeT yMEHUsIMH o01meHus Ha 1S1; crynenr
rpaMMaTU4YeCKH NPaBUIBHO JENIAET YCTHOE MOHOJIOTHUECKOE BBICKAa3bIBAHIE HA MHOCTPAHHOM SI3BIKE 110 TEME
UccIe0BaTeNbCKOM paboThl 00bEMOM B 25 npeaokeHuit nin 00bEMoM B 20 TIpeIoKeHNH, U3 KOTOPHIX HE MEHEE 5 CII0KHBIX
MIPEeAIOKEHUH.

OIeHKa «XOPOLIOY BBICTABISETCS, €CIH CTYJEHT OKA3bIBAET XOPOIIUI YPOBEHb 3HAHUI OCHOBHBIX EPEBOAYECKHX




rpaMMaTHYEeCKH MPaBIIIBHO JIENIAeT YCTHOE MOHOJIOTHYECKOE BBICKAa3hIBAaHNE HA HHOCTPAHHOM SI3BIKE TI0 TEME
HCCIIeIOBATENIbCKON paboThl 00bEMOM B 25 mpeaioskeHni min 00bEMOM B 20 TpeIIOKEeHHH, N3 KOTOPBIX HE MEHEE 5 CIIOKHBIX
MpeUI0KEHUH.

CTYZICHT I'PaMMaTHYECKH MPABUILHO JIeNIaeT YCTHOE MOHOJIOTHYECKOE BBICKA3bIBaHHE HA MHOCTPAHHOM SI3BIKE TI0 TEME
nccien0BaTeNbCKOM padboTel 006EMOM B 20 npeaokeHui nin 00EMOM B 15 TIpeioskeHni, U3 KOTOPBIX HE MEHEE 5 CII0KHBIX
MIPEeAIOKEHUH.

O1ieHKa «yIOBJIECTBOPUTEIHHO» BBICTABIISICTCS, €CIIU CTYAEHT MTOKa3bIBaeT 0a30BbIH YPOBEHb OCHOBHBIX IIEPEBOAYECKHUX
TpaHcdopManuii; HOpM U KyJIbTYPHBIX OCOOCHHOCTEH MOBEACHHS; BlIaJieeT yMEHUsIMHU oO1ieHus Ha MS1; cTyneHT nenaeT ycTHoe
MOHOJIOTHYECKOE BBICKAa3bIBAHNE HA MHOCTPAHHOM SI3BIKE M0 TEME HCCIIEI0BATEIBCKOM paboThl 00BbEMOM B 15 mpeutoskeHnit
i 006EMoM B 10 TipeIoKeHN, N3 KOTOPBIX HE MEHEe 5 CIOXKHBIX MPETOKESHUH.

O1eHKa «HEYIOBICTBOPUTEIHHOY» BBICTABIISIETCS, €CIIH CTYACHT IIOKA3hIBAECT HEYAOBICTBOPUTEIHHBIN YPOBCHD 3HAHUI
OCHOBHBIX MIEPEBOIIECKHUX TPaHCHOPMAIHIA; HOPM U KyIbTYPHBIX 0COOEHHOCTEH IOBECHNUS; HE BIIaIeeT YMEHUAMH OOICHUS
Ha Wf: Tema nccrenoBaTeIbCKOM PAaOOTE HE PDACKDBITA.

6. YHEBHO-METOJMYECKOE U UTH®OPMAIIMOHHOE OBECHHEYEHUE JTUCHUIIJIMHBI (MOAY JIS)

6.1. Pexomenayemas qutepatypa

6.1.1. OcHoBHas JiUTepaTypa

ABTOPBI, COCTaBUTEIHN 3arnaBue W3narenscTBO, TOX On. agpec
JI1.1 |JIykuna JL.B. Kypc anrnuiickoro si3pika JJis MarucTpaHToB. |Boponex: http://www.iprbookshop.ru
English Masters Course: nocoGue ajst Boponexckwuii /55003 .html
MarucTpaHTOB 110 PAa3BUTHIO U rocy1apCTBEHHbIN

COBEPUICHCTBOBAHMIO OOIIUX M MPEIMETHBIX [apXUTEKTYPHO-
(nenoBoi aHrMUUACKUIM SI3bIK) KOMIETEHIUE | CTPOUTENbHBIH
yHuBepcurer, 2014

6.1.2. JlonoiHuTeIbHAS JUTEpPaTypa

ABTODBI, COCTaBUTEIHN 3arnaBue W3narenscTBO, TOX On. agpec
JI2.1 |Cnenosuu B.C. JenoBoii aHrnuiickuii s361k = Business MuHck: http://www.iprbookshop.ru
English: yueGHOe mocobue TerpaCucremc, 2012 |/28070
J12.2  |IIpuxoapko B.C. Academic English for International Exams. Pocros-Ha-/lony: http://www.iprbookshop.ru
Parts 1 and 2: yueOHoe niocobue HOxHbII /78647 .html
dbenepanbHbIi
yHuBepcurer, 2015
JI2.3  |Kopotkux XK.A. BBenenne B TEOpUIO MEXKKYIBTYPHOU bapuayn: Antl'TIY, |https://icdlib.nspu.ru/view/
KOMMYHHKAILIMH: yueOHOE ocoOue 2015 icdlib/4388/read.php

6.3.1 IlepeyeHs NporpaMMHOro odecneyeHust

6.3.1.1|MS Office

6.3.1.2|Kaspersky Endpoint Security mst 6usneca CTAHJIAPTHBIN

6.3.1.3|NVDA

6.3.1.4|AAnnexc.bpaysep

6.3.1.5|LibreOffice

6.3.1.6|MS Windows

6.3.1.7|PE OC

6.3.2 llepeyenb HHPOPMANMOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1|Onexkrponno-6ubnoTeunas cucrema IPRbooks

6.3.2.2|ba3a nanubIx «JnekTpoHHas 6ubnmoreka ['opHO-ANTAaCKOro TOCYAaPCTBEHHOTO YHHBEPCHTETA

7. OBPA3OBATEJIBHBIE TEXHOJIOI'NU

JAUCKYyCCUus

poreBas urpa

Kerc-3a71a4a

npe3eHTanus

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIUITIJIMHBI (MOAY JIS)

Homep aynutopnn |(Ha3snavenue OcHOBHOe OCHaIlleHHe




212 Al Y4eOHast ayTuTOpUS sl IPOBEICHHS Pabouee mecto mpenonasatens. [locagounsie MecTa
3aHITHH JCKITMOHHOTO THIA, 3aHATHH obydJaromuxcs (1Mo KOJUIECTBY 00yUJaIONTUXCS).
CEMHHAPCKOT0 THIIA, KYPCOBOTO KomnbsroTepst

MPOEKTUPOBAHUS (BBITIOTHEHUE KYPCOBBIX
padoT), rPYIIIOBBIX ¥ UHIUBUAYAIBHBIX
KOHCYJIBTAINiA, TEKYIIIETO KOHTPOJIS U
MPOMEKYTOYHOU aTTECTALIUU.
Komnerorepnsiii knacc. [lomenienue s
CaMOCTOSTEIEHOW Pa0OTHI

210 Al Jlaboparopus connanbHoit paboTel. YueOHast|Pabouee mecto npenonasatens. [locanounsie mecTa
ayIUTOPUs AJIs IPOBEACHUS 3aHATHH o0yyaromuxcs (1o KOJIMYECTBY 00yJaroIuxcs).
JIEKIIMOHHOT O THIIA, 3aHATUH ceMuHapckoro |VHTepakTuBHas Aocka, mpoextop SMART V30
TUMA, KypCOBOTO MPOEKTUPOBAHUS
(BBITIOJTHEHNE KYPCOBBIX PabOT), TPYIITOBEIX
1 MHAWBUYaTbHBIX KOHCYJIbTAIWH,
TEKYIIEro KOHTPOJIS M MPOMEXYTOUHOH

aTTeCTalllU
211 Al VYuebHast ayIuTOpHS A1 IPOBEICHUS Pabouee mecto npenoaasarens. [locagounsie Mecta
3aHITHH JCKITMOHHOTO THIA, 3aHATHH obydJaromuxcs (1o KOJUIECTBY 00yUJaIONTUXCS).
CEMUHAPCKOTO THTIA, KypCOBOTO WHarepakTuBHas gocka, mpoektop SMART V25, HoyTOyK,
MIPOEKTHPOBAHNUS (BBITIOTHEHHE KYPCOBBIX  |KpeciIo-MenIoK AJoBa, My3BIKaJIBHBIHN IEHTp Samsung
paboT), TPYNIOBBIX U WHANBHUIYATbHBIX MX- F730DB, ITy3sippkoBast kosioHHa «CTaHaapT
KOHCYJIbTAITUH, TEKYIIIETO KOHTPOJIS U B-1500MMm,1 — 100 Mm. [TocBeTKa MYJIBTHKOIIOPY,
MIPOMEKXYTOYHOH aTTeCTaIlUU Tenesm3op LG 32LB628U=(3D), Uemoaan ricuxoJora.
JuarHocTimaeckuit KOMILICKT «CeMaroy, sIuK-TIeCOTHUTIa
(HabOp LIS PKCICPUMECHTUPOBAHHUS C TIECKOM),
HACTOJILHBIC TICHXOJIOTHICCKHIE UTPHI, HA00P
MeTadOpUICCKHX aCCONMATHBHBIX KapT
205 Al JlaGopatopust icuxosoro-rnenarorndeckoro (Padouee mecto npenonasatens. [Tocamounbie MecTa
obOpazoBanus. YueOHas ayAUTOPHS IS obydJaromuxcs (1o KOJMIEeCTBY 00y4Jaronuxcs). DKpaH Ha
MIPOBEACHUS 3aHATUH JICKIIMOHHOTO THIIA, mrratuee. [kagsr

3aHATUI CEMHUHAPCKOT0 THUIA, KypCOBOTO
MIPOEKTUPOBAHUS (BBIITOJIHEHNE KYPCOBBIX
paboT), TPYMITOBEIX ¥ MHIUBHIYaIbHBIX
KOHCYNbTAaIUH, TEKYIIETO0 KOHTPOJIS U
IPOMEXKYTOUHOM aTTEeCTALUU

206 Al VYueOHast ayTUTOpUS IS IPOBEICHUS Pabouee mecto npenogaBatens. [locamounsie Mecta
3aHATHUH TEKIIMOHHOTO TUMA, 3aHATUI o0yyaromuxcs (1o KOJIMYECTBY 00yJaroIuXcsl).
CEMHUHAPCKOr0 TUIIA, KypCOBOI'O WuTepaktuBHas nocka, npoextop Acer X128 HP DLP

MIPOEKTUPOBAHHUS (BBIITOJIHEHNE KYPCOBBIX
paboT), TPYMITOBEIX M MHIUBHUAYaIbHBIX
KOHCYJBTAINH, TEKYIIETO KOHTPOJIS U
MIPOMEKYTOUHON aTTECTALUN

9. METOAUYECKHUE YKA3ZAHUA JJIAA OBYYAIOIIUXCA IO OCBOEHUIO JUCHUIIJIMHBI (MO LY JIA)

MerToaudecKe yKa3aHHs 0 YTSHHIO U TIEPEBOy TEKCTOB

ITonnMaHne TeKcTa JOCTUTAETCs IPU OCYIIECTBICHHUH IBYX BUIOB YTCHHUS:

1) u3y4aromuero YTeHus;

2) uTeHHs ¢ OOLIUM OXBATOM COJICPIKAHHMSI.

To4HOE U MOJTHOE MOHMMAHKE TEKCTa OCYIIECTBISETCS MyTeM H3YYaloIero YTeHHUs, KOTOPOe MPEANOIaraeT yMeHue CaMOCTOSATEIBHO
IIPOBOJUTH JIEKCUKO-TPaMMAaTHYECKUH aHAIN3 TeKCTa. VITOroM H3ydJaroniero YTeHus sSBIsSeTCs aAeKBaTHBIN epeBO.l TEKCTa Ha POJHOM
SI3BIK C MTOMOIIBIO clioBapsi. [Ipu 3TOM cieayeT pa3BUBaTh HABBIKH T10JIb30BaHHS OTPACICBHIMU TEPMHHOIOTHUSCKUMHE CIOBAPSIMU U
CJIOBapsIMHU COKpAIIEHUH.

YuTast TEKCT, IpeJHa3HAYCHHBIN ISl MIOHUMaHHs O0LIETO ColepIKaHusl, HEOOX0IMMO, He 00pallascCh K CIOBAPIO, TIOHATH OCHOBHOM
CMBICT IPOYUTAHHOTO.

O0a BHa YTCHUSI CKIIAABIBAIOTCS U3 CICAYIOUINX YMEHHI:

a) IOTaJ(BIBAaTHCS O 3HAUCHUH HE3HAKOMBIX CIIOB HA OCHOBE CIIOBOOOPa30BaTENbHBIX IPU3HAKOB U KOHTEKCTA;

0) BUJCTh MHTEPHALIMOHAIHHBIC CJIOBA U ONPEIEISITh UX 3HAUCHNUE,

B) HaXOJHUTh 3HAKOMBIC IPaMMaTH4eCKHe (GOPMBI M KOHCTPYKIIMU U YCTaHABIMBATH UX SKBUBAJICHTHI B PYCCKOM SI3BIKE;

T') HCHOJIb30BaTh UMEIOIIUIICS B TEKCTE HILTIOCTPATUBHBIA MaTeprai, CXeMbl, GOpMyIIbI U T.I1.;

1) IPUMEHSTh 3HAHUS 110 CHEeIHaIbHBIM, O0IETeXHNYECKUM, OOIIEIKOHOMIYECKHM MIPEAMETAM B KaueCTBE OCHOBBI CMBICIIOBOH U
SI3BIKOBOM JTOTAJIKH.

Dranbl paboThI C TEKCTOM.

[IpenrekcroBelii  3Tam:

- TMPOYTHTE 3arojOBOK M CKaXKHUTE, O 4YeM (0 KOM) OyAeT UATH peYb B TEKCTE;




- O3HAaKOMbTECh C HOBBIMH CIIOBAMH H CJIOBOCOYETAHWSIMU (€CIM TaKOBBIE JaHbl K TEKCTYy C MEPEBOIOM);
- TMpoYHMTalTe W BBHINUIIATE CJIOBA, 0003HAYAIONIHE. .. (IAETCS PYCCKUN KBUBAJICHT);

- BbIOGPHTE U3 TEKCTa CJIOBA, OTHOCSIIMECS K M3ydaeMoi Teme;

- HalauTe B TEKCTE HE3HAKOMBIE CIIOBA.

TexcToBBIM 3Tam:

- IPOYTHTE TEKCT;

- BBIIENUTE CcJOBa (CIOBOCOYETAHUS WIHM NPEIIOKCHUS), KOTOPhIE HECYT BAXHYIO (KIIOYEBYIO HHPOPMAIIHUIO);
- BBIIMIIMTE WIM IOAYEPKHUTE OCHOBHBIE MMEHA (TEPMHUHBI, ONIpEaeIeHNs, 0003HAUCHHS);

- chopMynupyiiTe KIIOYEBYIO MBICIb KaXKA0Tro ab3ama;

- OTMEThTE CIIOBO (CJIIOBOCOYETAHHE), KOTOPOE JyYllle BCEro IepegacT CoAepKaHHe TeKcTa (4acTH TEKCTa).
IToCIeTeKCTOBBIH  JTAar:

- 03arJaBbTe TEKCT;

- TPOYTUTE BCIYX MPEAJOKEHHsS, KOTOPbIEC MOSCHSIIOT Ha3BaHHE TEKCTa,

- HalauTe B TEKCTe NPEIUIOKCHUS ISl OUCAHMSA ...

- TOATBepAUTE (OMPOBEPTHHUTE) CJIOBAMHU M3 TEKCTa CICAYIOIIYIO MBICTD ...

- OTBETHTE Ha BOIPOC;

- COCTaBbTE ILIaH TEKCTa;

- BBINMLINTE KIIOYEBHIE CJIOBa, HEOOXOAMMBIE AJIS epecKa3a TEKCTa,

- TepecKaKUTe TEKCT, OINPAsCh Ha IUIaH;

- MepecKaXuTe TeKCT, OMHPAsCh Ha KIFOYEBbIC CIIOBA.

OpgauM U3 3GQPEKTHBHBIX NPUEMOB (OPMUPOBAHUS CIIOCOOHOCTH CaMOCTOATENILHO PadOTaTh C TEKCTOM SIBISICTCS
nepeckas. [IoArotoBka K mepeckady TEKCTa BKIIOYaeT B ce0s pas3[elieHHe TeKCTa Ha CMBICIOBBIC YacTH, BBIICICHHE
KITI0YEBBIX (pas, cocTaBieHUE TUIaHA TIepecKasa.

Ilpn mnOAroTOBKE IMepecka3a TEKCTa PEKOMEHIYETCs BOCIOJB30BAThCS CICAYIONICH MaMITKOM:

1. IMocne mnpouTeHus TekcTa pas30eiiTe ero Ha CMBICIOBBIC YACTH.

2. B kaxnoil vacTH HaiiguTe mpemioKeHue (MX MOXET OBITh HECKONbKO), B KOTOPOM 3aKIIOYCH OCHOBHOM CMBICI ITOM
YaCTH TEKCTA. BrImuimuTe 5TH NpeioKeHusl.

3. TlomuepkHHWTe B OSTHX MNPEITOKCHUSIX KIIIOUYEBBIC CIIOBA.

4. CocraBbTe IUIaH MEpecKasa.

5. Onwupasch Ha IUIaH, MEePECKAXKHUTE TEKCT,

6. Ommpascb Ha KIIOYEBBIE CJIOBA, PACCKAKHUTE TEKCT.

Ilpu mepeckase TEKCTa PEKOMEHIYETCS HCIOJIb30BATh PEUYCBbIC KITUIIE.

Mertoaudeckie peKOMeHIaUK 0 peepupoBaHHIO TEKCTOB

PedepupoBanue — 370 0AMH U3 BAPUAHTOB CTPYKTYPHPOBaHUs MH(GOpPMALIMH (BBIOOPKA U3 BCETO MACCHBA MH(POPMAIMH KIFOUEBBIX
MOMEHTOB 1 UX (PUKCHPOBaHHUE, U3JIOKESHUE CYIIECTBA BOMPOCOB M BAYKHEHIIINX BBIBOJIOB), BCET/Ia OPUCHTHPOBAHHBIN HA 00BEKT
HHTEpeca.

VYcrHOe pedepupoBaHre Ha HHOCTPAHHOM SI3bIKE - QHATUTHYECKOE YTCHUE C U3BJICUCHHUEM BCel (hakTHUECKOi MH(OPMAIH TTOTHOTO
CMBICIIa IPOYUTAHHOTO TEKCTA.

Cocrasnsiromniue pepepupoBaHus:

— BBeneHue (MHpOpMaIs 00 HCTOYHUKE, aBTOPE, 3ar0JIOBKE, LIE/IH HAIIMCAHHS CTAThH, OTHOILICHHH aBTOPA K [IPEIMETY
MOBECTBOBaHHMS, COJICPIKAaHUE OCHOBHOM MBICIIM U 3aTPAarvBacMbIX B CTaThe MpoliIeMax);

— OCHOBHasl 4acTh (M3JI0)KEHUE COJIEPIKAHUS HCXOIHOM CTaThU: a) B aBTOPCKOM BapuaHTe; 0) B COOTBETCTBHUH C JIOTHKON pedepeHTa;);
— 3aKJII0YCHHUE (BBIPRKCHUE CBOETO OTHOIICHHE K 3aTPAaruBaeMbIM B CTAaThe MPOOJIEMaMHU U KX KOMMEHTUPOBaHHE, 0053aTEIIbHO:
BOCIIPOHM3BE/ICHUE BBIBOJIOB, CHOPMYIMPOBAHHBIX ABTOPOM CTATHH).

Dransl peepupoBaHUs TEKCTa MIEPBUYHOTO JOKYMEHTA (KHUTH, CTAThH U T.IL.):

1) u3yuaroree YTCHHE - YTCHHUE TEKCTA, €T0 AHAIU3 C IIENIbIO ACTAIBHOIO HOHUMAaHM OCHOBHOT'O COJICPIKAHHS TEKCTA, C OCMBICIICHUEM
ero uH(hopMaIyy, BeIJICICHUE OTACIBHBIX (PAKTOB, UX COUETaHHE APYT C APYroM, 00o0IIeHre (pakToB, HHTEPIPETAIHS IPOIUTAHHOTO
B €r0 LEJIOCTHOCTH;

2) onepaiuu ¢ TeKCTOM (pa30UBKa TEKCTa Ha OTACIBHBIC CMBICIOBBIC ()PArMEHTHI C U3BJICUCHHEM U3 KOXKIOTO pparMeHTa OCHOBHOM U
HE00X0IMMO HH(pOPMALIUH);

3) paboTa ¢ moay4eHHOW HH(pOpMAIIUeH, HaMcaHue TeKCTa (CBEPTKA, 0000IICHUEe, COKpallleHIe, KOMIIPECCHUS BBIICICHHO OCHOBHOI,
(bakTos0rn4ecKoit nHpopMauu 1 0GpopMIIEHHE TEKCTa B COOTBETCTBUU C IPUHATOMN MOJIEIBIO).

Meroaudeckue peKOMEHIAUH [0 TIOATOTOBKE POJIEBOM UTPHI

B cTpykType posieBoii UIphl Kak MpoLiecca BBIIEISIOTCS CIeTyIOIIUe COCTaBIISIOINE:

- TEMa,;

- poJH, B3ATHIE HA ce0s UTPaAIOIINMY;

- UTPOBBIE JEMCTBHS KaK CPEACTBA pealln3allii 3TUX POJIEH;

- UTPOBOE YIOTPEOJICHUE NIPEIMETOB, T.€. 3aMEILEHHE PEaJIbHBIX BEelllel UIPOBBIMHU, YCIOBHBIMU;

- peaJIbHbIe OTHOIIECHHUS MEXKAY UTPAIOIIUMH;

- cloxeT (conepxaHue) — 0071acTh  1eHCTBUTENLHOCTH, YCIOBHO BOCIPOHU3BOAMMAS B UTPE.

B mporiecce poseBoit Urpsl 0TpadaTHIBAIOTCS U YCBAUBAKOTCS:

1) aTHYecKre HOPMBI U MTPAaBUJIA IOBEICHUS U OIIPEJIeNIEHHbIE COLMAJIbHBIE POJIM B TOM HJIM HHOM 3THOKYJIBTYPHOM COOOILECTBE;

2) 0COOEHHOCTH, XapaKTePHBIE YePThI, BOSMOXKHOCTH TEX WM MHBIX COLMATIBHBIX TPYIII MM ONPEIeIeHHBIX KOIJIEKTHBOB — aHAJIOTOB
MPEANpUATUH, GUPM, T.€. Pa3IUUHbIE TUIIBI SKOHOMUYECKUX M COLUAIBHBIX HHCTUTYTOB, YTO BIOCJIEACTBUU MOKET OBITH EPEHECEHO
B COLIMANILHYIO IIPAKTHKY;




3) yMEHHS COBMECTHOU KOJIJICKTUBHOM JCSTEIEHOCTH;

4) KynbTypHBIC TPAIUIUH U HOPMBI.

PoneBbie UIpBI, TEMa U CIOXKET KOTOPBIX OCHOBaH Ha COACPIKAHUH TEKCTOB, MILTIOCTPUPYIOT MOBEICHHE B CHUTYAI[MU MEKKYJIbTYPHOTO
oO1meHus.

B kauecTBe MpUEeMOB, XapaKTEPHBIX ISl METOJA POJICBOI UTPBI, BBICTYNAIOT CIEIYIOIINE:

- IpreM BOCCO3/IaHHsI KOMMYHHKATHBHOTO KOHTEKCTA, KOMMYHHKATHBHOM CUTYyaIHH;

- IPUEM BHPTYaJIbHON SKCKYPCHUH, KOTOPBIH MOKHO OPraHM30BaTh KaK C MOMOIIBIO TEXHHYECKUX CPENICTB, TAK M C UCTIOIb30BAHUEM
peanbHbIX (OTOMATEPUATIOB B y4eOHOU ayAUTOPHH,

- IpUeM JIpaMaTU3al1K, HAPABICHHBII HA CO3JJAHUE YCIOBHH, MPUOIMKEHHBIX K YCIOBUSM PEATbHOTO OOIICHNUS, CBSI3aHHBIH ¢
CO3IaHHEM CUTYaIMH OOLICHMS, OMPEICICHUEM LICIH, PacipeIeICHHEM POJIeii;

- mpueM pedIeKCUBHOM UICHTU(DHUKAIMH, PEANOIAraAlOIINi UICHTU(PHUKAIHIO C 00BEKTOM OOIICHHS H IOBECTBOBAHHUE OT UMEHH
9TOTO OOBEKTA.

Mertoandeckue ykazaHHsl K HOJTOTOBKE K YYaCTHIO B IUCKYCCHHU.

Jluckyccust — 3To LeNieHaIpaBlIeHHOe 00CyXIeHHe KOHKPETHOTO BOIIPOCa, COIPOBOXKIAIONIEECs, 0OMEHOM MHEHUSIMHU, HIESIMU
MEXAy IBYMs U OoJee JIULaMu.

3anaua TUCKYCCHH - OOHAPYKUTh Pa3iinuus B IOHUMAHUK BOIIPOCA U B CIIOPE YCTAaHOBUTH UCTHHY. J{UCKyCcCHU MOTYT OBIThH
CBOOOHBIMH U YIIPABISIEMBIMU.

K TexHuke ynpapisieMoil TUCKYCCUM OTHOCATCS: YETKOE ONpeeIeHue

LIeJIU, TPOTHO3MPOBAHUE PEAKIIUHU ONIIOHEHTOB, INIAHUPOBAaHUE CBOETO MIOBE/ICHUS, OTPaHMUCHUE BPEMEHU Ha BBICTYIUJICHUS U UX
3aJJaHHas! 04EPETHOCTb.

Jnst mpoBeieHus Keifc-3a1auu He0OX0IUMO:
B pamkax nzyuenus tembl « Team Building. Working in a Team» nepen cTyieHTaMu CTaBUTCS POOJIEMHASI CUTYalUsl, KOTOPYIO OHU
JIOJDKHBI PEIIUTb, MOJb3YsCh CIENYIOMINMH (pa3aMu:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Jls mpoBeieHnst TUCKYCCUM HE00XO0IUMO:

1. BeIOpath TeMy AUCKYCCHH, €€ MOXKET MPEATI0KUTh KaK MPENoAaBaTellb, TaK U CTYACHTHI.

2. Boiienuts npobnematuky. O003HaYUTh OCHOBHBIE CIIOPHBIE BOIIPOCHI.

3. PaccMOTpeTh, HCTOPHYECKHE M COBPEMEHHbIE TTOIXObI 110 BEIOPAHHOW TeMe.

4. IlopoOpats uTEpaTYpy.

5. Beinmucars Te€3UCHI.

6. Ilpoananu3upoBaTh MaTepual U ONPEAETIUTh CBOIO TOUKY 3PEHUs 10 JAHHOW Npo0ieMaTHKe.

OCOOCHHOCTH IUCKYCCHU:

* Jluckyccus npearnosiaraeT BKIOYEHHOCTh B pabOTy BCEH IPYIIIIBI CTY/AEHTOB.

* CTyzieHThI JOJDKHBI 0053aTEeNbHO U3YUYNUTh  MaTepHall 10 TeMe JAUCKYCCHH HE 110 OJIHOMY UCTOYHHUKY, @ paCIIMPUTh CBOW KPYro3op
10 BEIOPAHHOM TeMe, U3 Pa3IMYHbIX HCTOYHHUKOB (HAay4HAas JUTepaTypa, HaydHble KypHainsl, CMU, HHTepHET pecypchl, CIPaBOYHUKH
U T.I.).

* [Ipu m3yueHn BOIPOCOB HEOOXOANMO 0OPATUTHCS HE TOJIBKO K TPAJULIMOHHBIM MaTepraiaM, HO ¥ yIUTHIBATE APYTUE TOUKU 3PEHHS.
Wzyuenue 60JIbIOTO KOIMYECTBA MaTepualia IOMOTaeT CTYJACHTY BbIpa3UTh CBOE MHEHHE, JOKa3aTh €ro U JaTh OLEHKY.

* [luckyccus He TOJDKHA IpeBpanats B 0ec)OpMeHHbIE BEIKPUKH, U COEPIKATh OTBETHI: «COTTIACEH» - «HE COTJIACEH», «XOPOIIO» -
«IUIOXO0Y, «S1 TaK AyMar», «MHE TaK KakeTcs». JlaHHbIe BUbI OTBETOB MOKA3bIBAIOT HE TOTOBHOCTh CTYJEHTA K IUCKYCCHH.

* CTyIeHT J0JDKEH OTCTauBaTh CBOIO TOUKY 3PEHUS, apIyMEHTUPOBATh €€, AENaTh BBIBOJBL, 331aBaTh BOIPOCH! OIIIOHEHTY.

* B xoz1e aucKkyccuu CTyIeHThl MOTYT MEHSTh CBOIO TOUKY 3pEHHS, BE/lb TOJIBKO B CIIOPE POXKIACTCS HCTHHA.

MeToandyeckre peKOMEHAAINH IO MTOATOTOBKE MPE3eHTAINH
Co3naHne mpe3eHTalul COCTOUT U3 TPEX 3TAroB!

I. IInanupoBaHUe IPe3eHTANH BKIIOYACT B CEOSL:

1. Ompenenenue mene.

2. Omnpezenenyie OCHOBHOM UJIeU NIPE3ECHTALUH.




3. ITonGop nononHuTenbHOM nHGOopMaLUH.

4. IInannpoBaHKe BHICTYIUICHUS.

5. Co3naHue CTPYKTYphI IPE3CHTAINH.

6. [IpoBepka JIOrUKH 1MOIaYN MaTepHaa.

7. IloaroroBka 3aKIFOYEHHUS.

II. Pa3paboTka npe3eHTaiuu.

III. 3amura npe3eHTauu.

[TpakTH4eckue COBETHI IO MOArOTOBKE IPE3CHTALHH:

- TOTOBBTE OTJEIBHO MEYATHBIA TEKCT, CIIAIbI, PA3AaTOYHBIA MaTepHAT;

- CIIai bl — BU3yanbHas oAada HHGOPMaIUH, KOTOpas A0JDKHA COAEPKATh MUHUMYM TEKCTa, MAKCUMYM H300paKeHUH, HECYIINX
CMBICIIOBYIO HAarPY3KY, BBITJISICTh HATJISAIHO U IPOCTO;

- TEKCTOBOE COJIEP)KaHHE MIPE3EHTALNY — YCTHAs pedub WK YTEHHE, KOTOpast IOJDKHA BKIIIOYATh apT'YMEHTHI, (GaKThl, TOKa3aTeIbCTBA U
9MOIINHY;

- PpEeKOMEHIyeMOe YHCJIO CIaiioB - 15-22;

- o0s13aTenpHast HHPOPMALKS IS MPE3CHTAIMK: TeMa, (haMUJIUS U HHUIUAJIBI BEICTYIAIONIET0; TUIAH COOOIICHUS; KPATKHE BHIBOIBI U3
BCETO CKa3aHHOTO; CIIMCOK MCIOIb30BAHHBIX HCTOYHHUKOB,

IIpu cpenHeM pacueTe BpeMEHH IPOCMOTpa — | MUHYTA Ha Claii[], KOJMYECTBO CIANIO0B st |5 MUHYTHOTO BBICTYILICHUS HE JOJDKHO
MpeBbIIaTh 15-Tu.

Cruib

Cobmonaiite equHblil cTiiIb oopmiienus. M30eraiite cTuseil, KOTopsie OyAyT OTBICKATh OT CAMOW Mpe3eHTauu. BeromMoraTenpHast
uHpopmarus (yrnpapistollie KHOMKH) He JOJDKHBI IPeo0iiaiaTh Hall OCHOBHOM HH(pOpMaluei (TEeKCT, pUCYHKH).

doH

Jlns ¢poHa BeIOMpaliTe 60Jiee XOJIOIHbIE TOHA (CHHHIA WK 3€JICHBIN).

Hcnonb3oBanue BeTa

Ha onnoM criaiine pekoMeHIyeTcs HCII0JIb30BaTh He 0oJee TpeX HBETOB: OAH i (hOHA, OAMH AJISI 3aT0JIOBKOB, OUH JUIS TeKcTa. s
(oHa U TeKCTa UCTIONb3yHTE KOHTpACTHEIE 1BeTa. OOpaTuTe 0c000e BHUMAHKE HA LBET TUIIEPCCHUIOK (10 U MOCIIE HCIOJIb30BaHMS).
AHNMaoHHbIe ) PEKTHI

Hcnonb3yiiTe BO3MOKHOCTH KOMIBIOTEPHO aHUMALIUH JIJIsS IPEICTaBIeHHs MH(POpMAIMK Ha ciaiine. He cTouT 3m0ynotpedisaTh
Pa3THMYHBIMU aHMMALMOHHBIMHU 3¢ (exTamu, OHM HE TOJDKHBI OTBIEKATh BHUMAHKE OT COAEpKaHUs MH(opMaliy Ha ciaize.




